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ngg_gxof the Expert Committea constituted by the government of
icerala to study and report on various Issues faced by women in

cnema and to suggest solutions to such Issues (herelnafter referred

to as "the Committee Y
Present:

Chairpersaon

Justice K. Hema
(Former Judge, High Court of Kerala)

~ pembers
1. Smt. T. Sarada, Cine Artist

2. smt. K.B. Valsalakumari, IAS(Retd)
principal Secretary (Retd), Government of Kerala)

sk kok k¥

Hema, J :

The sky is full of mysteries; with the twinkling stars and the

t, scientific investigation revealed that stars do not

twinkle nor does the moon look beautiful. The study therefore,

what you see, €ven salt looks like sugar’!

cautions: ~ Do not trust

2. As study progressed into the issues' faced by women in
Fflm Industry, it started revealing that glamour of the Industry is just
an exterior glitter but, hovering over the same are, dark clouds of
distress and endured agony, kept hidden from the outer wotld. e
not only of waomen

could listen to various sobbing stories of despair,
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put, of men too but, shockingly, they are sllenced in the Industry.
Their anguish and agony dle within the Industfy, unable to be
addressed, with no forum to seek solutions, though thelr problems
are legion,

3. It is at this juncture that the Government of Kerala has
come forward by appointing this Committee to study the various
problems faced by the women in cinema and suggest golutions to the

came. It is for the first time that a government in this country has |

ventured upon such a novel task and we are glad to be a part of this

journey.

Eormation_of the Commictee

4, This Committee is constituted by Government of Kerala to
study the issues faced by women in film industry, their waorking
atmosphere and algo to suggest solutions to their problems. It is for

the first time that a Government in this country ventured upon this

type of an initiative and constituted a Committee with a High Court

Judge, a Bureaucrat (both retired} and a senior Cine artist, to make a

study on the issues relating to women in cinema and suggest
solutions.

5. This happened when a group of women working in

Malayalam - cinema joined together in May 2017 and formed an

organization known -as,. »women in Cinema Collective™ (WCC, for \
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9. WCC declared solidarity to the survivor. According to

members of WCC this is not the only incident in the history of cinema,
ut this is the only one incident which is reported. According to WCC,
'évomen are being silenced in the film industry, on the ground that
yrestige of the film industry 'needs to be upheld etc. They have
herefore, requested the government to constitute an expert

.ommittee to study the issues relating to cinema and take
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appropriate measures to ensure justice to the women wha sulffer in
the fHion Industry on account of various reasons: gender blas, absence
of internal complaints cell, no mechanism to prevent sexual
harassment, lack of safety angd security at work place etc etc.

10. Sri Pinarayi Vijayan, Hon'ble Chief Minister responded
positively to the request of WCC and this Committee was constiluted
by the government,

Terms of reference:

11. The government then, issued Terms of Reference
("TOR", for short} for the study (the terms of reference is marked as
exhibit A2) and directed the Kerala State Chalachithra Academy to
make arrangements for the meetings. The first meeting of the
Committee was held at Thiruvananthapuram on 19.12, 2017 and
Smt. Rani George I.A.S, Secretary, Cultural Affairs Department and
sri. Dinesh Bhasker, Additional Private Secretary to the Chief Minister
also attended the meeting, on request by the Committee. The
Committee discussed in detail, how to proceed with the study and of
setting up of office with necessary staff,

12, As per Terms of Reference dated 16. 11. 2017, the
Committee is required to study and make a report mainly, on
following aspects relating to women in cinema:

1. Issues faced by wamen in cinema (like security etc.) and
solutions to the probiems,
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2. Service conditions angd remuneration for woemen in
chhermna,

3. Measures to enhance participation of women in all fields
connected to cinema
4.How to bring more women intg the technical side of
cinema, by giving concessions inctuding scholarships etc
5. How to help women in cinema when they have to remain
out of work due to delivery, child care or other health
issues :
. How to ensure gender equality in the content of cinema
7. How to encourage cinemas in which 30% of women are
engaged in production activities.

A few difficulties faced by the Committee :

13. Before discussing the issues raised by the women in

[y

cinema, I think it is necessary to mention about at least a few
difficulties faced by the Committee in completing the work, We
decided to proceed with the study only on the basis of direct evidence
from the individuals working in cinema and not on the basis of any
hearsay. Therefore, the main difficulty faced by the Committee is in
preparing the schedule for reetings. We caused a public notice to be
published in the Malayalam daily, calling upon those who are
acquainted with working of cinema to appear befgore the Committee
and make their statements regarding the issues, if any, existing in
cinema which are referred to in the terms of reference. The copy of
the Terms of Reference was also published (Copy of paper publication

is marked as Exbt. A3). But, none responded to the paper publication.
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14, The Conunittae then, decideft to confact ncivicaals in
cinemad Personally and nvite them for maetings, The contact delals-
atdress, phone number, emall ids ete. of both men and woman i1n
cinema whom we propase to interact with, were not readtly availatde.
we had to spent considerable time to collect correct details and
contact various individuals from cinema, When attempts were made
to contact them, in the available details, mostly they were not
available in the phone numbers given to us or they would not answer
the calls.

15, We then, thought of serving notice to indivi‘duals in
cinema by local delivery or by post but, the post of an office
attendant was not sanctioned to the Committee. However, we took
an office assistant on daily wages to effect personal service of notice.
When personal delivery was atfempted, we found that the required
persons were not available in-the address at the time when the staff
went for service of notice. There was no guarantee that the
individuals would appear before the Committee on the date and time
required, if services effected through any adult member,

16. Therefore, it was not possible to serve notice following
the normal procedure by personal dfelivery and post. Even though

|
majority of the perscns in cinema are living in Kochi at which place

office of the Committee Is located, both men and women in cinema

¥ scanned with OKEN Scanne
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wern oSty away from thoie homes antd they ware Besy with thair
! -

awn work schedule and it was very difficult Lo ensure their presents

pefore the Committee , on the dates convenient to both, the

withesses and“the Cé)mmittee .

17. The t\»\;'o membg_rs of the Committee _are permanent
residents of ;Chenna'ii and Thiruvananthapuraml, whereas the office is
at Kochi (where tﬁ,e chairperson is stationed at) and the meetings
are ordinarily held ét the ofﬁce of the Com_rnittee at Kochi. Before
the ofﬁce.was setiup at Kochi, the Comr'nbfftf_ee held sittings at
Thiruvananthapuraniw and examined witnessesl who were available in
Thiruvananthapuranfu to their convenience. Since the members were
at different places, Fhev were a:___ble to attend office and meetings, only
for 3 to 4 days, or;u:e 8 rn_onth, excluding the two days for journey
taken for the member from Chennai. On:',the rest of those days, the
chairperson interacted with individuals in cinema and collected

! .
various study mate%rials from gifferent sources. However, presence of
the members was_] inevitable during examination of witnesses and

recording their statements, for better appreciation of their evidence,
. | e ’
they were definitely presen_t.

18. The |schedule for meelings could not have been

prepared, as if in a court proceedings, or like any other office

proceedings, on to be day-to-g:l_ay basis cont_inuously for a month or
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more. The cmwenl&nc:é: fﬁf -l,“‘};;“'-wtt,nf-:ssaﬁf thalr availability and that of
the members had to be lookad nto and be tallicd to Nix the dates for
meetings, The convenience of the wilnesses and thal of the
Cominittee clashed on many times but, the Committee gave
preference to the dates of the witnesses. In between, the flood in
Kerala and consequent problems of transportation also stood in the
way of fixing convenient dates for meeting.

19, To suit convenience of individuals in cinema, who are
busy with their own work, meetings had to be held even during night
and the sittings were held continuously for a very long time, at 3
stre_tch, in our anxiety to complete the report at the earliest. There
are days when the sitting commenced at 10 a.m. and concluded only
at 8 in the night. It is also worth mentioning' that very famous actors
and others working in cinema spent considerable time with the
Committee, clearing the doubts of the Committee on various aspects.
Some of them even appeared before the Committee more than once
and shared their experiences, which were all helpful to the Committee
to discharge the duties assigned to us,

20. Even though the Committee was getting reliable
information that the female Junior artists were having a lot of serious
problems and we were taking all efforts to get Juniar artists for

ascertaining their problems, we could not get any one of them for
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examination by the Committea. However, towards the fag end of the
proceedings of the Committee, In December, 2019 the governmenl
cent a letter (The said letter is marked as exhibit AG) asking fthe

Committee  to look into the problems of junior artist and suggest

R

colutions to the same, in the light of the two complaints received by

T

Hon'ble Minister of Cultural Affairs and Honorable Chief Minister from

a person stating that the junior artist have serious problems. (The

copy of the complaint received by Honorable Minister for cultural
affairs is marked as exhibit A7 and the copy of the complaint received
by Hon‘bie Chief Minister is marked as Exbt. A8).

21, In the light of the above communication Exhibit A6, the
person who sent the complaint to the government was contacted and
he informed that the junior artists can come to the Committee only
after 8" of December 2019. Though the probable delay that would be
caused for filing the report was a dissuading factor, it was necessary
a-nd inevitable to study the problems of junior artists, Having received
a complaint and instruction from the government, we were bound to
examine junior artist, especially since they convey their willingness tg
appear before the Committee. But, later the complainant informed
that the junior artists are scared to disclose their problems before the
Committee fearing that they would lose the job. He was directed to

send their problems by email. The email i5 marked as Exhibit AD.
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22. Another difficulty faced by the Committee is in
preparation of this report without help of a stenographer who has
computer knowledge. Many facts stated before the Committee by
the witnesses, both men and women in cinema are highly confidential
and those details were shared with the Committee only because of
that trust they reposed in us. Therefore, we wanted to prevent any
information which was disclosed to the Committee from being leaked
out and becoming a controversy, even before filing of the report
before the government. The witnesses being celebrities, many would

be interested in knowing the details of what is disclosed to the

Committee and publicizing the same,

23. Even though we tried to get a stenographer who is

adequately trained in computer and who will alsg be able to maintain

absolute confidentiality, which is very important in the nature of the

evidence adduced, unfortunately, we did not get one to our

satisfaction,  Therefore, we are forced to type this report by
ourselves, though none of us knows professional typing. This, we
find, a tedious task.

h f :

24, To make a study into the issues faced by women in

cinema, and to find solutions, we mainly adopted the following

method:

ELY
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. Flstly, a deraideg Questionnan e was propared, hases

on Tering of Reforence and copy of the same was sent
to members of the WEC whose emall ids were made
available by the office hearers of WCC |, with roguast

to furnish their views on the various aspects refoerred
to in

. the Questionnaire (copy of the Questionnaire is

marked as Exhibit A 4), We collected the answers to

know what type of problems women in cinema
generally have, '

- Two group-meetings were held with the members of

WCC {who responded to the Questionnaire) belonging
to different categories of women in cinema.

. Individual meetings of both men and women in

cinema who might have contrary views were held and
their evidence was recorded “in camera”,

. A public notice was caused to be published in

Malayalam daily to give opportunity to those who wish
to bring to notice of Committee, anyissues refating to
women in cinema,

WhatsApp groups were created for each of the
different _categories of women in cinema for easier
communication and effective notice. Information wWas
collected through WhatsApp chat and also by meeting
such individuals and recording their statements.

Various video clips, audio clips, screénshots etc. were
all collected.

. Various other documents were collected from other

sources also-both men and women in cinema and
outside cinema-, including study materials, audio

clips, video dips, screenshots of WhatsApp messages,
etc. : -

. Office bearers of AMMA (Associati‘lon of Malayalam

Movie Artists), FEFKA (film employees. Federation of
Kerala), WCC, various other unions of persons
working in different categories in the film industry

-were contacted and called .for meetings and their

views on different issyes were obtained. Their
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ta werg niso recorded. Their bylaws and
d through them.

g women working in
ded in writing
y in the

statemen
other docymients were procure
i Gtatements of both men 4
cinema in different capéc_:ity- were recor
\i_camera’ . maintaining absolute privac
proceedings. . .
3 Documents w_ere-procured through email, whatsApp

chalts etc. from certain other individuals, who are not
which we found to

working in cinema and their views,
be relevant for the study.
k. Some of other relevant study ma
through Internet and other sources.
| Shooting location of the movie "Ludifer” was visited by
Chairperson 'and oné ‘of the members of the
Committee and was closely observed.
m. Chitranjali studio also was visited by Chairperson and
one of the Members of the Committee . Dubbing and
other activities were closely watched.
Questionnaire; : wt

25, The collection of relevant materials for the study

terials were collected

commenced by preparation of a detailed ngstionnaire based on facts

stated in the Terms of Reference (_g:opy of the Questionnaire is

marked as Exhibit A4). Copies of t_hé Qqestionnai're were sent by
email to all the 40 members of WQC'whose email id§ were made
available to the 'Committee by the.o;fﬂce bearers of WCC, They wefe
requested to furnish their answers t;i the several questions put by the
Committee, concealing their identity.

26, Th;e members of WCC to whom the Questionnaire were
sent belong to édifferg_nj: categories working in c_inéma such as artist,

_di(e_;:tor., pro?ucer. “scriptwriter, cinematographer, hairstylist,
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academician elc. AsSsurance was @iven to thim by the Cotimites that

thetr answers will pe kept  confidential to encourage

disdosing  all relevant details without hesitatign, A specific daote was

thery for

fixed for sending answers, but they sought for more time to furnish

answers because of thejr busy work schedule and engagement at

different places, away from their homes By 5 July 2018, however,

we received answers from altogether 32 members of WCC. The

---__,

answers to the Questionnaire which were sent to_the Committee by

members _of the WCC furnished a_good input relating to the various

issues faced by the women in cinema,

Tw up-meecti

27, On consideration of hature of the answers given by

members of WCC to the Questionnaire, we found it necessary to hoid

group meetings with them and we held two separate meetings with

members of WCC on two days, from morning till evening. The

partlmpants were having vast experience in fijm lndustry in their

respective  fields  and

Vai‘IDUS actresses/artistes, directors,

cinematogi'aphers, assistant directors, associate directors executive

producer, line producer, hairstylist, costume designer and make-up

artists participated in the two meetings,

28. In the first meeting, 12 artists/actresses, 3 directors, 1
scriptwriter, 1 producer, 2 cinematographers, 1 assistant/ associate
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director, 1 executive producer/line progucer, 1 hairstylist and 1

costume designer were present. in the ot meeting, 3 costume

degigners, 6 hairstylistymake-up artists participated. Thus, a total of

31 women in cinema from different categories participated in the two
meetings. The members of the WCC actively participated in the
meetings and they stated their issues openly before the Committee .

The participants were also informed that if they wished to state

anything in privacy, they would be given an opportunity to speak the

details to the Committee by conveying separate individual meeting.

29. The meetings proceeded from morning till evening on
both the days. The participants disclosed various types of problems

which they faced in film industry, in different capacity. They stated

their difficulties such as, lack of contract being executed between

the employer and employee, failure to get even the consented

remuneration, non availability of toilet facilities and changing rooms

on the set, lack of safety and security for accommodation,

transportation N connection  with the employment, sexual
harassment etc.

30. On consideration of all what the participants spoke at the
meeting and the nature of the grievances expressed, it was felt that
the women must be having much more to speak, if a proper

atmosphere is provided to them. We could also get evidence on
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spacific instances from thelr gxperiences which they have gone
through and which they may be embarrassed Lo speak in a group
meeting, We decided to cail a few of them for meeting individually
and record their statements to obtain direct evidence relating to
issues faced by women in cinema and also to collect documentary

evidence from them.

Report_on direct evidence, NOT on_hearsay:

31. The Committee decided that the report shall be founded
on direct evidence and not on hearsay. We also found it appropriate
to get different views from bpth men and women, either in support or
contrary to the views already expressed at the two group meetings.
We identified certain individuals who may be having different views

on different aspects and invited both sides to the meetings of the

Committee and examined them before the Committee.

32, Individual meetings were held with both men and
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women in cinema and they stated their personal experiences in
cinema before the Committee. Most of the withesses who were

examined before us were referring to various problems which they

faced in cinema. Their statements were recorded in writing, Since

issues involved were plenty, proceedings were time-consuming.

33. There are instances where recording of statements of

even 3 single witness and discussion with the witness consumed
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about 10 hours, The meeting commenced at 10 am in the morning
and could be concluded only at 9 pm in the night, with a tunch brealf;
of one hour maximum. Thus, even though members of the
Committee were available only for 3 to 4 days a month, the amount
of time consumed for meetings were' more than double. In some
cases, we also adjusted time of meetings to the convenience of
witnesses and they were axamined from 6pm oﬁwards for more than
3 hours in the night.

34, We are glad that witnesses co-operated with the
Committee and spoke in detail, their personal experiences in cinema,
good and bad, which are qLiite useful in tpe study undertaken by us
and for making conclusions to our satisfaction. There.are instances
where very important and prominent persons in cinema, both men
and women for whom time was very important, had to appear before
the Committee mare than once. They willingly and readily raised time
to appear before the Committee and gave valuable inputs. They
spent a very long time with the Committee and explained and cleared
many doubts, to our satisfaction. Their direct evidence based on their
experience_s counted very much in making conclusions stated in this
report. We dé;’ appreciate their commendable gesture. |

35, ;kNe also coliected documentary evidence from individuals

working in I5:inerna and certain others who are not connected to

|
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cinema, institutions, unions, federation, government official and also

from internet, WhatsApp messages, videos, screenshots from moblle

phone, voice clips etc. Necessary documents were also procured

through various sources and persons other than witnesses who gave

statements, through email, internet etc. Even though we wanted

more men and women in cinema fror different Categories, we could

not do the same, for want of time and the difficulty in fixing a

scheduled for them, to the convenience of all,

Meetings held in absolute privacy, “in camera”:
36. Considering sensitive nature of the various ailegations

made before the Committee by many individuals from cinema and

also the probable tonsequences, which they may face if the

statements were made public, it was decided to maintain absolute
privacy in the proceedings and the meetings held. The witnesses who
appeared before us were assured of the confidentiality which would

be maintained by the Committee in relation to the statements given

by them before the Committee.

37. We avoided recording of the names and other details of

3 the witnesses in their statements, The task given to the Committee

is to study and report the problems faced by women in ¢inema for

which, it is not necessary to mention the names of the persons who

confided with us, various facts from their own experiences, Meetings

Pr—
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held ‘lp camerd, n absolute

ifferent persons in cnema, Were |

while statements of various persons from cinema were

g thé_t the}r statements will not

with d

privacy.

recorded, care was  taken to ensur

reveal thelr identity}. In fact, many who were examined before the

e,

Committee Were afra\d to reveal to us, many things which they

in

earing adverse conseguences 0N them

experienced in cinéma, f

the beginning, we found it strange, but as the study progressed, we

fore, concerned

realized that their fear Is wel!ffounded. We are there

eir safety and aiso the safety of their clos
many women have gone

LTl ke ek e S

about th e relatives.

R —

38, The expenences which
g and are of such gravity that

R

through in cinema are really shockin

they had not disclosed thdse details even 10 the close family

film industry runs and the

members. On khowing how Malayalam

consequences whu:h women in cinema may face, if they openiy state |
what they have gone through, we are satlsfed that women in cinema ’ Y

are justified in not disclosing their experiences in public or even 10
| {

the close family: members. The proceedings were therefore, held in

extreme confidentiality. o
39. Even though various high-profile individuals from cinema i !

appeared before us, WE could hold proceedmgs, avoiding any |

publicity. The appearance of the celebrities before the Committee on

tes was not known even in the neighbourhood of the office

different da

l
i
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where the meetings were held, We took care to avoid publicity since

we were afraid that any publicity will adversely affect the task which

we are entrusted with and hence it was strictly avoided,

40. The names of the individuals both men and wormen who

were examined before the Committee were not hidden from the main
records. We also struck off the names and other details of the women
who gave answers to the Questionnaire so that their identity will not

be disclosed. This is done to protect the interests and welfare of both

men and women and the industry itself, Our function is only to study

the issues relating to_women in cinema and report; not name or

shame anybody or expose the quilty.

No _sharing of information with media before completion of
study:

41. To maintain privacy of the information shared with us,
we also decided not to share any details of the proceedings to the
media, We did not disclose anything about the proceedings of the
Committee to the media or what statements were made before the
Committee by any one of the individuals, for maintaining absolute
confidentiality in the proceedings.held. by the Co.mmittee. To inspire
trust of the individuals who gave statement before the Committee, it

was necessary to keep the statements, absolutely confidential.
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42, We also found it necessary to avoid CONLTOVEFSICS
popping up by| media publication, during the proceedings of the
committee , infthe best interest of the assignment undertaken. Had

any informatiori given to the Committee leaked out, it was possible

that both wofn;en and men might r_efrain themselves fram frankly
speaking out tﬁeir experiences before the Committee , as they are
I|ke|y to suffer by med\a publicity and online harassment. Even
though many of the personnel from newspaper, channels and also
online channels contacted the Committee to get information, we
explamed to them the need to maintain confidentiality,

43, \{Ve are glad that majority of the media personnel
| sericusness and they did not bother us any more, by

understoad the

putting digglng questlons. Therefore, we could complete the study

ernal intervention. Still,  certain media_ uubhshe_d_

that the Commlttee is

without any {ext

misleading rénorts even fo the exten
" dysfunctional.
Categories of women in cinema:

44, iIn the course of the study, we came to know from

various sourdes that ~women In cinema constitute not only artists,
but they con‘iprise of 30 categories which are as follows (the list may
i

not be cnmpl'ete):

[ —

e ks 2

n
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Categories of Women in Cinema

.

Actress 2 Producer
k* |
3 Junior artist 4 Director
: Cine'matographers/ camera 6 Associate Director/ Assistant
woman Director
7 Costume designers 8 Graphic designer
9 Make-up artists 10 Cine distributors
11 Hairstylist 12 Cine exhibitors
13 Productn executive i4 Stilt photographers
L5 Dubbing artists 16 Playback singers
L7 Editors i8 Lyricist
19 Technicians 20 Music directors
rl Scriptwriters 22 P.R.O
%3 | Dancers 24 Art directors
kZS Dance chareographers 26 Sound enginesrs
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27 Choreographers 28 Studio staff
Production department
29 30 Academicians
staff

45, Even though efforts were made to procure presence of
men and women from all the categories, we found it difficult to get all
of them referred above.

Certain category of women in cinema reluctant to speak:

46. We collected contact details of dancers from their trade
union and formed WhatsApp group for initiating discussion with them.
But, when a message was posted by the Committee in the WhatsApp
group expressing our intention to convene meetings with them and
hold discussion on the various issues faced by them, to our utter
surprise, Instead of responding to the message, they started leaving
the group, one after the other, (The screenshots of the WhatsApp
group chat are marked as Ex AS series}

47. On discreet enquiry, it is understood that the dancers
were instructed not to speak anything against anybody in cinema
before the Committee. Still, we continued our efforts to get dancers
for meetings and at last, two dancers appeared before the Committee

but, they stated that they have absolutely no problem in the film
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wgustry stnce their unon was very strong, To repeated Questions
rone all arwglE§f' t'he-‘f- repested that: they have no problem. From other
isputs which we have during our study, we formed an opinion that
they ware deliberately suppressing the relevant information from the
Cornmittee, fearing consequences t:Jf losing chances in cinema.

48. 1In the very same manner, we tried to collect details of
junio? érti'st_é through their co-ordinators. Few names of junior artists
withi their phone numbers were furnished to the Committee but on
't:;o‘hifécti'rig themn over phone, we were informed that they'were old
and are at Tamil Nadu and not available in Kochi or nearby district.
They sounded reltictant to come over. It was decided to open 2
WhatsApp glmup' for ‘communicating ‘with them, But, they informed
thal they do not ixave WhatsApp in their phones nor did they have
any email id. Thus, attempts made to commuriicate with them failed.
\We masle 'al! efforts to get a few junior arlists, but it appeared to us
that they were under some threat that if they stated anything before
the Commitiag, thnz\_fl will not e given any chance in cinema,

A3 However, much fater, at the fag end of the proceedings
&F the Commitiae, a‘-'kttwlrtérznjniﬁat:ion'W'c'a received from government
instracting the Cemmittes to consider the issugs relating to  the
Junjor ardsts; in the light of The Complaints Received by Honorable

Chief Ministar and- Honerable Minister for cultursl affairs, The
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m 1;>iau.ant wa': contacted bul iw fnfnrm&d l?"dl th 3umu! aﬁ Sa

Were scared to comc to Lho L.ommmw becau ir th infurmmon

nak: aut, t!u,y we: @ scared thet they wu![ nUL he ¢z sl!eri for WOFL in
cinema, in.which event they will suffer fina ncialiy.

50.However, on: hearing about . thg. acti-_.f-ifi;iesu of the

Committee, a Junior artist co-prdinator came furward, und i‘urr‘:shﬁ'ri

certain  documents which disclose tha_t:jur’1i-<;{r,._.ar.ti,sl;; have lot . of

problems. (Furtiier details will be discussed in apprapriate cortext) |

j.’._‘_grtaln meg ,sga[e ; ;;geak agal hst mg g L;y
51. Surprlsmgly, in the course of auq, we cc:me to know

that certain men also had suffﬂred a 10t of ISE-L'. 25 i tne ﬁ;m :ndustrw,r

and many of them, including some very ;:iommenf artrsts were
unautherisedly banned ﬂom working in cmcma for consndnrable

length of time. It was shocking to know that the sole reason for such

unauthorized banning was due to very silly reé;r;ons. They would have
knowingly or unknowingly invited wrath of one or other nerson from

the powerful lobby in the ind_ustry, which rules the indusfry.

Therefore, men generally were hesitant /scared to speak against the
industry, fearing that any leaking of the information given by them

will adversely affect their future chances in Cinema. Still, it is

encouraging that certain men spoke impartially and they even said
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&amméﬁou t_?f_WCC was for the good so that industry will improve (1
will discuss this in more details in ancﬂler context),

52. For making various conclusions on the several issues
faced by women in cin_ema, we have relied upon oral statements of
witnesses both men and women who appeared before the Committee
and interacted with the Committee, We have also taken into
¢onsideration various documents, audio clips, video clips, screenshots
ij“'f-"-‘:Wha'ts"App messages, WhatsApp ~chats -etc.  produced by the
witnesses which are -mafked as Exhibit C1 to C24 and also certain
other documents and materials procured by the Committee from
ather sources and marked as Exhibits B1 to B31. The Committee has
3lso obtained documerits from few other sources and marked them as
Exhibits Al to A 16, All these documents are also relied upon by the
Commitlee. The observations made at Chithranjali studio, and
shooting location of the film s ycifer” at Kuthiramalika are also taken
into account, while making conclusions in this report.

Issues faced by woren in cinema. generally:

53.-On consideration of the statements of all the witnesses
with- whom we interacted, who include the most prominent men and
women in the  industry, . the -documents which the Committee

pkécured (- marked as Exhibits Al to' A16 and -ail the documents

A
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macked Lhrma_g'rn witnesses E;;,C}L ‘{9,.‘(:2;; senes), avdio chps, videg
clips and also GOFLW-‘I‘MW ewderv & which” vie ‘neocured through

withesses by thal Lom'mttcL (Ew Bt bo 801l :i'n»:!' various dthér
'113LGFIC!{“ rul{cc\ed frcn* the mc‘w‘dtn ., ereﬂ:;c:c‘ or Ef;éfactéd ar;u
FroiT: .nl&n1=3L, we 'md ti‘ai r\\r‘r:*x;;;n ';. 111“'-!4:."‘;2. ’I:nm’o Ey* tar_e 'a !o‘,t..a';‘
issyes, whigh inc ILId‘“ ‘1’!0 FOIIDng . e

-
F) "

1. Sexdal demands mm v 0 WO“‘\M for the' vnry eniry
into- cmema unu fer - getting a.‘m.nr:e; G work 'in

Clnel'i‘)d ol i ,

2. Sexuai harassrient, sbuse, assadit against women at
worikptace, b wporfuuon '.1! u:.e:: off-'a‘{(__:&f_uiﬂ.rnc;jatic.ri
ot AN SRR SN

- 3. Teiture af woraen, if they exprass dlm- ff‘if.‘ﬂd'ﬂc sty
- and mww!lmgn&:* L sextal demards, - o
4. Vioiation of lmman riaiis of wirmen in cingma by net
' prowdu.g basic fa‘.lh fus like™ Lo!!ets_-gnd-changmg
rcomn-on the s3{ &f f’l‘~""la e T
Laclk of safety, $LLUF'|“-' in cinema, in accommodation,
. transpertation-etc. " IR
6. Unauthorized ‘and -dliegal  ‘banning of individuals
- working i in -.-.ema in differens canegonec L
7. 5 Sitencing of wornen -under threat of ban.from work: in

L

unema ' ’
8. Male {JOlnllvl:’tiOﬁ' Yin ~ind ustr'y_,. z-genderaibiai;, gender

discriminatian
9, Gross lndlsmpl!r}E in cinema -—t.or_.umprion of alcchol,

use of drugs, dlcordesly ‘condudt/ mlsber vigr at work
place

10. Making of demeaning and’ vulgar comments at.. . ..

~workplace, over ghope alc. )

{1. Non-execution of  contract’ ‘in  writing between
employers and employees, to suit individual
requirements. '

12.Failure. to pay even conzented remuneration.
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13.Disparity of remuneration between man and woman
and gender discrimination in remuneration

14, Resistancefreluctance to allow women into cinema
especially on technical side and lack of opportunity

15.0nline harassment (cyber-attack).

16.Lack of legal awareness of women about their own
rights,

17.Absence of any legally constituted authority to redress
the grievances.

54. Now, I would proceed to discuss above issues faced by
women in cinema, under separate heads.
Denial of human rights to women in cintema: No toilets &
hangj om; '
55. From the evidence adduced before the Committee, we
find that women are deried even basic human rights in Malayalam
film industry, by not providing adequate -facilities like toilets and

changing rooms, on shooting locations. Almost all the women who

'were examined before the Committee stated that there is no toilet

facility or changing room on the set, especially while shocting is done
in many outdoor locations, which will be in remote places. What is
being done now is, the women themselves will find some space in a
nearby interior place like forest or behind bushes or a fat tree to
Pass urine, while on outdoor shoot. At times, some cloth is being held

by one or two persons to help the other to change dress or to pass

urine. No water will also be available at the site,
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56. During menstrual periods, the women in cinema face a

very_tough time, ‘without being in a posmon to use water or other

facility even tq change or dispose of sanitary napkins, it is pomted
out. It is also stated before.us that women in cinema or forced to hold
back urge. for urination for a very long time. They also do not drink
water on location, to prevent urge for ur'matidn. This has resulted in
urinary infection and other physical -discomfort and- problems to many.

women in cinema. I was surprised to hear from a Junior artist that .
she was not allowed to go to toilet by the production unit, since it
- takes 10 minutes by walk to'reach a mnven’ieht--*pléce for going to-the .-

toilet. Many of them have landed up in hospitals on some occasions,

it is stated.
E Scanned w_ith OKEN Scanne
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60, ThUS, e women i cnema go uiirouginn o anaes thag

during shooting for want of l‘.0|'|;-8.{' and chang\h‘g room on the set. Many
witnesses stated hefolre us that they do not even drink water on the
cet so that they will not have urge for urination, despite their
:knowl-edge that it will lead to physical ailments. They have no other
way than to do all these things, even by igndring their own health

because of lack of toilet facility on the set. They are also forced to

withhold the urge for urination. They stated that it has become 3

habit for women in cinema not to drink water in order to withhold
urge -for urination and thereby, many of them suffer fram urinary
infection and other physical problems, Not only actresses but, many
other women -hairstylist, their assists, junior artists etc. work in
cinema.

61. Ceftain producers stated that caravans are provided on
the set for the use of women even though caravans are highly
expensive. But, various witnesses disputed this fact and it was
pointed out that caravan is provided to only heroes and heroines but
they do not let other women to use their caravan since it is provided
to the exclusive use of the herocines. It was stated that if at all just

one caravan is provided for general use on the set, it will not serve
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the purpose, I a caravan Is used by o iot of women in on the set, the
tank wilt overflow and there will be clogging also aﬁcl the toilet will
not be in a usable condition,

62. So, providing one caravan in every set will not solve the
problem, it is stated by many witnesses. Some of the witnesses
stated that E-toilets have to be made available in the set for their use
or in the absence of the same, caravans have to be arranged. The
production unit must provide e-toilets at least by renting them out
ang make them available, in usable condition, compuisorily, they
insisted. A production house can buy e-toilets, but nobody is giving

| any importance to this. |

63, Toilet and chénging room have to be taken as an
unavoidable facility on the set and some steps have to be taken
immediately for ensuring the same on every set, it is submitted by
many women in cinema. Though few men also supported this stand,
even now their production units are not providing toilet or changing
room facility on set. The women in cinema Insisted that all production

houses shall make arrangement of E-toilets in the location, which

according to the producers are cost-effective than caravans. But, if e-
toilets are provided, it must be in usable condition, it is added.

64, This peculiar situation exists in Malayalam film industry

because it is male dominated and men do not understand or try to

(e Scanned with OKEN Scanne:
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understand or pre‘tend not teo understand the hasic needs of 2

woman, it is stated by \nr:ous wltnesses IL is pomted out that this
sort of a situation :e>osts only in cinema but not in any other work
place. A famous art1st stated that this problem i5 known to everybody
in cinema. This was also brought to the notlce of many members of
AMMA. Discussmniwas also held at the meetmg of AMMA relating to
toilet problems. They expected AMMA to take necessary action to
make available tillets, through the producers association.  But
nothing was done sio far, aqd hdman righto vyo_taoon continues.

65. We have asked p}en about this horrible state of affair in
the film industry. S!ome men admitted that ouoh a situation exists and
it has to change. | But few others mclud:ng a very prominent actor
stated that womeh were workmg in cinema since the past so many
years and they were pushmg on, wnthout any complaints. They were
somehow ot othe1r adJustmg to the 5|tuat|on “They used to go to

some nearby houses or some other convenlent places, where clothes

are held to change dress and for urznat:on and therefore, it is only a

question of adjustment by wormen in cmema and therefore, lack of

toilet facility needl not be taken serlously, it IS stated by certain men

in film industry.

66. We cannot accept what men in cinema have stated

regarding non availability of toilet or changing room. We cannot shut
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our eyes to the serious situation existing in film industry and what the
women in cinema suffer because of non-availability of such facilities
and changing rooms, According to most of the witnesses, wamen do
not even drink water on the set, for preventing urge for urination.
They withhold the urge for urination. This has become a habit for
women in cinema and many of them suffer from urinary infection and
other physical problems.

67. Regarding changing room, .one suggestion came from
certain witnesses examined before the Committee that caravan or a
vehicle can be kept as a substitute fbr changing room where women
can comfortably change the dress. But, most of the women objected
to this idea because this is a time when hidden cameras are easily

available and it is possible that such cameras will be Installed in

enclosed changing rooms and hence, in all probabilities, on the very

next day their privacy will be exposed In social media and the entire

process will be flashed on the internet, Therefore, the women painted

out that any permanent set-up for changing room will also not be a

solution for the problem.
68. We do understand the anxiety of women in cinema.

There could be all such possibilities as stated by them. Even in & shed

or a vehicle, there can be intrusion into privacy of women by hidden

cameras. A suggestion came from a witness that in every set an
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 arrangement can be made to Install a changing room by means of

pingrandsasthickcurtain:ofmppropriatessizeswhicheanzbe fixed toany
wall temporarily and after the use is over, it can be dismantled and
~spreserved:for zfurkhersuse. “This sis sjustslike sa sshower. eurkain, it is

submitted. So, in every set, production unit has to make

arrangements for changing room by using a ring and a thick curtain
which can be temporarily fixed to any wall or other place and

removed, after the use. This is not very difficult to implement.
| €% Scanned with OKEN Scanne!
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71. According to;if,l;prod,ucers\, ifiincurs heavy cost to provide
caravan for the use of all the women on the set. Caravan is provided
for accommodating only main hero and heroine because they insist
for providing caravans to them, They do not allow other women to
use their caravans for toilet' purpose. There is also an understanding
that such toilets cannot-be used and many junior artists, co-artists
etc. and they also do not dare to make request to the main artist to

whom caravan is provided to. We are persuaded to believe this

version.

72. 1t is unfortunate that even though it is the duty and
responsibility of the production set to make available all basic

facilities like toilets and changing rooms for those who are working on

the set, it was not done and it leads even to serious physical

problems. We are convinced that women suffer considerably,

mentally and physically due to non-availability of toilets and changing

rooms on the set. We have no doubt that failure to make such

facilities to women in cinema on location set by the production set

(e Scanned with OKEN Scanne!



amounts to serious violation of human rights to the women in

cinema. Thisis a serious issue.
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7% There can be no doubt that absence of facility of toilet
and changing room on the set amounts to human right violation.’ We
are of firm opinion that there must be toilet facilities and changing
room in every set and before permit is granted for protection, it must
he ensured that such faci_lit_ies are made available by the production
team. No production of cinema must be allowed without ensuring that
such facilities are available on the set. Every citizen has a right to

live his or her life with dignity and it is recognized as a human right.

Such a right of a person is to be valued and respected. The women

cannot be asked to go to a forest or behind 3 bush to pass urine or

change the sanitary napkin. The basic facility of toilet and changing

room in usable condition must be provided to the wamen in cinema,

without any exception.

Sexy harassment, 3552 abuse and casting cou h:

76. It is well cettled in law that sexual harassment results in

violation of woman’s fundamental rights guaranteed under the

Constitution of India. A woman in this country has the right to live

B L U,
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with simﬁﬁw; Fhnehe any proforsion of camer of Ft-%;f liwirig, with the
puriher Hpht 1o work I 6 sofe oidronment, froe from any harassment
wivich vigintee hee dignty, ospatiolly mum harnghenent, Bat, in Alm
mdustry, such rghts are more Infringed than protected. Fram the
pvidence placed before the Committee, which includes statements of
both men and women in cinema, various documents produced and
ﬁrocured, we unhesitatingly conclude that sexual harassment etc. are
shockingly rampant in film industry and it remains unchecked and
uncontrolled.

77. At the very outset, I would make it clear that as per the

evidence given before the committee, all men are not_responsible for

the bad reputation _for the film industry. All the women who spoke

before the committee about sexual harassment stated that there are
also highly respectable men working in film industry, with whom they
found it very safe to work. The names stated were that of a
cinematographer and a director with utmost respect to them.

78, One of the witnesses stated that the cinematographer
and she mentioned is‘ well reputed for his character, conduct and
concern for others in the set. It is also stated by one of the witnesses

that because of the highest responsibility and the exemplary dealings,

he seems to have disciplined the entire crew in his set and it is very

comfortable for women to work in his set. It has also come out in
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gvidence that the iattitude of a very famous director-ls also excellent
and he takes gm?)d caré, 'é's'pecialiy when sensitive and physically
intimate scenes ate shot with women, He hasalways made it 8 point
to see that only th::e persons whose presence is inevitable for shooting
alone are present Eiat the time of shootfng. He would also ensure that
the shooting spac;:e is adequately covered so that such scenes are
made not visible tp others on the set.

79.. Won‘fen who find it embaf‘rassihg to act in such scenes
with their body exposed found this very comforting.. Some of the
witnesses aiso staited that there are aléo-a few other men working in
different spheres; who are also very understanding, friendly and

helpful to wome'_h, in many ways. In the above circumstances.

whatever js stated in the reporf acainst men may not be read as
[ . '

applicable to.all t&g men i the filin world,

80. However, it has come out in evidence that certain men

in cinema, who are well-known and well reputed for their abilify as
. .
artist, director ot whoever he be in the film industry have shocked

H

certain women fn cinema by sexual harassment, and physical

advances made by them towards them. Thus, the_major issue which

Mﬂ_wmmﬂmm&ﬂ‘lﬂﬂ&m It is the worst evil

which women in: cinema face in the film industry. The Women in
|
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cinema are most reluctant to speak out the sexual harassment, which
- they are subjected to, even to other women or close relatives.

81. Most of the women in cinema, who are k'nown to be very
bold, are reluctant and he_sitant to divuige their bad experiences in
potato cinema, particularly, of sexual harassment. They are scared to
disclose it even to their colleagues in cinema, fearing consequences
which they may have two face. They are afraid that if they divulge
their issues to others, they would be banned Ifrom cinema and
subjected to other harassments, since such person.s are powerfu! in
cinema and all men in cinema will stand together by him. By using
fans and fan clubs, there would cause severe online harassment
against them in social media. They would also face threat to life, not
only to themselves but, even to the close family members also, it is
stated by various witnesses. They are thus, silenced in cinema.

82. We noticed in the beginning that the girls/women were
very hesitant to divulge thelr experiences even to the commitiee
about sexual harassment in cinema, We realised that the reason was
not merely womanly embarrassment but, they were scared that they
will be harmed by the perpetrators, in case the information reaches
their ears. Therefore, we gave the witnesses, assurance that absolute

confidentiality will be maintained In the proceedings. On being
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convinced of the ass%uraneg, some of E_t_he:rn started disclosing their
sensitive experiences\before th‘e Comrhittee.

83, We have mteracted with both men and women in cinema |

who belong to old g‘eneratmn {black- and wh|te era) as well as new

generation. We have come to know from their statements that ever

since the industry orgmated there were problems to wemen in the
industry. One of the withesses from old generatmn stated that
women in ¢cinema t‘rave a lot of problems but, the mam problem is

that there is no !authorllty to red;'ees_ the grievance of woman,

whenever they havf'e some problem. They cannot open their mouth to

make a complaint.

84. In carse a comp\amt is made against an artist to the :

e v = it e kAl % At T T e

producer, if such \arttst has good market value, producer will not

avoid him from h|s cunema because for the producer, cinema a
I

business. Itisa same case, as far as the complaint against a director J

is also concerned. If he avoids an arttst or a director who has a

reputation and more market value, producer will be the loser. Even if

a producer can avoid such artist or director and go for another one,

producer will not it. This is because of financial reason.

(¥ Scanned with OKEN Scanne!

{



agjustment” and “casting couch”:  ~**

LI EY YLV T EpES

86. According to wemen In cinema, the harassment starts
from the very inception. It is revealed from the statements of various
witnesses who were examined before the committee that production

controller or whoever gives an offer for role in cinema fi rst:
épproaches the woman/girl or if it is the other way and, a womanh
approaches any person in cinema seeking a chance in cinema, she is .
- toid that she has to make “adjustments” and “compromise” to take

her in cinema, “Compromise” and “adjustment” are two terms which

are very familiar among women in Malayalam film industry and the

by, they are asked to make herself available for sex on demand.

(¥ Scanned with OKEN Scanne: .
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87. The girl also told that dampsd for 28x can be (ade by
anybody in the cinema - actar, praducer, dliector, jirmdaciiog
controller or any other person and o Iwmnnn mugt o willing o
surrender to their demands. iirzfrgrrlng te cortaln wall=knowi
actresses who are successful In the Industry, womon I cnsina ae
convincingly told that such women have all galned reputailon, ey
and fame only because they were willng o adjusl  abl
cor‘r'l‘]:i’l‘ioiir"ﬁ.i:ﬁ"é'. She is also told that If she wanted to gat a clinnei to
act in cinema and grow to helghts, she will have to make cerfam
“adjustments” and “compromises”,

88. One of the artists stated before the committas that
normally, a woman goes for audltion on seeing advertisement In
Facebook or some other soclal media and if she responds, she may
get a phone call, informing that she Is found suitable for the role nnd
she will also be asked tﬁ meet the pfoducer or directar. She will also
be told that she will have to “compromise “and “adjust”. Many In th
industry are made to believe that all womeﬁ in the industry get (nto
the industry or are retained only because they have sex with men in
the industry.

89. This impression is created by none other than peoplo
within the industry itself, to persuade new camers for survendering Lo

demands for sex. There are occasions where such an lden Is
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convincingly cc’mfveyed tp the aspirants and  certain
WomenigiﬂS/newco;mers are exploited. By the time they realize that
they are trapped, 1t will be too late. It has co.rn.?__ out in evidence that
there is a general fassumptiqn qnd misqnd:efsggnding in cinema that
women come to ci;ﬁema' only for making rln_zoney and that they would
surrender to anything. Thi_s impression is c_reated in society also to
the extent which i§ contrggfy to the facts, it is stated by the witnesses.
Certain witnessesi stated before us that some people believe. that
women who are iacting in cinema woiuld s__lgep with anybody for
money. Some new comers believe this and i;ﬁey become victims of
sexual exploitation.

90. How‘;ever, these facts are kgpt as a secret by every
worﬁari- who entets the industry, who would have gone through a lot
of difficult times. | 1t has come out ih evidence that it is only after the
formation of WCC that wo;‘qen started dlisc'l'qsir}g to each other, their
bad experiences%relating to sexual haréss_ment. A WhatsApp agroup
was formed by V\}CC in which the women were free to chat openly and
state the problems which they faced in cinema. Having assured by
WCC that whate\;rer the women disciose on t;t;g wall of the group will

be kept confidefntial, women disclosed their experiences in group

chats. !
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91. Many women in clnema stated before us that after WCC
was formed, they found a forum where they could safely disclose
instances of sexual harassment which they have gone through, Till
then, they were all keeping to themselves, all their experiences and
suffering the brunt that they have gone through, not being able to
disclose it even to family members since their parents were reluctant
to send them to cinema  because of the bad name for the film
industry.

92, There may be instances of consensual sex, but women in
cinema generally, are not willing to share bed to get a chance in
cinema. Another witness stated before the committee that there may
also women who would be willing to adjust to the demands and she
herself has seen certain mothers who are conniving at the situation
and believe that there is nothing wrong in it. The witness stated that
this Is a shocking reality. According to women in. cinema, itis a sad
state of affair that a woman has to surrender to sexual demands for
her to get a job in cinema whereas there is no such state of affair in
any other field, it was pointed out by many witnesseé who are
examined before the committee,

93. Women in cinema stated before us that majority of men
working in cinema itself think that the women who are willing to act

intimate scenes in cinema will also be willing to do the same off-set
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also. Therefore, meri; in industry make open demand for sex, without
any embarrassment.E Even if women are not interested in having any |
sexual contact with ichem, demands are made for sex, by offering to
give more chances in cinema notwithstanding !iheir resentment and
objection to such demands. It was poinf_cgd out by certain women in
cinema that some. new comers fall prey to these offers and they are

sexually exploited, afgainst their willingness.

94. Some (i)f the witnesses also produced certain video clips,
audio clips, screens!hots of Wha_;sApp messages etc., to establish the
fact that there is demand for sex for the veryilentry into cinema and
that certain people in the industry persuade them to make
themselves availat}ﬁle for sex. Many women emphatically stated
before the committf:ee that this situation in Cinéma should be stopped.
‘Some of them stated that they were forced to reject such offer in
cinema, at the co%.-:t of losing their long-awajted dream of acting in

l S

t

cinema, though it is their passion.

95. On considering the various statements made by women
in cinema and the documents available before us and also the
evidence given by certain ;man, we are fully satisfied that women in

|
cinema face a difficult situation by demand of sex for the very entry

into cinema. Few men stated before the committee that womien
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the pretext of producing cinema give advertisement and called them

for audition etc. According to them, women must be careful in not

falling for such fake advertisements but, it will not be correct to say

that the entire film industry is bad.

96. On analysis of evidence piaced before us, we are

satisfied that women face sexual harassment even from very well-

known people in film industry, who were named before the
committee. On considering the various aspects we have no reason to

disbelieve what was stated before us regarding sexual harassment in

film industry.

f t
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108. Various men [n cinema tried to impress upon the

committee that that sexual harassment exist not only in cinema but it
is there in every other field. Therefore, sexuai harassment in cinema
may not be biown out of proportion, it is stated However, many
women m unema brought to our notice that there is a striking
dafference between :,exual harassment in cinema and other fields.
Accordmg to women in cmema sexual harassment starts even before

a woman comes to ﬂm mdostry and starts worklng there. If a ‘woman

ants to get a jeb in cmema, e:ther people from cinema WII] approach

o she will have to meet somebody but, demand for sex is made by

people in cmema

109 |he offer to act or for doing any other job in cinema

comes to a woman coupled with demand for sexua!- favours. As T

already ment:oned the woman would be asked to adjust and

compromlce the!eby qhe is a"ked to s‘urren'der to sexual demands.

Many w:tnease: po'rtcd put in nc other job, there is any demand far
sexual favourc for gettmg the job, The person will have two prove the

merit by going through a test if any, and also by appearing for an

SItuatlon is totally dlfferent At the very

interview, 1In cinema
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them. In-most of the hotels where they ane staving, tha doorq are

knocked by the men working in cinema who would be mostiy under

intoxlcatton.
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112, jMany women have sta.lted=l that' knocking will not be
polite._ or décenlt but, they rebeatédly bang at the door, by force, On
many'.occasionsl,_ they felt. that the door would collapse and men
would make an entry into the room by force. So unless women take
somebody from the familllylwhen th'ey. go for work, they fear that they
will not be safé at the_workplac"e.. | B

113. But, é teacher, clefk, éngineer or doctor or any woman
in-a'ny other profession will not ha-x;e face _aﬁy §u=ch issues. At any
rafe, they will not have to take t'heil" parents when they go for work to
thei-r office because they are not confronted witﬁ a.ny demand for sex
to enter their respeati\}e work place. Ord ina rily, it wo'uld be sufficient
for them to prove their ab:hty and nothmg more to get other jobs and
they can safely walk Into the ofﬁce. But, it totaily different state of
affair exists-only in cm_ema and women are scared to go for work all
alone, because of the undue importance which .beop!e in' cinema give

to sex. There is direct evidence on these aspects ffom the witnesses

with whom we had interad:ed,by us.

114. Even though e_,vidence'h before us discloses several

sexual acts which are committed -against women in cinema mds_ﬂy
constitute various offences under the Indian Penal Code and also fall

under definition of The Sexual Harassment of Women at Workplace

¥ Scanned with OKEN Scanne:



LY

(Prevention, Prohibition and Redressal) Act (POSH Act, for short) etc.
gut, the women in cinema who suffer the atrocities prefer to Keep

silence, while thinking about the serious consequences which they

may face if they make any complaint about the atrocities in cinema.

115. Many men in the cinema who were exalmined hefore
the committee asked why the women are not going to police, if the
situation is that bad in cinema. 1 informed qne_of the actors that 1
would ask the victim to go to _the police station or send the statement
given by her to the polite to register a case and proceed in which

event, he could imagine the consequences. It is a well-known fact

" that wornen ordinarily do not rush to the police in case of any sexual

harassment because of various reasons. In the case of women in

_cmema also the SItuatlon is not different. They are more embarrassed

. than ordinary wnmen because they are public figures who can be

subjected to various harassment including cyber attacks. Even those
meﬁ who ask why not the woman go to police would know that if any
cexual assault is made against any woman in their own family,
nobody rushes to the police station with the conjplai.nt, Therefore, we
cannot evaluate what the men said, totally unconnected from the
reality.

116. Many witnesses stated before Ithe.committee that they

face various consequences if they go to the police station with an
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allegation of sexual haraSsment or assault. If they take up the matter
before court or police, they will face worse Iconsequences, including
threat to life, An artist added that threat to life will not only be the

against the victims but, even their close family members will be in

danger. They cannot predict what all they would be confronted with if

they were to open up their mouths to make any of their grievances,
even before authorities, Being public ﬁgu'res, their name will be
tarnished through social media. On the very next day 'of the
complaint, there will be severe cyber attacks in social media,

117, The various documents produced before the committee
by the withesses abundantly prbve that very vulgar language is used
in soclal media to attack the women online. They even post
pornographic pictures, photc; of erected penis and more, with vulgar
comments, to demaoralize the women. Such attack is too much for the
women to face and suffer. Some of them told this Committee that
they are taking risk by disclosing thelr experiences in cinema,
because by doing so, not only themselves but their relatives would
also be in danger, if the facts stated by them reach the ears of those
who tortured them, as many of the perpetrators are very influential.
It was a shocking experience for us to listen to the nature of sexual

assauit and harassment which women in cinema have gone through.
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same man, as husband and wife, hugging each other. That_ ‘was
terrible. Because of what was done to her during shooting, her

resentment and hatred had reflected on her face, during shooting. 17/

retakes had to be taken for just one shot. The director criticized her
for the situation. In cinema there is a general assumption that women
come to cinema for making money and she will surrender o
anything. The men in cihema cannot even imagine that it is because
of the passion for art and acting that a woman COmes to the movie.
But the impression is they are coming for fame and money and they
will sleep with any man for getting a chance in a movie. If a pérson _
thinks that a woman is a problem-maker, she wil! not be called to the
cinema again. Therefore, women who are passionate of acting will be
suffering all the | atrocities, silentls.r. To a question put by the
Committee to this witness whether other women in cinema had same

experience, she said may be they have, but they are. scared to state

their problems openly.
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163. Various women and men sfated before the committee
that they are being subjected to on’lin'e harassment to their utter
annoyance. They are publicly threatened and defamed by publishing
various comments and posting certain vulgar pictures, videos etc., in
Facebook and other social media. They are subjected to trolling also
and many messages Iare circulated through WhatsApp., Various
remarks of sexual colour are made in public against them and even
photos of penis and other pictures are posted on the wall of the
female artists, followed by comments that they will be raped etc., to
ridicule , threaten, demoralise and humiliate the femaie artist.

164, Admittedly, online harassnﬁent is by the public and not
hy anybody from the film industry. Such offences are committed
against not only against women in film industry but against many
other woman also. It's a common problem faced in society now. So, a
question arises Whéther this issue coh‘les within the purview of the

study of this committee or not. This committee is constituted to study

and report issues relating to women in film industry and their working
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srmosphece and as per the terms of reference, the commitiee has o

suggest selutions to problems.
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197. Members of WCC requested the Committee Co
recommend for formation of an Internal Complaint Committee (ICC,
for short) in every production unit of cinema and Association of

‘Malayalam Artistes (AMMA", for shart), in accordance with the

guidelines laid down by the Supreme Court In Vishakha Versus State

of Rajasthan and the Sexual Harassment of Women at Workplace
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(Prevention, Prohibition and Redressal) Act, 2013 ("POSH Act’, for
short). Several suggestions were also made by various people during
their examination before the committee, as to how ICC has to be
formed. Witnesses who were examined before the Committee, both
men and women, stated that it would be beneficial, if there is an
authority to consider the grievances of women in cinema and redress
the same. One of the suggestions was, two'persons each from AMMA,
FEFKA, and different trade unions working in cinema can be chosen to

constitute 1CC,

198, However, it has come to the notice of the committee
that a writ petition as W.P.(civil} no. 33994/2018 was filed by WCC,
seeking directions from Honorable High Court for constituting ICC
(The copy of the writ petition is marked as Exhibit A17) The relief

sought for in the writ petition is to declare that AMMA is legally

obliged to constitute a Complaints Committee against sexual

harassment for its members in accordance with the guidelines faid

down by the Supreme Court in Vishakha case and POSH Act,

Another prayer in the writ petition is to direct the respondents,

including the governmeﬁt, to appoint a Complaints Committee against

sexual harassment Various contentions were taken up by AMMA and

the government in the writ petition (vide thé counter affidavits

marked as Exhibit A 18 and A19) that AMMA is only an association
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of artists and not an employer. The activities of AMMA will not fail
under the definition of the workplace and there ié no employer-

employee relationship between AMMA and its members, it iS

contended.

199. However, it was also stated by AMMA in their counter
statement that the association has already formed a ‘Woman Cell
Grievance Forum’ and it is functionaj. But, according to them, that
will serve the purpose because various other people who are not

members of the Association are working in cinema and AMMA will not

have control over all of them. AMMA is an association formed

exclusively for the artists-- actors and actresses— in the film industry.

But it is the responsibility of the employer to constitute a mechanism

in the workplace far redressing the grigvances of the women against

sexual harassment and, not AMMA, it is further contended.

200, According to government, there has to be employer-

employee relationship  for formation of Internal Complaints

Committee, as per the Act. it is also contended by the government

that Local Complaints Committee has been constituted in all 14

Districts, as per section 6 of the sexual harassment act and the said

committee is empowered to receive complaints of sexual harassment

from establishments where the Internal Compiaints Committee has

not been constituted and if the complaint is against the employer
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himself. District collectors in the state are notified as district officers
for fhe purpose of exercising and discharging all powers and functions
under the Act. Thus, if at &ll there is any complaint against the
employer himself, or if no ICC is formed by the employer, the
aggrieved woman can approach the local complaints committee, it is
contended., |

201. The government further stated in their counter
statement filed before the High Court that a circular was issued by
the government that every employer of a workplace in which more
than 10 workers are emplayed shall constitute an Internal Complaints
Committee under POSH Act and it is the duty of the employer to
provide necessary facilities to the internal Committee for dealing with
the complaint and conducting an enquiry. Where an employer fails to
contravene éttempt to contravene or abets contravention of
Provisions of the Act or any rule made thereunder shall be punishable
With a fine which may extend to Rs, 50,000,

202. Anyway, the relevant questions whether an ICC can be
formed in film industry, whether ICC can be constituted in thé
absence of an employer-employee relationship or whether there can
be an .ICC in an association like AMMA in which there is no employer-
employee relationship etc,, as contemplated by the POSH Act are

pending consideration before the Honorable High Court. Hence, it will
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be sub_fudice if this committee consider those relevant guestions.-So,
we make it clear at the very outset itself that to be would refrain
ourseives from rrimaking any comment in this report on legal issues

relating to ICC, which are pending consideration by the Honorable

High Court.

203, However, after having made an in-depth study into the
problems relating to women in cinema, evén if the Honorable High
Court finds ultimately that ICC can be formed in cinema, as per the
POSH ACT, we z‘gre most hesitant to recommend for constitution of

ICC in cinema, as contemplated by the varigus provisions of POSH

Act, mainly for a few reasons.
204. 1 have discussed about the situation in cinema, the

powerful lobby etc, under the head “ban in cinema”, This has to be

read along with I, to understand the present position in Malayalam

film industry. In; the course of the study, we understood that

Malayalam film jndustry is under the co_ntrol/clutches of certain

producers, directors, actors -- all male. They control the whole

Malayalam film industry and, they dominate other persons working in

cinema. They can even COerce and threaten the persons whao work in

ICC to deal with E;he complaint, in the manner they demand. If any

ane of them who is a part of 1ICC does not act according to dictates of

those in power, their future can be ruined and they will be even wiped
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ot of the tndustry, as they are capable of doing it This situation in
cinems 8 very shocking.

205, 1t is brought to the notice of the committee that a
prominent actor in Malayalam cinema referred to the powerful lobby
which exists in film industry as “mafia” inh cinema, since they could
do anything in ¢ihema, according to their whims and fancies and even
ban very prominent directors, producers, actors or any other person
even though such ban is illegal and unauthorised. No man nor
woman dare to utter any word which may offend anyone belonging to
the power group, because such person will be wiped off the industry
by the powerful [obby.

206. From the various facts disclosed from evidence of
different individuals in cinema and documents produced before the
committee during the study , we are satisfied that constitution of ICC
may not be a solution at all to the problems of women in Malayalam
industry in the present scenario (that is discussed under different
heads, including “ban in cinema”). If an ICC has to be constituted as
per the relevant provisions of POSH Act, individuals working in
cinema itsglf have to be president and members, The employer is the
person who has to decide whom to be chosen for different posts in
the 1CC. But, producers can be easily influenced by many various

gther individuals In cinema against whom sexual harassment
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allegations may be made. Further, allegations are ma.de against
many producers themseives.

207. In the beginning, the cbmmittee found it difficult to
believe all these allegations. But, as the days passed by, we are fully
convinced that such allegations are true and well founded. On
analysing the various facts disclosed from the statements given by
various individuals in cinema before the Committee and documents,
we are fully satisfied of the fact that as long as the power structure
exists Malayalam film industry, they will take the full control of it and
account Constitution of ICC comprising of persons in cinema will be of
no use at all to protect any woman in Malayalam film industry from
sexual harassment/assault/abuse in cinema.

208. A detailed discussion is made in this report itself about
the unauthorized ban in cinema under the head “ban in cinema” in
this report. Some of the witnesses from cinema pointed out that
nothing serious is necessary (o offend a powerful man in the industry.
Even a silly thing can offend such people. For example, if a light boy
fails to get up, on seeing a particular person who controls the
industry, that would be is sufficient for him to be thrown out of the
industry, certain witnesses pointed out. The ego plays.

209. It is submitted before this committee that powerfui

persons in cinema can even coerce and threaten the individuals who
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constitute IC("_,~ to deal with the complaint, in @ manner they demand.
If any one of them who is a part of ICC debts ndt act according to
dictates of those in power, their future can be ruined. They will be
v;:iped out of the Industry itself, as they are capable of doing it
Therefore, whoever be the president or members in the ICC, the
powerful groﬂp can easily influence them and formation of ICC will
not solve the problems which are faced by women in cinema.

210, Apart from this, it is also most likely that whatever be
the information which is confidentially disclosed to the ICC, will be
conveyed to the persons belonging to the power group and even the
person against whom the complaint is made, contrary to the wishes
of the aggrieved woman who makes the allegations. Whatever the
aggrieved woman might have stated before the ICC on sexual
harassment or assault on her will soon go out and it is likely to affect

the woman’s interest adversely. Therefore, formation of ICC in

cinema, will only add up to the torture which the woman has already

suffered. The grievance will not only be solved, but it is likely that she
will be victimised further, She herself can be banned from cinema.
211. In such circumstances, the aggrieved woman will be

most reluctant to divulge her grievances before the ICC which is

formed comprising of individuals fram cinema itself, fearing publicity

and consequences. We feel that no woman in cinema will go to the
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ICC, if the president and members of ICC are from film industry itself.
They will not disclose! the details before such an ICC. Itisin evidence
that even though a f;prum was constitu_tecl by AMMA akin to 1CC, for i :
dealing with the grievances of women, no woman has approached |
such a forum, with ali;egations of sexual' harassment. It is not because 1
they have no grievan;j:e but, they are not willing to go to such a forum
with their grievances ;}for various reasons. | { 1
212,The'refoi;re, taking on the facts and circumstances into
consideration, we finﬁd that no purpose will be served if an ICC is 1
constituted in film inédustry, with people in the industry themselves
working as president Eand members of ICC, It is also possible that no

confidentiality will bei.-maintained in the ICC and allegations of sexual

)

harassment or assauit will become talk of the town and in the I

industry. It will only add up to the torture which the woman has

already suffered.

|
|
|
.
|
|
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221, Taking all the above facts into consideration, we find

that even if an ICC can be constituted in cinema, strictly in terms of
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the provisions of the Act, it will not be of any help to the aggrieved
woman in cinema but it will only create more hc;irm to them, Having
understood how the film industry .runs and what exactly is the
situation there, as revealed from the study, we would unhesitatingly
say that constitutipn of ICC -will not :solve problems of -women in

cinema. We have ahbsolutely no hesitation to state that there_must be

an independent forum which must be constituted by the government,

as per a statute, to deal with the problems of women in cinema. Then

and then alone the women can be liberated from the evils of
Malayalam film industry (We are making suggestions regarding this in

appropriate context).
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Ban in cinema.

246. A very strange phenomenon exists in Malayalam film

industry. Individuals working in cinema are unauthorisedly and

illegally_banned .from working in cinema. This_is stated before the

committee, by more men than women in cinema. It has come out in

evidence that about ten to fifteen individuals in cinema who ate in the
forefront of the Malayalam filmi industry constitute a power group and
they are controlling the Malayalam film industry. As per evidence
adduced before the committee, both oral and documentary, certain
actors in cinema (some of them are also producers, distributors,
exhibitor or directors) -- all male—f gained enormous fame and wealth
and they are in full control the whole Malayalam film industry-( NOW,
Many men in the industry stated -before us emphatically that many
individuals were banned from cinema who include even fa-rnous

actors. Their names were also stated.
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247, The strange thing about banning Is that it
- IL reguires no

¢ issues to ban 2 person from cinema, [
gerloy . If a person, kno
: + Knowingly or

unknowi“gw offend any member of the power group in Mal
alayalam

alm iﬂdUSt

pe AN gerious issue for the power structure in cinema to ban and
an

ry for any sifly reason, he may be banned. There need
‘ eed not

qrm others Wi wark in the industry. It depends upon likes and

gislikes of 3y one of the members of the power group to prevent

person from working in cinema. If a member from the power group

is not pleased with someone in cinema (whether he be an actor
i

producer, director or anyone in cinema, however efficient he may be),

because of even personal _prejudice, all the members of the power

n is prevented from working in

group join hands and such perso

dnema.

248, A well-known and popular actor who is quite influential

d before us that himself and another

in film industry also state
prominent actor Were banned from cinema, for no reason. 1t all

depends upon the whims and fancies of those who impose the ban:
anything in writing. 1t1s

Mostly the banning will not bé supported by

Operated by mouth-to-mouth secre
er for

another, For example, if there 1S 2 proposal Y @ produc
Production of a movie, he will b told'bv anyone of th

k ' i
h_e power group that if he allows 3 particuld
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ot be issued by the film chan
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149. This sort of communication is made to dissuads th
€ L

cec from casting that particular actor whom the powser group

prody
It is stated before the committee that peopie with lut

ere theré in the real
period. They were highly prejudiced against

fegoW m of affairs of film chamber of commerce

4uring @ particular
certain actors and they were also been able to ban anybody from

ema. It is the film C
ficate” and it would be very easy for them fo prevent

an hamber of Commerce which issues "No

objection certi
the release of @ movie. Therefare, the producer who s warned by the

cast a particular actor will opt to produce his

power group not to

movie by casting another actor and not take any risk.

250. The witness stated before us that there is No authority

whom the aggrieved can approach to redress

at governmental level

ot ordinarily go to courts also, SiNCe

his or her grievances. They cann
there will be no document or proof for the illegal banning.  The
witness also stated that because of the illegal banning, many actors
had to suffer. I't is in such circumstances that the association for

e beginning; the film
n recognise AMMA.

arti w "
ists, "AMMA” was formed. But, at th Chamber

of C :
ommerce was so pawerful and did not eve

aint was taken to the film

Atcordipg. -
ding "CO-'fl;!‘z]eg--witine_ss, ongce a cornpl
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@ﬁ{é o Chamber of Commaerce, swﬁmg; that there s ao guch
0 € led AMMA. However, as days passed AMMA has now ga
: nas now gaimed

gth to fight against injustice, it was stated by the wit
ed e witness.




252. Another With'@’SS Who-is N
a
pefore the committee that there | q Syst
' - em -

yorking i cinema. Itis not on the basis of 5,
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253. It is also stated that ordinarily, there wiy be nothing on

ecord to prove the illegal banning. OF course, he made it clear that a

oroducer can decide whom he should cast in hig Cinema. He can also
avoid casting @ person in his movie. So, if a producer does not like 3
person acting in his cinema, he need not cast him in his cinema, in
the same way, an actor can decide in whose movie he hag to act, it is
stated. But, certain organizations and associations in cinema

intervene and would not allow the producer or the actor from doing
whatever he wishes and thereby, they are banned from working in
cinema to their choice.

254, But, such banning will be extremely confidential, This
Witness also had such an experience. He took a strong stand that
agreement has to pe executed in cinema, but this was not to the
liking to Prominent members of the AMMA. Therefore, they joined
hands it ®ach other and decided that he should be stopped from
@lting for any movie,

for the reason that he expressed his opinion

that 5
" ,
Sreement should be executed. While so, a director gave him a
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a Hindi movie. He came to know later that ¢
' ver the

d

ddi ector ha
since he was
ur of the actor and hence, he could act in the

expelled from AMMA. But, fortunately, the

| mone
25

ma: productio
m cinema and they mani

e director and the producer decide

5. This WItness explained how a person is denied chances

n controllers have a major role in getting a

cing
ipulate situations to keep 8

person panned fro
rson away- ‘When th

Kk the production controfler to fix all other

particular pe

they will as

the casting
rsonally does not want 3

duction controller pe

a either by himself, h
r he will create some

wark, If the pro

grson to he in cinem
on is not available 0

e will tell the

particular p
producer that such pers

excuses and convey it to the producer.

256. The production controlier also may t

ell the producer

em creator or that he or she will not come on

that he or she is 8 probl
on etc. If the

is a sme-toc” Pers

movie or that she
ached by & influential person;
o be allowed tO work in @

time for the
asking

production controller is appro

particular person t
e tactics O kee

him not to allow a
way

p the person @

tin
ema, then also, he uses som
act witf 8

fmm ; 1
cinema, If a person actor oF actress has personé! cont
ak girectly t0 him

prod :
ucer or director, he will have opportunity t spe
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only thett he will know the actyp bog
LA

ity
3n 1 any th
UL P wag

oy manipulations tone behing hig ey 5 kept

267, 1f & PRUSAN does not hayg 5, _
2 ANY Dorgon
nrudilﬂﬁr or director, such actor or Actro AL wity, the

¢t in the movie. The actor or
to &

58 Wil noy, det

the op
O nie
actre ¥
S8 may hot even know th
4t the

¢ had proposed to cast him o |
produc® B in the movia, g docum
4l be available to prove the b ent
\

(alking to the relevant persons. Such a situation can pe stated t
0 be a

onspiracy. No evidence will be available tg prove the b’an‘b
ut the

n who is banned will come to know

perso about the banning. The

sanning happens, more or less like causing a “marriage proposal to
be fizzied out”, it is stated by & prominent witness, Everybody in
Malayalam film industry protects his own interest and he can be

thrown out at any time, without even himself knowing that he was

being thrown out.

258. One of the actors stated before the committee that in a

way, it is good that WCC was formed. According to him, it has

created an occasion for an expert committee to study the problems in

dnema, People outside the industry will also know what is happening

I the industry. He also stated that there must be transparency 1"

ho
the working of the industry and there must be someé authority W

i ted that
N oversee the working of the film industry. Th witness (3
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as objection to WCG but hig FESR AL,

at W.a.ﬁ
htt - Povly Ber,
" paking against thelr associatjon, AMMA, 1o ise they
art + tNOUGH the 1y
' Y hae
a0 dolng MBNY good things for the ANt in cingyy F hag
bt W

v avoided criticising AMMA unnecessar

CC ought to
ily.

259. Women in cinema have a strong Case that memg,
i Embers of
wee are banned from cinema only because they are memper f
50 [he

id grganisation and they speak out the atrocities they face |
n

According to an actor,

. no -
cinema- Person will have the same

prominence in film always. As days pass by, Prominence of the
actress will be reduced and this is very common. Members of wcce
nave to accept this reality, it is stated, However, the actor stated
that thesé days, women in cinema are pufting forward one or other
issue and the result is that the producers do not wish to take them
for acting, There are afraid of women who make complaints.
Everybody desires to lead 3 peaceful life, Therefore, certain women
are avoided by producers and they would prefer to cast others who

may not create any problem, itis submitted.

. SR d
260, Anyway , it is a fact that there is banning cinema an

ing in cinema s @
Such allegation is not a cock and bull story. Banning in ¢

entary, placec

' docum
"eality, as seen from evidence; both oral and

s no guthority to ban any

before the committee. The power group ha
stitutional also.

, is uncon
Person from working in cinema. Itis illegal. It s U
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nstructing the producer nyy |, "
Mow ¢
bch

ﬂis
on who has hold In the

Q(‘her pm‘s
e 1 was brought to the notice o '€ bttning |
de the COMMitLpg |

g in earlier days producers were the most
St powery
iy

he one who spen
duema as t pends money but, the Situati
_ nged

drasﬁca""’ these days.

261, These days, produces cannot independenty
. entlly decide

. in cinema, it is stated b .
anything 1N ¢ ! Yy many witnesses
. The actors wh
0

have Grown powerful by money and fame decide who will be the i
€ nero

or heroine OF who will direct the movie or who will be the scriptwrit
rier

etc. If the producer does not act as instructed by the power group

they can easily se€ that the producer does not get any prominent

actor, director, script writer, technicians or others to work in the

cinema proposed to be produced by him. There are many instances

where a director or producer did not get persons of his choice to work

in cinema. Therefore, no producer in cinema dares to allow any

o working is movie.

void the

serson who is banned the powerful group, t

Fearing the power group, he will give some xcuse other to @

person who is banned by the pOWer group.

262. Many witnesses examined b

that they were banned from acting in cinem? (W
o them,

Name those persons here) and sccording b
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opare™ justifying reason for doing sy o
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jous witnesses that ¢ M the yare:
by Var . UCh bann rsion
el * ¢d per
glv 50

. NS in
|kl"°W" actors, directors ang many othe Aude Varigyg
- rs. T

! .
: hig list lncludes a
pe

pecd

nning tyy |
. ater,
me a producer, exhibitor and distripyyy, Accorql -
19 to him, k
» he

calise 4 that by merely being an actor 3 PEFSON cannat be powerfy) in
aim industry.

263. A few women brought to the notice of the COMmittee
hat such power group, by hook or crook also cayse that they lose
chances in cinema. They stated that the power group make them lose
their chances by passing on false information to the producer or the
director who proposes to. call them for the movie. They deliberately
and convincingly, inform them either personally or through production,
controllers that such woman has no available date or that she wili not
be able to act in that movie for some other reason etc. The woman

will not even know about the crooked move made against her,

without her knowledge, and behind her back, until very much fater

was hot
when she comes to know from other source that she

. . the person
Cnsidered because of the false information given to

e already lost her chancé

“oncerned. However, by then, she would ha¥

to act in the movie.
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atrocities in cinema and from the Association, AMMA,

265. According to members of WCC that many men have
openly stated to them that the members of WCC will not be allowed
to work in 'cinema. None dares to take the members of WCC in
tinema since they openly spoke about various things which are not to
e liking of many in the industry. Instead of taking members of

WCCin 3 movie, they go for other women who are available. Certain

[ A
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268. It was pointed out thét an actress who was getting a lot
0

l of offers from several sources, earlier to formation of WCC stopped

- getting offers from movies for which she would have been considered

-ormally. On an analysis of what has been stated before us. we are

convinced_that_members of WCC are generally not considered for

working_in_cinema for the mere reason that they are members of

WCC who protested against strocities in cinema. The only member of

WCC who is getting several offers in cinema is the founder member of

WCC about whom I have already discussed above. She is the only

one woman who stated repeatedly that there is no problem for

women in cinema and that she had not even heard about any sexual
In

harassment on any woman in cinema etc which is far from truth

vaded to believe

this context, if her evidence is analysed, we are pers

t : .
hat she is deliberately not speaking agains

Malayalam
Decause of her selfish motive not to o at ousted from the
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259, It has come out in evidonee g
ot 5

| rﬁaﬂ
gﬂg,mm s they can do anything that they wigh, I Malayny
Byl
e sald artist used
1 to openly siate his opinign about

atever he did not like in the Industry but 3 few persons gig ti
0t like

i frankness. Against such individuals, the actor had reacteq
B

srongly and even though he is one of the best actors in the industry,
sbout who has ability for acting is undisputed, he could be kept away
from the industry, when the ten to fifteen joined hands to ban him
from cinema.

270. The above artist had to leave cinema and go as serial
artist. But there also, he could not escape from the clutches of the
powerful fobby. By using * ATMA’ which is an association in serial
dlso. During that time, the president of the said Association was an
actor in cinema also, Thus, if those 10' to 15 artists decide, they can
keep away anybody from cinema Including actors and directors. The
banning is done for silly reasons. As an example, It was stated that I
8 light baly smokes in front of a hero, knowingly oF unknowingly, it

. nema and
@n cateh the male ego and the hero can ban him from ¢l

committee'

| the
he Will be oyt of the industry, a witness SPOke befor
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If anybody does anything which is not to the liking of such artists, he
will not be seen in cinema from next day onwards, it is stated.

271. One witness stated that there was no system of
executing any contract between the producer and the actor till 2000,
Many complaints were received in film Chamber of Commerce
regarding this. A suggestion came from the film Chamber of
Commerce that it would be better to execute an agreement between
the producer and the actor. That suggestion was supported by few
persons in cinema, including a director who stated his opinion openly
in a meeting. In the meeting many artists énd producers had
participated but a few artists did not like this suggestion. Those
persons including the then president of AMMA informed the director
that he may not make such suggestion.

272. It is disclosed from the evidence of one of the

withnesses that certain welli-known actors who were opposing the

move for execution of agreement between actors and producers went

on a strike and they left India on a foreign to tour, to convey their

protest against the suggestion for agreement. The foreign trip was

made to give the message that none will get them for cinema

thereafter. This caused a lot of difficulties to the producers. A

situation arose where the industry itself would come to a standstill.
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273. In such a situation, one of the director who was

f
supporting the view that agreement should be executed between :
actors and producers directed a movie with two well-known artists, i
and he himself was director cum script writer. Another director also l |
brought in another film and all these ‘had the effect of cracking the I
strike. Thus, the Ejg-reement pecame a reality. But, director became 1
enemy of the actors and they used many tactics to ban him from ’
cinema. Even though the director was very well-known and he was' E
doing at least 3-4 movies per year continuously for about .10 years, i
he could not direct-any film with famous artists and tec‘h'niciah,s who E

were prohibited from acting in movies directed by the said directive.

Those who were willing to work for his movies were banned from
doing so. | _ !H
274, Another episode was also brought to the notice of the - . ,
committee. An actor had taken Rs. 40 lakhs which was the whole N
remuneration for a movie from a produ;er through a director. But the !
actor did not get ready for acting, in spite of l-gpse of 3 years, ‘Later, :
the actor told the producer thét he will act on!y if the direcfo‘r is {

: :
changed. The said issue came to the union, MACTA, Since there was | Tt
an agreement, the union took a stand that h‘e_g'm-ust act in the'same
film without changing director but the actor did not oblige. The

witness took a stand:that-the attitude of the actor is unethical. But, , il
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the actor using his influence took steps to expel him from the
industry.

275. As a first step, the actor did everything to get MACTA
dissolved. He made the writers, cameramen, technicians directors

and everybody to resign from MACTA, using his influence and support

from many leading actors. Thus, MACTA became non-existent. Not

being satisfied with that, he also caused a parailel union to be formed

for the technicians and that is the present FEFKA. This could be

achieved only by support from the power group. On different

occasions, famous actors, prominent office bearers of artist

association (AMMA), FEFKA used their influence over various actors,

technicians, producers, financers, not to work or associate with the

-gaid director in any of his project.

276. The power group also imposed ban on actors, .

technicians, producers; etc,, who worked with the Informant, by

issuing circulars and show cause notices. Many artists, technicians,

producers and flnanciers withdrew from the director’s projects and

even the new actors (who came forward to work with the Informant)

were threatened by the power grou
dustry by virtue of their dominant position in the

p. They controlled and abused the

Malayalam film in

industry. Ultimately, the director filed a case before the competition

commission of India. The committee obtained the details of the case
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and copy of the award through a ldwyar at Delhi who appeared in the
said case. He sent topy of the ordger by e¢mall Lo the committee and it
's marked as Exhibit CCL. The said order speaks for itsell.

277. As per the order by the Compétition Commission of
India, it was held that the then President and Secretary of AMMA,
President and Secretary of FEFKA, Production Executive Union are all
guilt.y of anti-competitive conduct and they were directed to cease
and desist from indulging in such practices. Penalty was imposed on
them to create deterrence. The order of CCI reveals that Rs. 4. 65
lakhs was imposed as penalty on the AMMA; a penalty of Rs.
85,594/- was imposed on FEFKA and penalty of Rs. 3,86,354/-
(Rupees Three Lakhs and Rs. 56,661/- were imposed on FEFKA
directors’ union and FEFKA production executives’ union respectively.
A penalty of Rs. 5 1478/~ was imposed upan the then president of
Amma. A further penalty of Rs. 19113 was imposed on -the then
secretary of AMMA. The then director and general secretary of FEFKA
were also directed to pay a penalty of Rs. 6,6356 and Rs. 32026
respectively. The secretary of FEFKA production executive union was

also directed to pay penalty of Rs. 27737,
278. In an elaborate order which runs to 89 pages,

Competition Commigsion of India discussed various aspects, with

reference to the evidence both oral and documentary which depicts
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the state of affair in the industry and entered several findings to hold
the Associations guilty. When this order was brought to the notice of
the general secretary of FEFKA, he explained that the said order is in

challenge before the higher forum. Anyway, we are not con-sidering

from the evidence which are placed before us that there is

unauthorised and illegal banning of individuals working in different

categories in cinema.
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280. We have com
WYE Lome across with varioug instances where -

Unions, Assoclations and Federation are passing orders and i
(L™ k " |SSUkng

directions which are not justified even by their own bylaw, They d
| . They do

not even ascertain whether such acts are banning can be done by any
union or association, legally. There is a culture in the film industry by
which everybody concerned whether man or woman believes and are
caused to believe that the Association, Union or Federation have
enormous authority to do anything on any persons working in the
industry including banning from cinema. The members of the unions
and federation believe and proceed on an assumption that unions etc.
can ban them from working. The impression is so deep-rooted that

they do not even know that neither any individual nor the union, '

association or Federation has any power to ban any person from

¥
¥
b3

working in cinema and that to do so will be illegal.
281. This seemed to us very strange to a because most of

the office bearers and certain other persons in the union, Associatio

and Federation are well educated. Still, they seem to be under th

impression that as office bearers, they can prohibit a person frot

working in the industry. Wwhy and how such an impression could |
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Jted in the film industry is a mystery. It seems that by force of
cré

habt the office bearers of the union etc. believe that banning 1S
!

within their power and others also believe this, Such illegalities have

hecome routine in cinema. Though many members of the unions have

come before the committee and given statements before the

committee, they seemed to fear the office bearers of the union

because according to the women, they are capable of denying work to

them.

282. The members of the union, Association, federation etc.,
honestly believe that the unions have authority to ban them from
working in cinema. They stated before the committee that if they
dare fo speak anything against the union and if anyone in the union
comes to know that they made some statement before this

committee against the union, they will be denied work, The surprising
thing is, the members of the union believe that it is within the power

of the union to stop them from working. It is in evidence that certain

hatrstylists who have completed that they are prohibited from

working in cinema by the union because they have questioned certain

illegalities and discrimination is shown to some of them by the office
bearers of the union.

583, It is in evigence that if the hairstylists question any of

the atrocities on the side of the office.bearers of the union, they are
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A Lo work 1o the cinema, 1t

ic neediess to say t
: - y that no n
YURLOL can prohibin g person from working in
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R not aQ lﬂ(-.‘l'ﬂb@r ()f e U”{Dn. Th(, ﬂ'lf‘ri'lh!"”ﬂul}

wouid
d be relevant for other Purposes but absence of & membership
card cannot be made a recent to deny work for a hairstylist or any
other member of a particular union. A producer also cannat be asked
not to allow a nonmember of the union to work in his cinema. BL.Jt,
practically, all these illegalities ére recognised as legal in the film
industry
284. It is high time that such illegalities are stopped in the

film industry. ._Theré is no doubt that iflegal bénning violates the

" fundamentat right of the individuals. It is not very easy to st‘op this

illegal practice in cinema since it has become an unduestioned

practice in cinema and people are made to believe that different

ion have the right to put a ban on the

individuals in cinema from working in the industry. The film industry

itself is under the clutches of certain powerful persons in cinema and

banning is IMpPOse

d By word of mouth Bnd without any decument so

that there will be no documentary evidence to prove the banning.

585. Therefore, there must De some authority at

government level which can prevent the iflegality and undo the




injustice caused o ¢
the individyalg In cinema, ¢
-« Lven though certain

Wl HESSES . : &
stated bE‘GIC‘ us l.'i'lflt DQlSUH'-‘. in Cillff’} T solf
t I t u'

. _ tan he gi
the authority to deal with the matter, we will e
ak will be mos

CCE | . ‘ t
t [\ I"I( Y&

qm in
runs at present, ‘ dustry

Hairstylist ;

286. We have examined few hairstylists and all of them have
stated that they have a lot of problems in cinema. The main cause for
the issues is the way in which their union is functioning. Many of
them are denied work by the union and its office bearers. Even
though many hairstylists are working even after expiry of 35 years of
age, many are denied even membership to the 'union on the ground

that they have completed 35 years of age. It is also stated by the

- hairstylist that the union is banning the hairstylists from working

without a membership card . It need it is needless to say that such

acts are illegal.

287. A prominent office bearer of FEFKA stated that the

decision taken by the union, fixing the minimum age for membership

to the union as 35 years is unconstitutional. The President of the

hairstylist union also admitted that he was directed by FEFKA to

for membership in the union.
e District Labour officer (DLO)

Tt is In evidence
remove the age limit

that certain hairstylist approached th
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chaillenging the fixar
AL xalpn aof age limn for membership and various other

i ak e

decislons taken by the union. But, neither the unian for FEFKA has
done anything In the matter knowing that denial of work to any
person on the ground of age is itfegal, :I
288. According to hairstylists, the District Labour D.Hicer
“initiated a conciliation proceeding but, the dispute could not be :
settled because of the attitude shown by the office bearer of the |
union. A complaint was ﬁ!_éd before this committee also regarding
their grievances. Though an attempt was made to settle the issues it

could not be done. The hairstylists brought to the notice of this

committee that the office bearer of the union compelled the hairstylist

to withdraw the complaint even before the District Labour Officer and

also this committee. They ultimately submitted a letter before both ;

the authorities stating that they settled the issue with the union and

they have no grievance. However, considering the various aspects,

mstances under which thay were compelled to withdraw the

y inferred that the withdrawal is only

circy
complaint, etc,, it can be easil
made under compulsion and hence, it cannot be acted upon by the

committee. The wrang committed by the union cannot be made good

by withdrawal of complaint made under compulsion.

o in evidence that women are not given

289, It is als

work as make-up artists. Identity card i alsa not

oppo_rtunity te
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Feagnn ot they are women.

¢ is also Hlegal, :
Thi 98l Though a woman who wag working as hairsty!
. h b TREYIIGE

also 8s personal make-up 3
and [ al make-up artist for nany famous artists, her
application to membership for make-up artist was not considered
sidergd.

Recently, certain cards are issued ag make-up artist, but It Is onty an

eye wash and such women are not actually working as make-up artist
and they are not extended any benefits of make-up artist, it is
submitted.

280, It is the policy of the union not to allow any person who
is not a member of the union to work in any movie, without the
identity card issued from the union. This is Elearly illegal. The reason
for denying membership to make-up artist is that she is 2 woman
but, @ make-up artist is graded as Chief technician in cinema and
therefore, she may enjoy many facifities including Dbetter

accommodation etc., just like men. The men in cinema do not want

any woman to enjoy any such facilities. It is clear gender

discrimination’ against women, The committee is fully satisfied of

what is stated by the hairstylist regarding the above aspects.

291. According to hairstylist and other women in cinema,

there is representation of women among the office bearers of the and

therefore there is nobody to talk on pehalf of the women. They stated

el of union, women should come so that there

that at the top lev
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292. The hairstylist took the risk In raising complaints

against the acts ,com;mitt,eq by the office bearers of the union and she
is denied work by t‘hg Qn-i@n. Just as the members of WCC are banned
from working in cinéma. S_h_,e\ is also bgnnea. However, she does not
grant about the _St'aiﬂd taken by her because she is getting reports
from other hairstyli%t that they can peacefully work on the set now
because men fear Fhat women will §pen!y state the offending acts
committed by them. The witness continued to say that she is not
going to get any -beﬁeﬁt by S,Peaking all these to the Committee. She
will only have losse;s. Shlle, _ils.'-_already denied chances in cinema. But
there is one be'neﬂ.i: becegugg of ma};ing gfievances openly. Women
and work with peac;le of mind. Some of hef friends informed her that

they have some benefits because of WCC and men are scared now to

torture women,

293. The Hairstylist also stated that there is no uniformity in
taking membershiplfees or subscription from the hairstylist. Different
amounts are takeén from different persons and no account Is

maintained. The witnesses produced receipts showing that the
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amouits are  difigren WIth [t

of disparivy, Muge amounts are

35, i Ry
| 000 ang Rs. 75,000 BUt no accounts
maintatned by the Union,

received such as Rg.

it . |
IS stateq, The accounts are algo not

subjected to auditing, it is Contended by the hairstylists, There can be

fo doubt that such acts by the union are actionable but nothing is
done in film Industry because Persans who are aggrieved are women.
284, Even though it is stated in a letter that Rs.500/- is the
yearly subscription for Mmembership, reéeipts were produced to show
that different amounts, such as Rs.500, Rs.1000 and even Rs.5000
are received from different persons (vide exhibit C21(b). It is seen
that Rs.200/- is received from one person for application form fee.
Different amounts are seen received from others. In the light of these
inconsistencies the District Labour Officer was addressed by this
office, He gave a report Exhibit C19 stating that a few women had
approached in on the complaint that they are not given membership

card being women. The District Labour Officer intervened in the

matter and proceedings were initiated involving the workers. and
representatives of FEFKA and makeup artists and hairstylists union.

Though the matter was settled after conciliation proceedings, it is

understood that none of the conditions were complied with by the

Union Secretary.
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295, Accor the |
5 ding to the Oistrict Labour Officer, union is

unnecessarily interfering In the employer-employee relationship. It 1
L Itis

slso understood that the Union has informed all producers over ph
er phone

that only if the workers have membership from their union, they shall
pe allowed to work. This is illegal. The DLO also understood that
though the byelaw shows that annual subscription is Rs 500/-

Rs.500/- is taken for membership Rs.75,000/- is being realised from

the members in instalments. This fact is admitted by the Union

secretary. It is not understood how and under what authority such

huge amount is realised from members, which is against" the byelaw
The President and Secretary are acting contrary to the byelaw
that it is contrary. It is reported by the DLO that during the

knowing
conciliation proceedings before'him, the Secretary of the union was

y towards the complainant. The Union
e DLO is convinced'about

fbehaving badl s are

working like autocrats, according to him, Th
d. He also received another complaint

this from the two meetings hel
on having similar nature. It
was received from ,t'ha't person

from another pers has come to the
knowledge of the DLO that Rs.5,000/-

s application fee.
y was asked to explam

apart from Rs.200/- toward Rs.100/- was also
accepted as donation fee When the Secretar

it was received by’ th

the discrepancy, he only stated that i

onsibility. A copy of the compromase

Committee and he has no resp

e earlter
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also produce -
was also produced by the DLO which is marked as Exhibit C19A dated
- : it es

21.8.2019.

296. A ¢ oMz |
ompromise is entered into by the Secretary, Joint

Secretary of the Unicn and also a representative from FEFKA and
three women who had complaints, The compromisé shows that even
if there is no membership in the Union, if they are called directly by
makeup man, he has to inform the Union and only union will allow
them to work. It can be undoubtedly stated that union has no
authority to prevent any person from eking his livelihood by working
in cinema on the ground that there is no membership in the union.
Such banning from cinema is without any authority. It is only by
contacting producers that such iHega! activities are committed by
office bearers of the union, There is no justification in fixing age limit
to any person for becoming a member of the union. Normally, trade

unions are formed for the welfare of the workers and not to create

problems to them. But certain people have menopolized their

authority in cinema and their control everything in cinema.

297, We are surprised note that women working in cinema

are under the impreséion that it is only legal for the Unions to impose

restrictions and ban fhem from working in cinema. Though they have

eli-gibi.lity to work, by might and influence, the union office bears

prevent them from working as per the.evidence of varigus witnesses.
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The women in cinema jacks legai
~ L]

easons why they d AWarenegg and that is ane of the
' &Y do not ungd
erstang the
seriousness of th .
e illegalities

which are committe .
d against them by men in cinema. This situation is

298. Like many other women in cinema hairétylists are also
harassed by men in cinema. There are make-up men whao harass
hairstylist who work under them yet, there are some good make-up
men also, it is stated by the various witnesses. One of the witnesses

stated that on one day a makeup man asked her to share his room.

When she refused, he created problems to her in many ways. He
abused her. She stated that the make-up man antagonised since she
asked the director and producer to provide a room with safety and
they arranged the same. The makeup man called her over phone
during night and threatened her and abused her in filthy language.

Having been convinced that it will be difficult to continue on the set

with this makeup man, she left the set, before her work was over.

She stopped her work and came home on the next early morning.

There is no safety in the room allotted for their accommodation. The

door will open by just a push. These are also making the life of a

worker in cinema, problematic.
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299. On analysing the statements given by varlous
| witnesses and eyidence j)l'qduced, we are satisfied that hairstylist are
denied work without any justifiable reason by the hairstylist union
and such acts should be stopped by adequate measures. They come
from a financially poor background and many of them stated the sad
plight at home. Since raisfng of any objection to the illegalities
committed by the union leaders lead to denial of work to hairstylist,

they suffer all the illegalities, without uttering any word, it IS )
submitted. They face many difficulties in Silence and seek the

cormmittee to do something to save them from the male dominated

industry.

i .

300. Lot of junior artists work in Malayalam film industry.

Both men and women'-work as junior artists. If a crowd is to be shot,

junior artists are required and their presence is inevitable, But, they

are not recognised as artists by AMMA and they are not eligible to be

members of AMMA. They are also not treated as technicians and

hence, not admitted to FEFKA. Thus, they are not even considered to
be part of film industry though there can be no cinema without junior
artists, it is subnf"uitted. They are procured by production unit through

various agents/coordinators. As part of this study, at the beginning f

itself, we wanted_ll to get a few female junior artists, who couid speak
|

!
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about their problems before the committee. So, juntor artist
coordinators were contacted and one of the coordinators gave a list of
few names and phone numbers ofjunior artists.

301. However, when the junior artists were contacted, it vwas
found that they do not have WhatsApp numbers or even email ID, for
communicating with them. They also informed that most of thern are
from Tamil Nadu and not available in Kochi and it was difficult for
them to come over to the committee. From the conversation with the
junior artist it appeared that they were reluctant to speak about their
problems before the committee. It also appeared that the list was
glven deliberates including persons who were not willing to speak.

However, at the fag end of the proceedings of the committee, we

received a comrunication from the government, instructing the

committee to Jook into the problems of junior artists and suggest

solutions. This was done, in the light of letters received by Honorable

Minister for cultural affairs and Honorable Chief Minister, stating that

junior artists were having certain issues in film industry.

' 302, The author of those letters was contacted and he was

asked to come to the office with minimum of two junior artist who

were willing to speak about thelr issues. Though he undertook to

come after 8th of December 2019, as there was some meeting of

junior artist on 7% at Kochi, he later informed that junior artists are
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ccared to give evidence, anticipating serious consequences, including it

denial of work to them, if they were to state what they have gone

through, @3 junior artists. Thus, nothing could be done in respect of

the Complaint given_ to the governmenlt' on issues relating to junicr

artist.
303. In the meanwhile, another woman contacted the office

of the committee and expressed her willingness to speak about the

problems relating to juniar art+5ts in M

heduled for hearing the above junior artist coordinator

alaya!am film industry. 50, @

meeting was sC

and she came to the office with two men who were conversant with !

the problems of?Junior artist, Ancther set of three persons also came

to the office anc;fi meetings were held with them. They all stated the

various problems which Junior artist faced. in cinema, One of them ,
' 4

a since @ long time and he is conversant with

was working in «cinem:
ems in cmema Other two . women are working as junior by
| ¥
4

the probl
rious film sets and worked-as junior

artists and they had gone fo va

artists.
304. All the three of them narrated the experiences which |

y. From the variqus statements made by .

they faced in film industr
rdinators and junior artlsts it is quite evident that 4
. q

the junior art:sts face very sermUS issues |n Malayalam i fi Im industry. 3
| i

unior artists were treated worse than slaves

the junior artist co0

|
It was shocking Fhat the j

\

; f

;
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in fitm industry on certain sets. They are totally neglectod in respect
of the basic needs which are required by them. They are not previded

with even toilet facilities on the set, even though they are made to be

-on set for 19 hours continues from 7 am to 2 am in the night. One of
the junior artists stated that on one set, the shooting was going on in
an open ground extending to a very vast area. They were all made to
stand in the hot sun for a very long time, whereas others who were
working on the same set could use umbrelta. The junior artists who
were all made to stand in hot sun were not even given anything to
eat or drink on many sets. Of course, they stated that there are

exceptions and food is provided in some sets. But generally, they will

not be given even water from the set.
305, Very inhuman behaviour and treatment is shown to the

junior artist on the set, it is stated. Even If only hundred persons are

required, thousands of junior artists would be required to come to the

set., Only a few will be chosen and food coupon and will be given only

to those who are selected. But the others will be asked to remain on

the set and not allowed to go back. These peoplé will not be given

food or aven water from the set. They will not be given any facilities

on the set. In some sets there will not be any space for the junior

artists even to sit or take rest when there Is no shooting, if they are

too tired because of the hot sun and other activities on the set.

CE Scanned with OKEN Scanne



157

306. One of the witnesses stated that In ong 568, § woman

was working as a junior artist happened to sit on a chaw as shc was

very tired because of the medicines she was taking for heart problem

and as she was also standing in hot sun for 2 fong time without even

water, he was asked to get up from the chair. She was also asked not

“to come for work thereafter. Such inhuman treatment is given to the

junior artist on the set. If anybody questions any of the things which

happen on the set, such a junior artist will not be called for shooting,

thereafter many women who come for work on cinemas at as junior

artist would be to poor are financially and they find it extremely

difficult to make both ends meet, It is stated by the junior artists.

Women come for cinema shooting as junlor artists only because of

their very bad financial position. Most of the women who come

forward to act as junior artist will be either divorced, abandoned by

their husbands and family or those who' are not having any job. The

women have to bring up their children, pay their fees, pay the rent of

the house they are occupying.

307. But junior artists will not be paid their wages on time.
t be paid the even amount which is due to them even

They will no

after the shooting is over. The junior artist would have to meet the

producer, or the person who has engaged them for the waork,

repeatedly and they have to beg for the money which they owe to the
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junior artist. TLIS stated by the junlor artist and the junigs artist
coordinator that even though an amount of Rs. 1800 te 5000 are

given from the production set for payment to the junior artists as

their wages, per dé_:y, such z?mount is never given to the junior artists,
by certain coordinators. Many intermediéries misappropriate the
amount and they iare pald only about Rs. 450 to 500 per day as
wages. The rest of the amount are taken away by those who stand

hetween the produ;tion set and the junior artists.
308. A request was made by the junior artists and the junior

artist coordinators with whom meetmgs were held to recommend to

pay their wages directly to their bank account by the productlon

coordinators, after excluding their commsssnon All the amounts spent

by the production iset for the coordmators ancl also for the junior

artists rhust reflectin the bank accounts it is stated This will protect

the junior artists from financial exploitation it is stated. It is also

pointed out that the junior artists are commg from their homes by

spending money from their own pocket for transportatmn and food on

the way,

309. They are coming from faraway places and other

districts by bus or trLin. But that amount is not pald to them either by

the production coordinators of by the production get, They have to
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or transportat
’ unt of Ra
which they get as their wages, 139 to 500

310. After goi
golng through all the bad treatment, y
W, ey raceive

at the praduction set, without fogq
or even water, Ultimn
. ately, they do

not have any amount to carry home, after Spending the whole day

and night at the production set. The junior artists and the
eir

coordinators stated the junior artists come to the set after going
Fhrough various struggles. One of the witnesses stated that if she has
to come from Trissur to reach the production set at Thodupuzha or
Kottayam by 7 AM, she has to wake up at least by 3 o’clock calendar
make all arrangements at home for the childreh, cook their food and
do many erra'nds. She has to take public fransport to reach location,
after doing all the work for the family. Even though the shooting will
be only after lunch, the junior artist will have to reach the spot at 7

AM. In case they are late to reach because of some traffic block or

other unexpected reasons, they will not be allowed to work, a junior

artist stated from her own experience. She could not reach on time:

because of traffic block and she was denied work thereafter. 1

i 311, Denial of food and water is a serious problem which

y stated earlier, lack

they are facing on the set, it is stated.  As alread

ation is also a very serious

E of toilet facilities at the shooting loc

r artists stated that on one set, one

i problem. One of the junio

e Ty SRR ol T - ol
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Imrartcr artist took 8 caravan on rent by spending aboul 516 25,000

rent SINCE there was no tollet facllity on the sct. She allowied the

e the caravan bul none from the progduction sgl

b concern to the junior artists, it ls stated. The heroines

ghows Suc

however, never allows other woimen in the set to use caravan gven
for emergency. It is also pointed out that the character artist suffered

a lot from the production set up for showin

became @ very biglissue.

ther witness stated that, there was shooting at

312. Ano
d to give 3000 for junior artist as

palakkad for which producer decide
their remuneration per day but they were given only very low amount

any mid-persons who were

by the coordinators as there were M

dealing with money.
he production set needs

313. Another issue is that even if t

ordinators will be asked to send

ts, the junior artist co

he detalls/partlculars of
ble to them. After making

50 junior artis
the type of junior

hundred junior artists and t
artists required will also be made availa

rtists tallying with the requirement,

ts for hundred junior 2
7 am, all of them will

s to the location at

arrangemen

when the junior ar.tist come
not be selected. Even if 50 junior artists are rejected, they will not be
ave to remain on the production set

allowed to go back home. They D

ter or other facllitles inciuding toilet. These

itself, without food or wa

g this magnanimity and it
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are putting the junior artist to a miserable condition, it IS stated

pefore Me: The witnesses also stated that there is nobody on the s&t

ro whom they can state their problems and redress their grievances.

f them opened their mouth on any of the issues which

{f any one 0

they are facing on the set, she will be out of the industry. Therefore,
joss of work and whatever money they get from the

fearing

production set, none of the junior artist make any complaint to
anybody- It is stated by the witnesses who came before me that they

were thinking twice before coming to the committee to speak about

their problems because they are at the risk of losing their job.
314. The witnesses also pointed out that there aré many

persons whao are working in the industry who exploit women for sex.

or working as junior artists are told that they

The girls who are called f
n a chance in clnema if they comply with the demands

would be give
have to adjust and compromise, if

for sex. They are told that they will

me to the fiim industry. One of the female junior

WhatsApp groups are Cr

they wanted to co
artists coordinator stated that eated by

certain coordinators OF managers with both men and wamen as

jve them opportunity to contact

members in the group and thereby 9
each other and they get acquainted.  Their acquaintance lead [0
undesirable results and even end up in flesh trade. There 1S nobody to
ctheck such mishaps. Film industry is not controlled by any
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: Government machinery and this affects the women who are helpless

i fnancially and otherwise, it is stated.

315. It was also stated that many persons are damaging the

reputation Of film industry by indulging in various objectionable

ere are several individuals who are working under the

Jctivities. T

and style junior artists coordinators in the state of Kerala, but

pame

most of them are fake. They get women On the promise [0 work as

rtists on the promise that they would give them chance to act

: junior 3
I : in cinema and they collect different amount of money from them and

3 such people d0 not even give the women any chance to work in

nema-. guch fake person

¢ also exploit young girls and women and

cl

some other purposes:

use them for
artist stated that there gre @ very few

316, One junior
s 700/- per day as their

coordinators who give the junior artist R
rs are very few. in the beginning they

|
charges. But such coordinato

used to take only a8 smali amount as their commission and the rest
qt, But, these days they are engaging

& * used to be paid to the junior arti

saveral persons to work under them and they are also paid from the
roduction set a5 commission. This

money which they get from the p

t being given to the junior artist, In case any

also affects the paymen
ators raise their voice against any

: s . .
' junior artist or their female coordin

y will not be given any work thereafter, Dué

% such unjust activities; the
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o this, o Junior artlst on their female cgordinators will object to the

wisdeeds that happen In film industry, it is stated.

317. 1t is also hrought to my nolice that huge armounts

conected for arrangements of junior artist but no account is

maintained by the coordinators or others. There is also no proper

accounting 07 auditing. There is no authority st the governmental

level O control the persons who are working 8s junior artist

coordinators, it is stated. There is nobody to control the junior artist

coordinators; it is submitted. There is also no mechanism to protect

the women who are suffering because of fake coordinators. The junior

artists are subjected to various exploitation. There are many

unior artists and Rs. 2500

associations which are working now for 1

and Rs. 3000 are collected from each Junior artist for becoming

member of the Association, it is stated. One such Association is

named in such a way that it resembles the name FEFKA to mislead

women and huge amounts collected with no accounting or auditing.

318. There is discrimination to junior artists in giving feod.

In some production sets there are men who give proper food to junior

‘artists who are obliging bY cexual favours. While some persons aré

gi‘Ven food with 6 to 7 items, others are given only 2 to 3 items.

319, Another serious problem which the junior artists face in

cinema is completely ignoring the junior artists, if they systain any
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jury on the St One of the witnesses stated that white shooting

was going on for a high budgel movie recently, In which very famous

artists Were working, 8 70-year old woman got burn injuries whern hot

oll nappened to spill over her body from her nack downwards from a

[amp- EveD though she was taken to the hospital by the production

set, NO amount was paid for her treatment. She had to be taken care

her relatives who had to spend the hospital expenditure.

of by

Another person fractured his leg on the same set, when an elephant

went 3 little crazy but, no amount was paid to the inmjured by the

production expenses or treatment.

320. Another problem which the junior artists are going

through is that after the shooting they are totally neglected by the
e set and they are jeft at the set at late

persons who take them to th

nmodation or transport. The women will have to

night without acco!
siong where they have to sleep

go home all alone and there were 0cCa

even in the railway stations for safety. The work will be over only by

migdnight or $0, but there will be no person to take the juniof artists
jven any transport facilities to reach at

back home. There will not be d

least the railway station OF the bus station. There will be no
accommodation at the location. One of the wWitnesses stated that the
police had once apprehended them and questioned them why they
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were moving around in the jate night and they had to gxplain the

sityation to the police.

321, There is no time limit for the work of junior artist. Their

work normally commences at 7 am and it can go up to any time in

the night, even 2 am. They are not given any amount for over time.

After the work is over, the junior artist face total neglect and that will

be nobody 0 take them back to their houses, late in the night. There

will be no place even to lie down and sleep. They will not have any

toilet facility in most of the sets. In One of the sets, toilet facility was

available only at @ long distance from the shooting iocation and the

artist had to walk for 10 minutes to reach the spot. But she was not

permitted even to go to the toilet at that time. The location was such

that they cannotl walk all alone up to the space where toilet Is

available and they need somebody to accompany them. But

it is stated. The

permission was denied to them to g0 to toilet,

situation is horrible, the witnesses stated.

322. It is also stated that hundr_eds of associations are

working in Kerala and they collect huge amount of money from each

ot give any service to them. Game person

Junior artist but they do n

opens more than an association and he will cotlect money for one
ns another.

year and thereafter, he 1€aves the association and ope

There is nobody to control such associations which exploit junior
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artists. NO accounts are maintained and the associations being

private no auditing is also done. Women who are cheated files

complaint to police and in some cases, they get back the money

through the police. But, many cases, S5IM card is discarded by the

person and he cannot be traced by police. Therefore, all associationg

must be registered with government and auditing of the accounts

must D€ made compulsory, it is submitted by junior artist and
coordinators. Registration certificate also must be issued to such

registered associations. One of the association has named it in such a

manner that the name is deceptively similar to the most famous

association/federation workihg in cinema.
323. It is also stated that some people styling them as

directors invite Junior artists and they would be asked to pay huge

amounts such as Rs. D lakhs or some other amount, promising to

give a chance in the cinema which is directed by him. publication is

affected through social media such as Facebock etc., calling for
women to act in cinema. It will be only reported that a new cinema is

going to be directed or produced, without showing the name of the

movie or the director or producer. But, the contacts phone number

will be shown in which girls can contact. But, when anybody makes

compliant they vanish discarding the SIM card so that they will not be
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ceable, There are cases where woinen are used for sex also. Meoy

edZiix:

tra
women hecome prey to such exploitation, it is stated.

374, Another request made by the junior artists is that

agreement must be made compulsery with the producer, coordinator

and the junior ar

tist, showing the amount which will have ta be

disbursed to the junior artist, The payment which ls due to the junier

sferred to the account of the junior

artist must be directed to be tran
d by

artist 50 that there will not be no misappropriation, it is submitte

) Junior artists. It is also stated that the must be a system

various
where the junior artists are given identity card, Only Ehe registered

unior artists can be allowed to send Junicr artists to

associations of j

oduction set so that Junior artists will be safe and not exploited.

must be supported by documents

It.is brought to the

the pr
and the

All financial transactions

fund must be subject to government auditing.

5 notice of this committee by the junior artist coordinators that

lot of revenue because no auditing is done In

_ government I losing 3

film industry.
that the junior artists are tortured at

325, It is also stated
a when there is hot

the site, without allowing them to use uymbrell

sun, They are made to stand in the sun for very long time

verified if a responsible pe

it is stated. Wwhen injuries

rson is sent

S -

i, :
: unnecessarily. All these can be

l ‘ to some production set by this committee,

Y scanned with OKEN Scanne:



164

e caused to the women at the shooting location, expenses are not
et by the production unit. There is no specific time schedulg for the

junior artist. The shooting may start at 7 am and they have to be
resent at the location at least by 6 am. Thereafter, on many

ki o R T

p
occasions the

y have to remain in the location even up to 3-4 am.

normally the schedule in ¢inema s from & am to 2 pm and from 2 pm

to 9 pm for which payments are made. If a person has to work after 9

| have to be given different charges which is almost

pm, she wil

dJouble. But the junior artists are not paid for the work which they do.
A light boy gets Rs. 1500 for working from 6 am to 2 pm. If he works

m to 9 pm, he gets the same amount. I

from 2 P f he works after g

pm, he gets doubled the amoun

he coordinators and sunior artists sta

t. But, there is no such payment for

the junior artists, T ted that same

sts also, it is stated.

system may be followed for the junior arti

Contract in {avala film industry:

elationship between the producer and

326. The link in the r

e contract executed

every member of the production créw is th
between them. An employment ‘contract is a contract which is

ployer and the employee W

parties. The employment

executed hetween the em hich establishes

the rights and responsibilities of both the

e, terms relating to 1) remuneration

contract will necessarily inctud
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and wages 2} work Schedyle 3y duray
Waon

= TR

- ke of CMplovmans
; responsibitities 5) termg relaling 1, con yment 4) generaj
; -Ontidentia

tems. Depending upon the Nature of work
¢ Darti

LI R

ity ete, and other

s wit) decide what

o]

&
4
“H
i
S
®
i
- &

A

TR

he contract, ¢ it 5 a
personal agreement betwean the partieg wh
_ 0 e

| | mployees the other,
| The employment is controlled by the terms and conditions referreqd £
I rred to

in the contract.

327. But, I was surprised to hear from various withesses

that there was no practice of executing any contract in film industry

but, such a thought came only late in the industry. Till the year 2000,
there was no written contract in film industry. But, many difficulties
arose because of absence of contract and the individuals in cinema
understood the necessity to execute contract between the producer
and the employees. A written contract is a great way to clearly define
- the job, responsibilities, and benefits. It prevents any confusion about

the job. However, there are benefits and drawbacks in executing an

employment contract. The parties to the contract must make sure to

; L carefully read all elements of an employment contract before signing

ith
; it. They have to satisfy themselves that they are comfortable wi

i tract

every part of the contract. If anyone of the parties to the con
i . But it seems

breaks the contract, legal consequences will follow

£ the importance of the

: Peaple in film industry are not aware O

Loupi ot
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S

sement and they did not take It serfously, It is stated before the

R L e

committee that even naw, contract is not executed between the

parties hefore production of a rnovie commences. It came out from

pvidence that there is a printed form of a contract available in the

offtce of the film chamber of Commerce which is being signed by the

producer and the artist. Only the producer and the hero or heroing

; sign the agreement and no others.

328. Therefore, many disputes arose petween various
the industry regarding remuneration, nature of work,

persons N
ther

n e R T T, - P

script, terms with the director, the work schedule and many 0

things. In the absence of not showing the details of the terms in the
contract many consequences follow. As one actress pointed out she
was not told about the extent of nudity that will be exposed in @

ced. She was only told that &

scene before the chooting COMMEN

| |
', ' portion of her body at the backside will be expo

sed. When the

| shooting started, she was asked to do many things which was

ding between the parties. She was asked to

contrary to the understan
ﬂ do a lip lock scene. A huge portion of her body was insisted upon to

be exposed.
32—9. The actress refused to do it and she walked out of the

e with what she was told at the time

movie, since she could not 2gre

which might have been C the production

of shooting. The loss aused to
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ynit can easily be understood. At the same time the embarrassment

caused o the artist because of failure on the part of the persons

concerned in not explaining to her about the role also has to be born

in mingd. Therefore, it is always essential that such detalls are stated

in the contract itself which will protect the artist and also the

progucer; well in advance.

i
inema do not show all the

340. But the contract executed in ¢

details and hence problems arise, The remuneration wiil not be

cantained in the contract before signing it. Later some amount might
be shown in the contract by manipulating the printed form of contract

which is full of blank portions. The time schedule also will not be

shown in the contract and that also can lead to difficult situations.

A
h Anyway, @ contract in have printed form with a ot of blank portions
will not protect the interest of either of the parties. Therefore, it is

parties decide well in advance all the terms and

ted in the contract. The practice

: necessary that the

conditions which are to be incorpora
r less a blank paper as contrac

parties. Many instances were

of signing him more 0 t will definitely

affect the rights and fiabilities of the
the cbrnmittee that there W

brought to the notice of ere disputes

1 . . .
regarding the remuneration fixed, which remains unpatd.

parties insist that all the t

i
341, Therefore if the erms and
e clearly shown in the

conditions which are agreed upon must D

R

T
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contrﬂCt pefore the signing it shall be done. That will help the parties

to avoid future controversies. The parties must be very clear about

the terms which they want to incorporate in the contract and they

must take the responsibility if such details are not shown in the
contract. However, if an employee insists that a personal contract has
to be executed, he of she shall not be compelled to sign the printed
form of contract which has a lot of blank portions . The parties must
come to terms about the same before the production work starts on a
movie. Producer has no kight to compel the employee to sign the

printed form of the contract and vice versa.

solutions to the problems of women _in cinema:
Enact law & constitute tribunal :

342, On considering the statements given by various
individuals in cinema, both men and women, all the documents which
B_Fe produced by witnesses and procured by the cammittee from
various sources and having understood during the study, the nature
of the working atmosphere of women in film industry, and also how

{ the Malayalam film industry I;Uns iy the present scenatio, I have no

hesitation to hold that the only solution to the various issues faced

bY women in cinema is to_enact an appropriate statute and by

con )
itute a Tribuna!l under the statute.
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143. The following dre the statutes which are applicshle to

industry in Kerala:

e filnt
« Cinematograph Act 1852
o Cinemas (Requlation) Act 1958 (Kerala)
« Cine Workers and Cinema Theatre Workers
| (Regulation), 1981 -
.I o Cine Workers Welfare Cess Act, 1981

o Cine Workers Welfare Fund Act, 1981
344. On a close perusal of the relevant provisions of above

statutes I find that those statutes may not be sufficient to meet the

i present days’ chal!enge. There are also various laws including Indian

penal Code which lay down penal provisions to deal with the illegal

acts committed against women. The POSH Act also relates to sexual

T T T

harassment against women in workplace, But, while considering the

f various provisions relating to women and the relevant definitions
given in those statutes, it would be clear that many of the situations

which are discussed in this report are not covered by those

% enactments.,

345. For example, while the POSH Act deals with sexual

harassment against women at the workplace, women in cinema are

é‘ 4 ' 3 H
subjected to sexual harassment even prior to thelr reaching the

- actual workplace or the shooting location. They are subjected t0

R
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sem!?“ parassment, abuse and assaull even prior fo the entry of

wornen into cinema of their workplace. The torture Commences even

pefore 3 woman i chosen for a job in cinema. AD offer to give 2

g in cinema is put forward to thern along with the demand for

chant

gex. If @ woman wants a chance to work in cinema, she is insisted to

d with 2 particular person or persons in cinema. This 15

share De

horrible:

346. Thus, various offences including sexual offences are

committed against woman, before she joins work and start working at
workplace N the film industry. This s a peculiar situation which

makes the film industry different from other workplaces. Naormally,

such demands do not take place when a woman ceeks any other job.

ew will decide whether a woman

A test or examination and an intervi

is eliginle ar not, for othier jobs but, the situation in cinema is totally

the POSH Act,which deals with sexual

different. Therefore,

1 not take within its fold, the problems

harassment that workptace wi

which women face in Malayalam film industry.

the poSH act deals with cexual

347, Apart fr’onﬁ that,

harassment after the employer-emp!oyee relationship 1S created

arts even pefore the employer-

whereas in cinema, harassment st

rmed. To'handle the probiems of women

employee relationship is f0

event, protect and deter the

in Malayalam film industry, to Pr
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end“"g acts committed against women in clnema, a totally diffecent

off

ctatute with
a5 to be enacted and, 1 would suggest that the statute can

provisions of different nature would be necessary. uch

ctatute h

pe titled, thUS*

" eral Cine Employers nd |

_2&22”:
348. The statute must contain provisions Wi’liCh will prohibit

various illegal and objectionable acts committed by any person
also penalize the perpetrator by

against women in cinema, and

compensation. Other main provisions which are

imposing penalty or

d in the statute are relating to the following:

to be include

l! o Constitution of a Tribunal
E _ o Appointing 3 retired District judge as the Tribunal,
; preferably a woman, who has & minimum of five years

experience on the trial side.

f the tribunal ghail be final, subject only to

s The decision ¢
f the High Court.

a revision before a Division Bench 0

« The powers of the Tribunal include taking assistance of

rt to his/her satisfaction,
psychologist, psychiatrist, Jawyer or
om within the industry OF
jed of, as the Tribunal
cts and

any expe a counsellor,
mediator, doctor,
person; whether fr
aval
depending oft the fa

any other
outside tne industry can be
may think it fit and proper,

circumstances of each dispute.
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The tribunal chall have powers to appoint any person as
commission to inspect, discreetly enquire collect any
relevant material and report any fact which the tribunat

finds relevant for the enguiry.

when 2 dispute arises and a complaint or petition 15
fited before the Tribunal, the Tribunal will consider, as
whether the dispute can be solved by
conciliation or mediation, into
irrespective of

the first step ,

settlement, counselling,

the actual dispute between parties,

he allegations constitute an offen
Act or any other special

an take efforts to

whether t ce or not ar it

falls under the POSH
enactments and the Tribunal itself ¢
settle, mediate of conciliate and for this purpose, the

Tribunal can follow its own procedure, as it may deem

fit and proper.

(But,TribunaI wilt not have power to be deal with any

sexual offence committed against @ minor)

n or complaint is filed before the

par for any person {0 move
to seek redressal

Even if @ petitio
tribunal , theré wili be no

yrts or any other forum,

the regular CO
f the matter hefore the

of the issues. The pendency ©

| not he a bar for the party to seek redressal.

tribunal wil
All proceedings pefore the tribunal shall be held "in

camera’

eedings before the tribunal,

involved in the dispute,
print media,

The details of the proc
persons

including names of the
through any

shali not be published

% Scanned with OKEN Scannel
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channels, Internel, Whatsapp, social media or by ¢
other mode. Ad RF By any

, 1f any person, directly or indirectly, causes an
publication contrary to what is stated above, dependin;
upon the nature of publication céused, the Tribunal may
impose a penalty on the person who commits the same,
which may extent to Rs....... and the minimum shall be
fixed at RS.........s

«
*

1f_the person refuses to pay the amount, provisiong

have tg be made in the statute to recover the penalty or

send _him fo_civil prison.

The Tribunal will be treated as a civil court and it will
not have powers of a criminal court to conduct any trial,

as in a criminal court.
o If any person in cinema commits any act detrimental
to the interest of the petitioner/tomplainant, by

harassing her and banning her from film industry by

far the sole reason that a petition o

: some means other,
i and if the

t was filed before the tribuna

complain

tribunal is satisfied of the same, Tribunal may impose
: penalty which may extend to @ RS.... and minimum
shall be RS, weees

o« Cettain provisions to grohibit certain ilteqal,
offending_acls cgmmittgd by any persofn against
M
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No person shall cause any publication through soactal
media or Internet or any other mode, calling any person
for audition or for other selection process for admitting
entry of such person to film industry, uniess he registers
producer before an appropriate authgrity (the
nment will consider the authority before whom the

r has to register and also insist to furnish

as @
gover
produce

relevant details as may be necessary)

hall offend or create any nuisance to any
by sending oOr

y message of voice clips, video clips to
WwhatsApp or by

No person S

woman, ignoring her resentment,

circulating an
such woman,’th
any other mode.

rough any social media,

ema shall harass of torture a woman in

or indirectly through his fan club, social
er mode by publishing any off

No person in cin
cinema, directly
media or any oth

ending

materials.

refuse to execute an agreement to

n of himself and the employee, if the

S to execute @ contract prior to her/his
nd conditions,

No producer shall,
the satisfactio
employee insist

employment ifl his movue on such terms 2

as they may agree between each other

No producer shall, compel or insist his employee,

rtist to execute a contract in the printed

including an a
film Chamber of

h is kept in the office of

fDFm, whic
unless the employee agrees.

Commerce,
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No person shall compel, persuade or Influence any
woman toe go to any place as stated by him, on the false
promise to glve her any chance to work in cinema.

No producer shall provide any aceommodation  or
transportation which is unsafe and insecure to a woman

in cinema.

No person shall, directly or indirectly, commit any act to

prohibit, ban or prevent any other person from working

in cinema.

No person shall prevent or ban a hairstylist from

working tn cinema off the ground of age limit or for the

reason that she has no membership card issued by the

union.
No person shall prohibit any person, directly or
indirectly, from work as make-up artist on the ground

that she is a woman or that she has completed age of

35 years or for the reason that no membership card is

issued to her by the ynian,

No producer shall deny to any woman in cinema,
including Junior artists, basic facilities such as toilets,

changing room, food or water on the set,

any woman in cinema by any act

d her resentment to the
ds her and/or that
n the sexuat

No person shall torture
for the reason that she expresse
physical advances made by him towar
she did not oblige him by gexuai favours 0

demands made.

{E: Scanned with OKEN Scanne:
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. No producer shall provide any unsate ar ingecyre
accommoda.t:on to any women in cinema who works in
his movie ‘

» No producer shall engage any driver with criminal
background or other disqualification for the
transportation arrange for any woman in cinema

. No person shall smoke or consume alcohol or keep in
his possession or use any drug on the set or workplace
which can be accessed by any women in cinema in
connection with the work in cinema and exhibit
disorderly behavior, after consuming alcohol or drugs or
under intoxication, to the annoyance of any woman on

the set.

No person aon the said shall intentionally make any de
meaning comment, whether vulgar or not, or with

double meaning to any woman In cinema or in the

presence of any woman, which he knows is likely to

offend or embarrass such wariar,

D e e e .

CD No person shall harass a woman in cinema by inviting

her to share his bed with him.

L

e No producer shall refuse to provide to any woman in

c facilities of toilets or safe changing room
in case there is no
sufficient e-
n usabte

cinema, basi

on the shooting location and
angement for tollet on set,

permanent arr
van shall be made available |

tollets or cara

condition.

D T i k. o o S e e
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No producer shall refuse lo pay to any person &

cinema, remuneration which is due and payable, #s per

the terms of contract

e '

No producer or junior artist coordinator shall deny o

any hairstylist, junior artist or any other employee, any
s minimum wages, as agreed upon by
stated in the contract.

amount fixed a
“such persons and as

deny and refuse to pay to any

No producer OF shall
d as a day’s

assistant director any amount fixe
remuneration, which shall be fixed at 3 minimum of Rs.

250/~ per day, or such other amount as agreed upon by

them and incorporated as such in the contract.

(The producers Assoclation can, in consultation with

o are providing valuable services,

assistant directors wh
director for a day’s work)

fix minimum wage to assistant

y other person shall refuse (o

contract, if any woman in
especially
n a scene

o No producer 0OF an
m in the

incorporate such term,
t of exposure of her body i
her scene which she may

‘ incorporate any ter
cinema insists to

relating to the exten
or a lip lock scene OF such of

sat agree to do In thé (riovie

glons are not exhaustive. Those

o the above provi
g factor --any

e taken only has @ guidin

provisions may b
he government may find it

other provision which [
appropriate may also be added.
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Wﬂ bay_on _failure to comply with the above

B
Bl ’

If it is established, on the scale of probability that any

person acted in violation of the above provisions or

. failed to comply with the above provisions, Tribunal may

impose a penalty on such person, which may extend to

RS......., and the minimum penalty shall be Rs......

The tribunal may alsg bar him/her from working in

cinema for @ period Of ... days or ... months oF ...
years, as the tribunal may deem to fit and proper.

taking into consideration the gravity of the act or

omissicn committed by such person.

it can be realised

If such persen fails to pay the penalty;
d if that is not

from him 25 done in civil cases an

he can be sent to civil prison, for such period,

possible,
may deem it fit and proper.

as the tribunal

grieved ¢an file petition before Tribunal

n or
t provisions referred

| .

1 « A person ag
within 3 years of commissio
cons refevan

pmission which

titutes violation of the

13 _ above.
r 2019

Dated this, the day of 315t of Decembe

Justice K Hema,

(Former Judge)
High Court of Kerala
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By Smt. T Sarada
(Member)

a. Lack of basic facilitics: One of the major problems

¥ fackd by women in the film industrj is lack of adequate
roilet facilities. While it may not be possible always to
provide caravans o all artists and technicians, it is
recommended to provide e-toilets to them in sufficient
niifmbers with afrangetnents fof cleanirig them af regular
intervals.

b., Lack of safe changing ro
raised by the woritefi in the fitm industty who had given

evidence before us is the {ack of safe changing rooms. I
Im is

oms: Another important issue

recommend that in every set/flocation where fi
provision should be made for at least
g rooms like a circular metallic rod/

beitig  shot
temporary changin
strong PVC rod with rings and opaque canvas cloth like
the shower curtains which can be dismanﬂed and

reinstalled very quickly in different locations.

By, Smt. T Sarada

i

(E: Scanned with OKEN Scanne

P S RIS S R e



T
B4

¢, Sexunlharassment:

(1) “Adjustment” and eompromise™ A mapor issue
raised by many of those who gave evidence relates
(o sexual hardssment. Sexual barassment existed
even in the good old days of film industry  The
society today is different from [hat of yesterycars,
Today there is a lot of influence of the Western
cultury on our society. Flence everybody mingles
with cach other quitc openly. Girlfriends and
boyfrends are very public now. The relatonship
between men and women was dilferent in olden
days. The cultire of the new generation is different.
“Adjrstment” and “compromisc™ are open these
days “whereas it was not so open then.

(2) Knocks ofi the dooi: Lhese days women hear
knocks on their doors al night and that is quite
COMIMO11,

(3) “Casting couch” existed in olden days' oo, But
today women have started speaking about it openly.
In olden days hero and heroine had relationship with
mutual consent. The “availability” of women was 4

perception then too. But if it became public the

By, Smi. T'Suraila
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people involved were embarmssed, whereas it s not
50 oW

(4) The way many people (women?) in the industry are
dressed today is not correct. More than concealing,
their style of drching' exposes their body parts. In
the olden days there were no conversations with
sexval double meaning in the sets. Sinﬁ!arl}f. there
were no sexual assaults on the sets like touching or
squeezing the breasts of actresses, junior artists or
technicians. Today it cannot be said that these kinds
of harassments do not exist in the film industry.

d. Ban: The threat of unofficial ban existed even m olden
I\I days. But the threat was never implemented then. It is
difficult to take action against the unofficial ban that
exists in the film industry. If women ask for more
remuneration they arc avoided if the producer cannot
afford ihe higher remuneration. Today the women in
the film industry are morc educated and hence are more
courageous. Hence they speak out such things very
openly, DBut unfortunately — because  of their
outspokenness they are avoided from films. 1t is not

2"' easy to change the situation in the film industry.

By, Smt. T Sarada
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Lack of coniract: Many a time women do not get their
proper comuneration. But il there is a contracl the

producers will be bound o pay the remuncration as

in the contract, 1t will be good to fix the working

tcchnicians

stated
time and remuneration of artists and
through a contract.

ol and drugs: Drugs arc quite

film world.

Prevalence of alcoh

common among youngsters in the

Lack of proper accommodation: The accommodation

provided 10 women should be safe and suitable.

Instances have been brou

n had been provided uns
affects their acting

ght to our notice wherein
afe and unsuitable
in the
ble be

wome
on which
men should as far as possi

ame place and if possible in

accommodati
ensuing days. Wo
accommodated in the s
adjoining rooms, without isolatmn
ineration: Audience d

Equal remt
same demand for women as for men. Even
s. So I do not agree

initially who the hero 1
ple of equal remuneration.

g them.
oes not have the

public ask
with the

princi
Work pla

locations alone nt

ce definition: [ndoor studios and outdoor

eed be defined as wyork place” as far

By, Smi. T Sarada
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as the film world 18 concerned.
prevalence of cyber-attacks: This is something that
govemment should take strong action against as the

future of girls and boys in the film world are destroyed

by these criminal acts.

Lack of ICC: There should be an Internal Complaint

Cell for the film industry. But care should be taken to
ensure that the members are people with integrity and

that the 1CC is an independent authority.

l. Age bar for makeup women: I do not understand why

there is an age bar for makeup women and why they are

not issued job cards,

. Gender discrimination: ~ There is  gender

rld. Women producers

ctors and

discrimination 1n the film wo

have to suffer insults and abuse from a

directors only because they happen to be women.

2. Submit suggestions on service and salary conditions

participation of

3. Submit suggestions for enhancing the
o cinema.

women in all working sectors related ¢

There are practical problems in enhancing the participation

By, Smt. T Sarada
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ol e an Dl ndusity. So tha issae is hest lefl 10 the
Jugision of procicers mnd  ditector, e presemt diy
wamen i educhicd, They urgne e then nights 1 hei"c‘
should e no prablem fur he producers, 1e should no be
destroyed, We e alt people who lived for the film
industry. We genuinely hope that the Nims run well. - o

4. Suinmit suggestions for bringing In more women by

giving,  thent concessions  Including  schofarships in
sectors of techuical studies of cine

[ am not in favour of awarding scholarships to girly since
| they will stop (heir studics hall way (hrough, Further all
girls who pass oul of filn ucudumics and schnols do nol

find a job in the il industey. 1 am not in favour nf

enhiancing women's participation in (cchnical studics of

; cincma,
i

|
: 5. Sulnnit suggestions for helping women in such
1

: circumstances where they have to remain away from

fob due to delivery, child care, physical disa hilities ctc.

| am nol in favour of (his except giving help in casc of
- accidents. Government need not offer assistance o women
; who are out of job due Lo delivery and child care,
E_ Producers have been rendering help when stafl or crew

‘ - | By, Smt. T Sarada
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meets with aseideits. Government may slso help whwn the

Crew ety with accidents

Submit supgestions to malntuin and encourage gender

jus!il‘_c in4he confent of cinemas

Submit snprestions an the actiong 1o be taken (o
CRCOUFNLEE CINCRIS wherein 30% women are engaged

in production activitices.

Government may take action in giving financial support

pased on (he budget of such movics,

Welfare  lund: 'i)‘his is something that [ strongly
rccumhildh'cl?_ W;:I“f‘nrc Fund for cine artists and  this
donation  should  be  exempled from Income Lax.
Govegment should create a fund for the wellare of artists
and technicat people. The fund is to be used primartly for
old and poor artists who do nol have any job and hence
are under great financial difficultics. Government should

frame appropriate.rules in administering the fund.

Dated thig, the day of 317 of December 2019

e

smt.T. Sarada,
Cine Artlst
(Member)
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iy im0 Valenlahumarn

(Manihiar)

Indinn saeicly like minny other sngictics neross the world (s

R
fhe film world ig no Exception do-the

g male dominnied soclety.

) ‘%"! 1 . i . I
pute, The [l workl being 4 migrogosm of 1he lurger aociety

reflccts what happens  clsewhers in e socicty, But whal

distinguishes il om the rest of the qocicly s, the immensc

inltucnee it exerls over ihe pasyche ol the commu ma.
especially (he youth of (he country.. THc scope of its potential
influence goes [ l)cyﬁml the large nwtrnpnliscs I:l) (he tinicst of
villages located _in far Mung areas. 1ence all (he more reason why

) world [unetions keeping that

EL every individual warking in the fifn
¢ -
: heavy burden of regponsibility in mind, Visual media and
ﬁ especially movics can make or mar (he vidues ol (he children and
; youth of a socicty.

¢, lerms of referénce mentioned in the

v
. The first of th

Iy, Semt. K.0. vulsulakumarl
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“Lnship f;i@.{-l_{[eg_g,e-,:.ﬂi.e_- w-,um faced b'y ane category in the film

order No O6612017/CAD  dated, 16.11.2017,
Tﬂv,mdfum hm bcen dealt with by 1he Cﬂall’pCl"-‘a{m of the
- Comittec. Hmce 1 deal with the rest of the terms of reference in
fig ]ohowmﬂ parafn aphh 1he seven term‘; of rcfcrmmc together

dm]n th cope of the ‘;tudy eﬂtrustz,d by Govemmcm to the

-' (‘Gf Lr*mee headcd by Ci‘f'a‘frpt‘rson

| 1‘_*116 tg,rm vmm:m i nof manohthlc enuty It s C;tr'ah‘ms:m:i

!

| by various axes _!.the{..._.«:iasssy caste, race, religion, age, skills,

Y

mdumy nr*ed 1ot necemanh? be: the same. as. thc)se faced b\r

0!116‘13 Not jUSt thai ones Gategory 1nay: be totaﬂv unaware. of: the

{CE: Scanned with OKEN Scanne
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o The issucs mentioned herein and the solutions put forthare.
¢ gt meant to find fault with any individ‘uzﬂ or shame him or her

~ put are part of an eamnest attempt to ennoble a profession so that

i+ becomes a viable career option for aspiring artists and
technicians, both female and male. HopeﬁJlly film making would
hecome so safe and decent that fathers and mothers can send
their daughters (and sons) to the profession of film making with
the same confidence and sense of secﬁrity as sending their

children to work in an engineering firm or a college.
It was very painful to hear some incidents narrated by

Witnesses in which véry highly placed men in cinema were

By, Smt. K.B. Valsalakumari
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‘ Wiktety |
A TS e kS gy .
grent TEVERCRES andt ndmipyyjq "D o wyp

‘ | dWi. h}’ e dem. "
parranion Progressed, many < B (g

ICONS ghores
S Starig r;rumhlm T
| - (Nese ppe
. ]
ople who have the influence yng POWET 10 change (e
gl Coure of

Malayalam movics; unfortunately, (hege are the v
i - VETY same People

who by their acts of commission and omiss;
OMMISSIon are contripyyi,
lng w

the degeneration of the profession.

At the outset let me start with a caveat tha the issues
discussed herein are not universal. There are people who do not
feel or experience the problems mentioned herein, by virtue of
their positions of power in the film industry or their rank in the
film hierarchy or their wealth or gender or kinship ties. I am also
not oﬁlivious of the fact that the Malayalam cinema world has
some of the finest, genuinely refined, and culfﬂfaUY sophisticated

) ms with
human beings who treat their co_lleagues and subalte

, tioned the
great respect and dignity. Witnesses had mend

| T

e

-

names of PEOPIE . .. —rraierst - i
s o it R L

T JB, Valsalakunttt
;:' ..‘. 3 *‘t—i.-.".. e oo . ‘. . ;. . . ",-" ﬁliﬂ'_ L “B'I” S’flr‘ 3 I.,'.‘-I . .
R R T i L, A R s
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lﬂ

\\“Ql“bl] fctl Vi«l'y (}(’)nﬂ{)mthﬁ " & thy mﬂdt,
W()

rk
it Citlemy and mg
e

importanily, they. work i Rreal geng
O sengitiy i
t

: . The jeg
raised here do not relate to people like I issueg

them. S when isgueq are
caised be sure that there are many Lxceplluns 1o i
1€ rule. Perha
ps

it is those exceptions that uphold whateyer little nobil
nobility

the
profession is left with in Malayalam ¢inema

1. Submit suggestions on service and salary conditions |

A, Need for Written Contraét:

Film is an industry that is intended to provide entertainment

to the people and or convey social messages through its

aesthetics. Except for very few senior artists currently there 1s no
system of written contract between the producer and all cast and
crew. Those contracts that do exist are not always entered into

i istori th
before the start of the work of the movic. Historically the

jtten
Malayalam film indusiry did not have 2 system of wrl

.o and all artists 0F
contract between the producer of the movie a1

By, Smk K.B. Va!sa!akanmrf
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echnicians. detailing the tgppg and &

as
4ctory ang lechniciang
but also for producers and diregtorg, Witnesses stated

S3CS 1at the

contract in its current form helps only the producer. [t does ot

protect the interest of all concerned in making a movie. All those

who deposed before the committee, irrespective of their place in

the hierarchy of filn industry and irrespective of their gender,
wglcomed the idea of a-miften contract. It is relevant to note
here that ironically it was the insistence on contract on the part
of certain members of the film fraternity that led to the
dissolution of MACTA, the association meant for the welfare of

film technicians.

Although the producer 1 the financier of a movie, the

script on 10
director is the chief architect who has to translate the scrp

. o o eously ensuring
the screen with great sensitivity while simultan

. :on. This calls for
that the spirit of the script is not Jost in translatio

By, Smt. KB. Valsalakumari
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grot! creativity on the part of ‘_'5@ director and that creativity
fourishes only n a milicu of frecdom, But when that freedom is
wampled with by the mterference of narrow interests of others or
by extraneous considerations, the final product is something that
the director had not intended at all. Instances have been ciied
before the committee wherein editing was done without the
knowledge of the director thus stifling the creativity and talents
of the director apart from shattering the director. A contract with
the director should stipulate clearly the non interference in the

' i d.
directors work once the story, script and dialogue are approve

Ing 1 e of
The committee was informed of the growing influenc

. ' in script and
heroes in production and their interference at times in SCrip

i i ho become very
dialogues that affect the creativity of directors W.

| ' : . e are not good for
frustrated at such painful actions. Such things

ituatl faced by
the growth of cinema as an art form. Such situations are fa

| ‘ i ce in movie,
beginners and those who do nothave influen

(% Scanned with OKEN Scanne
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v

peginnCr and those who do not have influence in movie

{ however talented they may be. If there is a written contract a

condition can be insisted on that such interference shall not be
peﬂ]‘liﬂﬁd.

in one case narrated to the committee the understanding

was that the actress will be given suitable accommodation. But

when she found that the accommodation offered to her was not

safe, the production team agreed to find another suitable

accommodation and that accommodation was in a lodge like

accommodation in an absolutely unsafe place far away from the

shooting location. Hence, she continued to stay in the earlier

accommodation provided to her since there were at least other

familiar people there. For days together she had to sleep on @

Sofa in the verandah of a house.

Similarly, the original shooting days for her was 25 days.

But it took around 32 days for the shoot t0 be completed. Despite

(¥ Scanned with OKEN Scannel
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given 10 her for about 32 days was R 8000/ an amoun far hel
. T Delow

the remuneration of a daily wage worker, In another
A case an

actress was promised Rs 50000 for 20 days of shooting. But she
was paid only Rs 4000. There was no contract and so she found
it impossible to obtain &e amount promised orally. At the samé
time ina big budget movie she was givén Rs10000 for 7 days of
shoot presumably because she fought for her rights. But another
artist who worked with her was not paid any remuneration.
Sometimes the original schedule fixed may have 10 be

extended due to the exigencies of the film production. But the

artist does not get adequately compensated for the extended

_ e ' fore
! period of time. Had there been a writlen contract signed be

: i uneration
the start of the project regarding accommodation, Tef

d out and relief sought

: ¢tc any vipolation could have peen pointe
‘ it 18 stated _
i for. Bven if for the sake of argument &5

- .on or a better
----- Producer had not agreed for a higher remuneratio

(% Scanned with OKEN Scanne
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ot

accommodation. u contract ¢y protect iy
v Ierest of
[y dl‘l

concerned including that of (he producer

One witness narrated her bigter eXperience in a cinemg sh
g
acted in. She was doing the role of the tife character. During the

time of discussion of the project she was informed that there will

be intimate scene but the director did not disclose greater details
| in spite of her reﬁeated requests.‘ He orﬂy stated that there is
nothing to be scared of and that he will do only as she consents
to. Three months after preparation for the movie and the
shooting, one day the director told her that there will be nudity
and lip lock in the movie and that there will be great exposure of
body parts. She was forced to do a kissing SCene and expose the

. . uin
back part of her body. She was not interested in contnuing

' d a bath tub
further, She was informed the next day her nudity an

Scene will be shot. But before

' h he w0 ked. ’
aim th three months$ S r \
Clai iIlg the remuneration for tae I
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She subsequently sent o Message 1o the

| o ¢ tirecipr Stating that

she had lost faith in him and ghe has difficultics iq
3 10 Continuing in

that movie. But he insisted that unfesg she comes 10 Koch;
personally he will not delete the intimate scenes. She brought the
fact to the notice of the producer who said that he will deal with
the director. She understood that the director was blackmailing
her. Had there been a written contract such crisis could have been
avoided. If written contracts are mandatory there will be more
transparency in the dealings of such people and those with

ulterior motives will be exposed.

The junior artists required for a movie are sourced through

: ' ber
agents who are the middlemen who provide the required numoe

i een the
of artists. But very often contracts are not signed betw

1 i ists. Work 18
Producer and the agents who provide junior 2t

' understanding.
Carried out not on the basis of @ contract but on an

tanding i8
For that very reason when any part of the unders :

{E: scanned with OKEN Scannel



iolated there 1S DO way of eneneis
violated the P EISUNNg compiane
PHENCE of thy gy,
) ginal
qnderstanding. Hence in the interes( of trangp

arency tog it jg
jmperative that contracts be Insisted o for artists technicians

and agents who provide junior artists.

NO CONTRACT, NO RIGHTS. Without a written contract
it becomes difficult to enforce compliance of the promises made
with regard to conditions of service and remuneration. The Film
Chamber of Commerce should give its green signal to the movie
maker to start the movie only after ensuring that written
contracts have been signed by all concerned including the

' i ing the contract
coordinators of junior artists. While preparing

' i omen like safe
attention has to be paid to the spectal needs of W

i fe
oom nsportation, §a
toilet facilities, safe changing r00MS, safe transp

id
' ontract shou
lodging and safe working environment. The €

f work,
e ber of days ©
Necessarily include clauses detailing the nu

th ' yer time
num i th batta for ov€
¢ ber of hours of work if p0551ble, €
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work. the remuneration thivt wiyy be pai
has UNdRTEONC success iy,

basic onling raining
in gender awareness, “L

My suggestions include the following.

1. Every one associated with making 3 movie mcludmg the

coordinator of junior artists should be mandated 1o enter into a

written contract before the production wotk starts specif\-ingmg

number of days, and if possible, the number of hours 2 persorm

€xpected to work and the remuneration she/he will be given in

full setﬂ’ement within a stipulated time.

2. The format should be designed in such a way that it protects
the interest of all concerned.

3. The éonﬁaot should ensure that once the story, script and
dialogue are appmved,‘ﬂle director is given full e me::: ‘
and her /his work should not be interfered with by anybocy

- irectors.
_ . oative energies of direC
inchlding the heroes that stifle the creative &f & ,

|
, uld make ful
4. Regarding intimate scenes the directot she |
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4

disclosure of the details to the aclresses (and aern } be
1973} before (he

contract is entered into and if apreeapje that fact should pe
! W0U

mentioned 1n the contract.

5. It is important that the contract mentions specifically about the
arrangements made for the special needs of female cast and crow

like safe toilets, safe changing rooms, safe transportation. safe

accommodation etc.

6. Contract should have a special clause that certifies that the
person entering into a contract has undergone successfully the
online gender traimng.
B. Mandatory, basic online training in gender:

Several shocking instances of sexual misdemeanour and

sexual harassment were narrated by witnesses 10 the comnuitee.

These culpable, indecent behavior emanates from patriarchal

attitudes that privilege men and belittle women. Such attitudes

on process of both male and

ale ar¢
female of the human species. Since both male and fem

By, Smit. KB Valsalakumaﬂ
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]
cn

giffer from women only in sheer brute strength, the feeling of

| N M g n
@ pcriOI‘")’ by one over another and mferiority by another has no
rational basis. 1t grows out of a false consciousness that veils the

cxploitation embedded in man woman relationship. It is a kind of

imposition of cultural hegemony (Antonio Gramsci) by which
the superordinates create a_culture (with their particular norms,
values and stigmas) in which their continued dominance is
regarded as beneticial.

Most males are socialised into this kind of a cultural
hegemony wherein they think they are the privileged ones and
that the woman is the inferior being denuded of all privileges.
This deemed superiority is deployed by the privileged few as an
instrument to control the less privileged leading to a highly

skewed power equation. This deemed superiority which has 10

rational basis takes several allowopic forms like undervaluation

of the work done by women, devaluing the efforts put in by

By, Smt. KB Va!salakuman‘
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awareness training, No person who has not underg

women, claiming ownership over women’s body and sexuality,

use of undignified language etc.

Manifestations of such false consciousness can be rectified
by proper gender awareness training since anything leamned can
be unlearned too. Through appropriate gender awareness training
it is possible to work for a democratic set up in which all cast
and crew irrespective of their gender or age or lack of other
qualifications aﬁd skills are treated with respect and dignity
which in turn will provide a safe working space for women and

all others.
Suggestions:
With this end in view any entrant to @ movie whether as

' i ' er
cast or crew should undergo a mandatory online basic gend

one this

- this,
training will be eligible to work in the film world. To ensure

ie making,
the contract entered into, before the start of movie g

Shoulq have a certificate to the effect that the person has

By, Sml. K.B. Valsalakumari
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should have & certificate 1o effe

CU that PCISon  hg

gndergone the basic gender AWAreness trainin
58 1 2.

C. Non consumption of aicoho! m:d drugs‘ i work sp |
ace:

~ An oft repeau,d Compla;m heard was that consumption of
0

-alcohol and drugs in workspace in cinema is common Many acts

of sexual harassment had taken place afier consumption of
alcoholic beverages or drugs. One witness stated that most of the
actors come to the sets after consuming alcohol. Most of them
use drugs too. The justification given is that the intoxicant
enhances creatixlfity, stated the witness.

Directors and producers have experienced  several
difficulties like non punctuality t0 shooting location by the new
generation actors and actresses wWho Consume alcohol/drugs ,
using ?ery abusive language against producers who ar¢

' e the
constrained from taking anmy severe SpS lest they los

ie i ich
: icular movie 1 whi¢
money they had invested thus far in a partici

. nal behaviour on
the actor/actress is acting ete. Such unprofession

By, Sl KB Valsa(akumari
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the aclor/actress is acting etc. Sych unprofessi
ofessional behay;
ehaviour on

the part of certain actors and actresses cause also great monetary
loss to the producer, and loss of time of ofher artists and
technicians.

Suggestions:
1.Non consumption of alcoholic beverages should be insisted on
by producers in work place and substance abuse should be
banned totally from the work places in cinema.
2 That alcohol and drugs have been completely banned in work
- spaces should be displﬁyed very prominently in" work places
including outside locations, studios, dubbing and cditing rooms,
fransporting vehicles on duty etc.

C. Remuneration:

ion of
This is an area that is highly complex. The remuneration

; ies
C d amount. It var
an actor or artist or technician 15 not a fixe

: tin
. - ntract (eXcep
based on several factors. There 18 no written cont

By, Smit. KD ansalakumarf
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cases Of cerlain heroes oy heroinggy

(‘lcm.iling the

110! f tee o ey
conditions of service ingl $ and

uding (he FCMungy

L tion 1o e paid 1o
those working for the movie. Ty

IS lack of 3 i
ack of 4 Willlen conirag i
exploited by some to deprive them of eyen the rem
: uneration
promised orally. Some artists/ lechnicians are reluctant 1o demand
an

the amount promised and this ig exploited by some (o the

disadvantage of the artists/technicians.

Many wimessels narrated incidents in which they were not
given the promised remuneration. Other ways of exploitation, as
cited by witnesses, included (1) paying several times less amount
than promised (in one instance 10 times less amount), (ii) paying
for lesser number of days than actual days worked, (ii1) paying
only afier repeated demands etc. Broken promises cannot be
mendéd as there are no documentary evidence of written contract

to prove the promises.

i t the
One witness stated that she had to go begging to ge

By, Smi. K.B. Valsalakumari,
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cqtire amount 18 promised. Since she has not signed 4 contract s

far, VoD the remuneration agreed upon orally, was not paid 1o
ner. 1f she asks for her promised remuneration she is regarded as
q problem maker. Women are blamed for any mistake that is
pointed out. Then she is branded as d problem creator and witl

not be ¢ast in another cinema.

_Someiimes- the remuneration that is rightfully theirs is
denied to them. In the case of hair stylists, a call sheet for a hair
ovlist is from Gami to 9.30 pm. For working for 15.5 hours the

remuneration they. get is Rs 1169. If they work at night from

9.30pm to 12.30am they get an additional half batta.If they work

from 12.I30am to éham they gef another half batta. A witness

K . L - ' L o, B 'nthe
stated that many & time just to avoid gIVing them half batta 1

st record | - tists worked till 1.55am onfy.

last slot, they record that the hairstylists worked till 1.

SO LT ey - otept js not meted out 10

HOWGVGY, snch  discrimnalory treatment 15 1
e from & . g remuneration.

people who get crores of rupees Irom the movie

By, Sn. K.B. valsalakumari
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pere g class operates 1o diserimmate not jt.m b
HNCtween men
omen bul also betw Vol

and wome CCn woimen ang v

Yomen, A Wilhey
' ness
ctated that declaring il as an industry and designating peont
: people

working in the film as “workers” will protecy many rights of
‘ 5 0

those engaged in film making

There are no clear cut and transparent basis on which
remuneration is paid to artists and technicians. The fact is that
women are paid less than men even when they are equal from the
point of view of market value, talents and efforts put in by the
actors. However cxtrdordinarily a woman performs she is never
regarded as a frontrunnefr’ when it comes to fixing remuneration.
There is absolﬁtely no comparison between a man and a woman

when remuneration IS fixed, Witnesses stated that however

- erbly an
equally talented and experlenced and however superoly

' : i th of what
actress performs, normally she is not given even 1110

P . Even when a
her male counterpart is given as remuneration. BVe

By, Smt. K.B. Valsa!akumarf
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woman Who 15 a state awarg Winner
. T Aty

along wig, 4 male act
L ) A ) . r
who has never won a state award he g glve
S BIven morg e i
Uneratjon

A movie in which equally talengeq 1,
€0 and heroine work i
o rk with
equally significant roles, the heroine may get only approximatel
Ximately

B one tenth or 1n rare cases at the mogt ope third, of what the h
| . > € hero

gets.

The witnesses (both men and women) who depésed before
us were sharply divided on the issue of equal remuneration for
men and women. While 'f;ome argued for equal remuneration,
others stated that equal remuneration cannot be given to male and

female artists. |

One argument advanced for giving higher remuneration to

‘ | _ ]
actors (as opposed 10 actresses) js  their Suppose

(8 . e - O a I‘[’lU lc

_ ho clam high
themselves are retuctant 10 drop actors W

eI 1 0 if
une th mov'e will run nly 1
r ration because ﬂley feel that the & 1

By, Sml. K.B. Vatsalakumaﬂ'
Ys
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certain maic actors act iy H, They argue 1),

v it A since cingmy is
. -‘ 3. Il . 4 . . " . R . g

pusiness, onty 1t a cinemy js Profitable wiyy there he
| ¥ anothes
cinema. 1f a cinema has 10 be Profitable it shayig have stars wh
WIS who

have greal success rate angd market value. Dirgey
. Ctors and

producers themselves suggest the names of sygy stars. Only then

will 1t succeed. By that same logic the principle of equal

remuneration for equal work is not practicable in cincma,

according to them.

So the crucial factors determining the success of a movie
according to the prevailing view are success rate and market
value of male actors including satellite rights value. When

actresses demand higher remuneration from producers, their

typical reply is that actresses do not have satellite value and that

there is no guarantee that the movie will run.

: i ey for a
One witness stated that an actor brings in Money
llection. The
Producer in two ways. One is through theatré €0

By, Smit. K.B. Valsalakamari
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common! assuraption 15 (hat just the name of the hero will mak
. 211 bl Make

qudienct dirong (o the theatrc whereas just the name of the

peroine will not make the audience flock to the theatre. But that

assumption is not correct because nol always will a movie in
which the superheroes have acted will succeed. If the success 1S
based on purely the name of a superhero then those short lived
movies i which the super heroes acted should have succeeded

ontrary such movies with superheroes in

instantaneous!y. Onthe ¢
bited. If the

the very first day it was exhi

the lead role were a flop
f the SucCCess

market value of the superhero alone was the basis 0

of a movie shouldn’t those movies run for a longer period? Not

just that, even if a movie in which a superhero has acted is a big
which he acts he will be given & huge

flop in the next movie m
muneration 1S pased

then the argument that ¢

remuneration. SO
era

1d good I such situations. Wheth

on success rate does not ho
y way ofremuﬂﬁ

ration.

success or failure, a woman is paid Jess b

By, S K.B. Valsa!akmzmri

f
|

=
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ies in which super heroes were absent like Take off

Mov

and HOW Old Are You ran very well for a long time not because

of the market value of the heroes. They ran well because of the
télent of the heromes (compared to those of the heroes) and also
due to“ other factors like story, merit_ of the director, technical
merit €tc. This goes to prove that it 18 nqt just the presence of a
d male actor for that matter that

superhero Of well establishe
cess of a movie. There are several

determines the commercial suc
ctors that account for the success

other organically intef related fa

of a movie,

ale actors have @ higher

The next argument is that m
a higher

e basis of assigning

satellite rights value than women. Th
ctresses 15 equally dubious.

male actors than 2
xed based on sat
owners come

satellite value to
ellite rights

f a male actor is fi
cased. Channel

ationing just the

Remuneration o0

vaiue even before the movie is rel
ating @ DYP® me

forward to buy satellite rights cre
hames of the heroes and without even SEeing the movie 1

K.B. Vafsa{akmrmri

H}’, Sm!.

B i i - TR Y -
e e o, .
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gdvance. EVET before the movie is released, its publicity starts

qctor, producey and director will work in unison to persuade

The
(he channel owner to buy the satellite rights of the movie cven
? without seeing the movie. Such kind of lobbying work with

channel owners to buy satellite rights is not done using the namcs

of heroines.

There is an understanding between the channel owners and

the producer-direotor—hero combine. The heroes in movies whose

satellite rights have been purchased find time to attend functions

of the channels like award fiunction. But even if women appear in

nal events Or award functions channel

several film promotio
owners do not give them any consideration. This is because there
e film industry

is 10 heavy weight in the power structure of th

who is willing to talk to channel owners 01 behalf of actresses.
y mentioning !

For that same reason nobody buys sate]lite rights b

the heroine’s names. Here again women are discriminated

apainst.

By, Smit. K.B. yalsalakumari
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Under normal circumstances
* b &
b PCr common sense, the
movie that gets higher theatre collection should get more saeltit
HEL 2 itc
right value. Such movies have betler merit o, The director
hero, heroing, script ~they all will be meritorious. It would have

neen accepted by the audience too. But channel owners do not

cone forward to buy satellite rights of such movies because such

movics do not have godfathers in the industry to exercise

influence on their behalf. A witness cited how the powerful men

in the industry work to the detriment of the NOT powerful

producers. Even if satellite rights of movies produced by the non

powerful producers are purchased it will be for a pittance. The

witness continued that those pfoducers who are excluded from

the bower nexus find it difficult to get satellite rights. Even if the
movie is an award winner and however excellent the movie is,
the power nexus influences the satellite owners and quite
unreasonably keeps the others at arm’s length and deny satellite

gy, Smt. K. B. Valsa!akmnan‘
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rights for others. For instance “Sudani from Nigeri
Nigeria™ is a very

[amous movie, It had bagggd AW _ .
ards 100. But s
' since they did ¢
H

have any power NeXus, they could sell the satcllite right only after

prolonged detay and that t00 for a nominal amount

All these go 10 show that it is not the merit of a movie that

is the determining factor in obtaining satellite rights. Neither is it

the acting brilliance of heroes _1161‘ is it the success of the movie.
The poWwer nexus in the film industry does not do anything 0
encourage the comparatively powerless in the industry; they ar€
like a huge banyan tree that stifles the growth of all plants

¢ And this affects some genuinely good mov}ics

standing below 1
example of 2 cinema that

very badly. One witness cited the

b . g
agged the best director award both af the IFFI an
movie. Bul due to

debated, very good
dy came forward to buy

d IFFK has

bee: -
en recognised as 4 much

the activi )
ctivities of the power nexus nobo

pought recently finally after

satellite ri .
ellite rights for a long time. 1t was

By, Smil. K.B. Valsalakeernari
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much negotiations for a small amount. T}
. IThe only reason why thi
: y this

movie could not fetch satellite rights was because thi
‘ $ power

(eXUS operated against this movie, stated the witness

The film industry is a highly competitive field. One
witness opined that the so called market value of a hero is a

completely fabricated myth. The view that only some heroes

have great market value is due to their certain self concocted

reasons. They do ot allow the value of another artist of

technician to ascend; ‘they have a menopoly over if and would

like to retain it like for long number of years.

e market value of superheroes is

One witness staied that th

propped up by artificially sreated FANS ASSOC

n mbney The same persol will have

ion. They & wil

[ATION and by

giving that associatio
ling 10

membership in multiple fans associat

Work as anybody’s fans association,
: ' ot wish 0
them, This is an unethical approach Th% who 3o 8

By, Smit. KB V{:I.s‘alakumﬂr:’
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; » in such uncthical prac e 1
ndulge 1f practices like creating I ans
g Fans Club b

giving them money, are cxcluded. The witness continued that
Fans Clubs are used as tools for demoralising several individuals
in the film industry. Initially these clubs were deployed to shoot
down the movies of people they dislike and ensure that the

movies do not succeed. Now they are used for cyber bullying.

The performance m a movie should not be valued based
on whether a person is male or female.

remuneration should e fixed based on better performance and

should be given 1o

not based on gender. Better remuneration

better performer whether it is man or woman. There are several

factors that contribute 10 better performance like a persons

pend for 8 movie, the efforts

experience in cinema, the time they $

g in émovie fike changing thetr

they put in for preparing for actin
‘ weight etc. For

d, reducing their

appearance by shaving their hea
ine was given much

instance in the movie “Take off” the hero

By, Smt. K.B. Valsa!akumari

On the contrary higher
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fesser remuneration than the 1y, he
1€10es  who b,
tld Spen[

comparatively very little time in the movyie Such unfa
OVIC. IMess s

very high in the cinema. This is the consequence of gende
[

discrimination, male domination and power nexus.

A witness stated that remuneration is fixed after
negotiation among the actor, producer, director and production
controller etc. Fairness 18 not a criterion in fixing remuneration.
'On the other hand there is a lot of foul play in choosing the artist

and fixing the remuneration. The decision makers are all men

' . ' : : over the
who visualise womein as inferior stuff with no influence

audience.

' on is the lack of
Another important issue under remuneration is ¢

. anual
- ni ists. Even M
& minimum remuneration for jumior art

their Jabour. But this is not

" r
labourers get a minimum amount f0

. es be
pinimum wag
the case with junior artists: Not only shoul hes their
: ches
. od that it 163
fixed for junior artists it should b ?nsur
Isalakumnri

ro. Smit. K B. Va
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mad et siphoned oft '
s and N Oft by Hen '
h | Y maddlemen like agents and

pmdtmtion gontrollers.

The injustice 1 fixing the remuncration of assistant
directors and  associate directors was highlighted by some

wimesses. The job of an associate director or assistant entails no

rest. It is more STeNUoUs than that of a manual labourer according

(o the witness. Those who have been working continuously for

over 2 years get anywhere between Rs 30000 to Rs100000 only.

Many of them are in great financial difficulties and are not able

to meet their nceds.

Another great injustice in cinema is the fact that associate

fassistant directors € not paid daily batta. Lven ordinary
juniof artists, dancers

workers like light boyS, production boys,

are paid batta. The light poys of unit get Rs 1150.

s are not paid any batta over and

assistant and associate director

em. If a shooting has to start at

' , above the lumpsum paid to th

By, Smil. KB Valsa!akumari
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6.30am they have (o get uﬂp by Samleiﬁd b
¢ ready. They wil} pe ;
n

the shooting location without any regy f;
Y om 0.30am 1o 6 30p
: . m.

i3 S TN R

gometimes the work extends til] 9.30pm. They will have hom
e

— LRI S =

work fo do even after that: Many a time they are able to sleep
only after 2am. The remuneration given to them are not at all

proportionate to the strenuousness of their work.

A witness lamented that since the work of the Asst Director
is not clearly defined; all jobs entrusted to him or her have to be
executed. The AD has to work hard for long hours whether it is

sunshine or rain. The preproduction work that lasts anywhere

between 5 to 10 days is not counted as ‘work’. Preproduction

work includes planning for the shooting, costurme, script copying,

law, medicine, politics, and

research based on subjects like
e script. This involve

jstorical era in which

: s a lot of time.
Suitable amendments to th

Research also needs to be done abou! the

the movie is set. The costumes of that

i KB, Va!srrlakumarf
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the set €16 have to-be studied by the Apy 4,
. ‘, - [ g'VCn
to anothet department along withy ref
Clcrcncc m .
aterials, By qh
> cse

works are not evetisgen as part of ‘work® -
ork’. That (i i
: mc spent s not

. a—s

post production work which involves lesser number of days than

preproduction work. In post production works Jike dubbing,
editing etc the presence of the AD is required. If the actor is a
non-Malayali, the dialogue has to be taugbt to him/ her, lip
movement has (o be corrected. The time and efforts spent on

these are not taken into consideration while fixing the

remuneration.

Although unit members and technicians have daily wages

. r . h
fixed for them, no such daily wages are paid to the A.Ds The

. hootin
preproduction and post production works, apart from S g

rvice without payment. 1t will only be just

are fixed for A.Ds t00.

daS’S, are treated as s€

iflike in the case of unit boys daily wages

By, Smt. K.B. Valsa(akuman’
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A unit bOY or other technicians get Rs 700
! or Rg 1000; if ar
- if al teast
Rs 250 is fixed for the preproduction and post production work
. $ 1 WOTKS,

some justice will be done, stated a witness

A witness brought out the injustice in treating all Assistant

Directors alike. An AD whether she works for 30 days or 45

days gets a himpsum amount of Rs 5000. This is a very meagre

Jmount compared (o others in the set. One argument advanced

for this low remuneration is that the A.Ds come to the cinema 10
ers, an AD with

learn the woﬂ{ While this may be Tue for fresh

{ expenence should not be treated at par with

two or three years 0
ation. The ADsS shoul

a beginner while fixing the remuner d be

e and efficiency and remunerated

graded based on their experienc

appropriately. In light unit
rent batta are fixed for

utilise for the work in the cinema. Diffe
o Gpm, Gpm 10 P &%

work for different time like from 6

5 Costume assistant art assistant,

from 9 pm until work finishe

c—
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sinematography  assistan, 5Pot editq
' I's

make up assistant, hair Stylists, Production ,
- Oys—al|

" have 4
fixed for their work. But not go g, 5 Ds. Alth -
. T Ough

. they have
heavy work they are ignored in the matter of paymen
i,

One witness opined that the main income for 5 cinema is
from satellite rights. Channels buy the satelljte rights based on

the main character. Mammootty and Mohanlal have great satellite
rights and so their pictures have great value. Satellite rights are
based on the value of the main character and not based on gender.
Women have comparatively less value for their satellite rights.
But when they come as main character they have greater satellite

' i ith great
rights value. For instance Nayanthara is an actress with gr

P | ‘ 1 Warrier who 1S
value. She gets more money than men. Manju

: t
‘ : ale actors €Xcep
NOW a lady superstar gets more money than m

. - naoe she nas
Mohanlal and Mammooﬁy- This is all based on the 1M3E

. . itness.
built for herself, according to the witne
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This is the case with et
| with technicians 1o -
- Women

cosfume dessgners and  mgke IL.1D

Womge
omen  whg Bt more

pemmeration than men. Similarly (here are
ranspenders 1ne
CrS 100 who

pel TOTE ONEY. There is a tady cost '
14 ) _ A UI'nC dCSI 2aTL]
| BNer who gets the
highest remuneration in Malayalam ¢in
ema; she gets
; 5 more

remuneration than a maie aclor, stated the witness

According to another witness, in the matter of direction too
gender is 1ot the deciding factor while fixing remuneration. For
instance Anjali Menon 1s a director with great value. Similarly
among dance masters women get more remuneration than men.
[n cinema all values are determined by the success of the cinema.
If a cinema in which a woman acts succeeds she will be cast in
the next movie giving the amount she demands. Gender bias is
not a factor in fixing remuneration. For Asst Directors minimum

wages have been fixed. (Rs 500005 and work has been defined

for them,

By, Smt. K.B. valsalakumari
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Another witness stated that there ig prrear o
S ErCat dillerence in the
aperation of men and women, Theiy
- CIF remuncration
cannot be

cquulised. Cinema 15 based on business principles. In fndian
cinema men arc valued more. In cinema, business takes place
pased 08 neroes. Satellite rights, overseas rights, other language
(ights aré all fixed based on the heroes. The remuneration of the
peroes are also fixed on that. Compared to men women do not
ot spat value. Women in Malayalam cinema do not get the same

satellite TAtNE that Mammooty and Mohanlal get.

Whep fapous actors are given satellite value of § or 9

' ' : will
crores of rupees, women will never get that amount; they wi

o le of
not get even 00€ third of that amount. Moreover the peop

' :f heroines alone
this stafe cannot be attracted to the theatré if h

g there will be 2 director Of seript

decide. And when it happen

' ely that
writer behind that. It 18 very T y . ﬂ
| = glone. PY amit,
exclusively with the talents of q heroine
kumar
KB Vaisal
By Sl
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m};aﬁﬁim has such valpg B
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doies ne
aciofs. close 1o mole

In cinema remuneration is fixed based
on the demands
of

heroes. 1f the cinema fetches more valye
> o1 the hero he w
wil

dJemand larger remuneration. These days i
¥$ 1L runs o croves of
rupees. Women can also demand
1€ remuneration they
,_ Y are
eligible for. But it is up to the producer to decide whether to give
_the remuneration or not, If the producer does not wish to pay the

amount demanded he cannot be insisted upon to pay the amount

demanded by the hero ot the heroine. The producer will cast

someone else and produce the movie. He will produce the same

movie with a cast he 18 interested i

Remuneration is fixed not on the basis of gender. I
‘ | ' " the vole

depends on several factors including {he prominence of th

t‘elationsh.ip, sateltite value,

and  sometimes O

marketability, affordability by the produ.
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value s based on Casting, By, et
Clorp the

Cincmn :
qatcilite rights nre sold bused o ot 5 releaseq
Mg ang o
. Y R Iy % "cun?
simiturty: th;m are Movies Wh{:;«;:. Sattellite pigy,
| ¢ fights gr
S 6t 50

for years. Multiple 14 ou

Satetlite \?ﬁh;lc has a huge !‘olc in fixi
IXING remuneratio
. the

movie sells out for a huge amount, then the remuneration is fi
1on 18 fixed

high accordingly. There are cases to the contrary too

Equal remuneration cannot be insisted on since it is fixed
based on Several factors. Remuneration is fixed not based on the
prominence of thé character alone. Digital platforms like Netflix,
Amazon, and Hot star buy films from producers. Remuneration 1§
fixed based élso on \the amount the producers get from those
dig:tal plfatfénns and on the income the producers get from

distributors, and exhibitors.

i i ive equal
One witness felt that it is not possible 10 &

. : ale driven
ma 18 a m
remunetation for men and women. C1°
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indusiry in the current seengriy, p

Ele w
] pih 201 WIEH gy 68 b
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an wwhe the bero ig. Here the hertine deey o ¢
: e TOL Het the vy

| | o fue that a
male chatacter artist gets. Thay ig why there i al

WRE turnover of
heroines. Hero will continue 1o by the sg
SaME persem. Mar
R Y

neroines come these days since any projeet will work if any
Leroine COIMES, but normally a cinema will not work out if there

is no generally accepted male artist in that cinema Therefore

men have more significance.

Most script writers are men, So most cinemas are made

.

s g e

from the malc perspective. They depict women as show pieces.
But a ﬁiale artist will always be an artist with value. He will be
an artist with value from the point of view of satellite rights,

] i rights.
digital Tights, music rights, OVerseas rights, outside Kerala gh

e uch rights.
The remuneration of a male artist 18 fixed based on 8

ity of
' quse majorty 0
Female artists have less value on such rights bec

I Lumari
K.B. Valsald
By: S nt.
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ale artists h

givcn greater importance, Heneo
> male artie

ATUSES are given
greater

~ration than female ar;
munet han female artists, Femg)
: ' ¢ arlists h
aby 1AVE [y
even

. demanded equal remuneration:
> ey have dﬂ%anded i
£85er

cerpuneration than male artists. Heroines do not h
> 00 not have the sa
me

physwal exertion as heroes.. Although heroines are
S present

throughout in the movie the number of shooting days are less f
‘ S 10T

the herowme. So however good a heroine is hero has more value

and gets - more remuneration. But there are instances where

heroines have got more repuneration than heroes. That is
because femnale artists have built their brand. If they build their

brand they will get more remuneration.

Such internalised jdeologies of dominance render invisible
i ifice of
the sirong patriarchal jideologies that structur® the edifice
: - Jominated
Malayalam cmema- Malayalam cinera 15 4 male
n. The decision

oQveErW he,]min

industry. It is neopled

By Smit KB Valsahzkumnrf
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2u“j1~(;)-=;ﬁz'11u‘it; deotogies. One such ideology s the relat
! . A * A ivg v‘ﬁ‘lu[ﬂ

of women vic-a-vis men. There is a hictarchical struct
- urmg

within the world of cinema wherein women are valued less and
nen are yalued more. Men are the norm and wwomen” are the
«Other”. In this hierarchical order of things, men are placed n @
position.of supremacy and women arc placed in @ subordinaie
positiori to serve the interest and convenience of men.

it is also @

While the cinema is an artist
business enterprise. For the sustainability of cinema as &
industry it 1 essential that the producers who invest money i
qsonable returms from their investmen!

film making should get 1€
pe at the

able yenture.

But that profit should not

making it a profit

By Smit. R.B. Valsalakunmn‘
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1ack of comparative marke; value for
| Or Women
| The rhetoric of |

i, of market valye IS predicated

II 0N several

factors. They include the reputation of the person as
a successful

actor In Previous movies, general acceptability by the audience.
theatre collection, satellite rights value obtained through digital
platforms etc. Producers state that there is no guarantee that a
movie will run based on the heroine’s name alone since their
market value is less. There are movies in which heroines have
been universally acclaimed for their histrionic talents and have
fetched huge collection for the producers. Inspite of that heroInes

are paid less than the heroes in such movies.

i ' ience and
Another fallacious argument put forth is that audient

- ‘ :ecting the pame
therefore theatre collection will go up by just proj

draw a hUge
tor alone can dra
of the actor. Ifthe name of an aC r

By, Sk K.B. Va!sa!ukunmrf
s

_ L | CE Scanned with OKEN Scanne!



234

gience why is it that the
w ) m there are several moy:
OVICS of
' supersta
stars that

what attracts people to the theatre, then thos
= € movies in whi
ch

superstars act should be running f |
_ or at leas
N t a week. On the other
pand there art movies like “Take Off”
and “How Old Are You?
ou?”
that were grand successes and they were heroine centric movi
VIES.
They ran 1ot vecause of the market values of the heroes They

were successiul because of the superb acting skills of the

heroines (compared 10 the heroes in the movie) and due (o

several other factors like the story, the script, technical excellence

duct of hard team work. 1t

etc. successful movies are the pro

involves the sweat, tme, dedication,

is 1i ' figst Tunner of
g individual namely e hero is 1K eclaring
g obvious that qudience 5 rge an

relay race team,

iheatre collection
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Again M e success ol
- o > {r.'-‘ £
58 0of 4 movie dé[“iﬂ i
T ' d% on th .
¢ arlishe

eputatian of the hero and if a movie of 4
supethern aily §
» ails in the
(heatre bringing ltow collection, why is it th
, Why 15 1t that when he
N | € 1% ¢asl
again another movie, he is paid a huge rem
uneration? On the

1] ra‘ilur i

paid lower remnuneration,

A Witness who 1s an actor with long expeﬁence stated that

if a cinema has to be profitable, it should have stars who have

grea SUCOESS rate and market value, This is @ misleading

argument. The movic «Joseph” in which Mr. Joju George acted as

and 2 proﬁtablc movie. The hero nntil

Joseph was @ preat Success

he acted 1N «1pseph” Was not a star with great success rate and

«Joseph” s value

market valoe. After his performante in

that whether from the point of

ovie should have

g Or business quccess @ m

view of artistic sucees
Such fallacious arguments

an established actor in the lead role.

(e i
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qnil thedt aHomopes have hegy dmal
chij i th
T

oo long 10 ¢ all & discourse

and subordinated women. The powey relation be
N between
TSN angd

women 1 cinema is s unequal and mate
i perspective 3o
dominant that some men hav
€ succeeded |
greatly m maks
s
women internalise the male notion that they (women)
: £n) are

inferior and not worthy of even claiming equal remuneration

In a patriarchal society women and their creative talents
are devalued. In the act of assigning value, women, however

‘talented, are accorded a secondary position. Men even if less

talented than women and even if mediocre are assigned a greater

st of the producers are men because men

will naturally try

value than women. Mo

command more wealth than women. Producers

to maximise their returns on the |

this by reducing €Xpe

Eipphﬁsd to the remuneration of women

B smt. K. B. Valsa!nkumari
1z
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regarded as ‘indispensable’.

My suggestions under remuneration are as follows:

1. Currently there is no set of transparent criteria in the
fixation of remuneratioﬁ. 1 am of the view that when equal
amount of time, hard work, talent, creative energy are expended
by the hero and heroine who have the same amount of
experience, there should be paity in their remuneration. While

this should be the goal, since there may be practical difficulties in

the huge 8apP
] i jately, as @ first step
implementmg the same immediately . _

PR
-

g
o

' ' sen an
in remuneration between the 1

”“,_.-—-""“"_-M

. As
should be narrowed dowr }lff_geﬂﬂy

e i
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weight, of changing appearance, pt :
g . punctuaity and du
G disepbme en

sets, superh pes formance ete.

2. The pre-production  and post-production work of
Agsistant Directors and Associate Directors should be regarded as

«work’ and remunerated appropriately.

3. A minimum remuneration should be fixed for juntor

artists and they should be paid 1n full for the work that they work

as agreed 10, and the amount should be credited to their pank

accounts immediately on completion of their work.

directors with different

4. Tt is unfair 10 treat all assistant

years of experience jn the same category. They ®

categorised based on their gxperienc

Iakuman'

By, Sm K.B. Valss
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| £8 such ay fecording the 1jme
: el

of work like L3S, while & person has geqyall
S actually worked
: il 2

am, just t0 avold remunerating for an additional b
& hatta should be

stopped.

E. Lack of an effective authority for redressal of grievances:
Whether it is Jack of basic facilities or violation of

understanding regarding remuneration or complaints on sexual

Larassment, there is no effective forum where the artists and

technicians can approach for redressal of their grievances. This

situation is exploited by many in the industry to their advantage

and to the great distress of others.

Suggestion:

Government should take the lead in establishing 8 Tribunal

strict court Judge who is gender

with the judicial powers of aDi
QwWers {0 deal with

sensitive. The tribunal should pe vested with p

By, Stk K.B. Valsafaktmmri
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i qiters Hke sexual harassment, servi
k- - + 9 'Ffice conditiong and brene
fwriten contract, illegal banning of peg )
o people and ousting penple
from movies just because of some displeas
spicasure caused to the
Jowe cful people in the cinema. Cases brought to thi
1§ tribunal
houl d be disposed of within a definite period of time. The final
, na

apped should lie with the Hon:High Coun.

F, Safety and security of women:

There 18 2 general concern among women in the film

industry about the fack of safety and security W the

accommodation and transportation provided 10 them. One

witness parrated an incident of how she was provided

accommodation in an insecure hotel where there was 1o propet

lighting, was Very dusty, the way 0 (he hotel was dark and ecrie.

There were 10 CCTV camel

the notice of the production controller, eXet
ight v&'ll\e

man they said the place had only such faciliite

staying in the hotel she got upP around 1-

{E: Scanned with OKEN Scanne
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% by het She o
- RereEmed g

comehow Tan oul of1he room iy, the sicdyone |
' WIOInINg engem
wherg

ot of the heroine e
gssistant 0f the TCrome was aceommodyeq On
AR complainimg 1o

e N0 action was take
the puhw n S taken. When those
5S¢ the movie w
: £Te

apprised of this they said that complaining of the incident wilt
t
affect the cinema. When the police came o the hotel in

connection with the celebrations of Independence Day the driver
of the caravan disappeared never to be scen again on the set.

By and large no body checks the criminal back ground of
pcop]_e'who ﬁoxrlc in the movies. That causes 2 lot of problem 1o

women and a deep Sense of insecurity. What 15 WOISE 13 the fact

that when a complaint was given the responsible people who are

ew took no
duty bound to cnSUIE the safety of the cast and cr

13 > [‘
o o the insecurtty 0
Jction whatsoever Quch sins of omission add t

. . me
connection {0 the conce

response and with no

jsalaknmard
By, Smi. KB Ve
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Suggestions;

|, Doing a back g

round chee

ek of
‘ : ok of all “peaple
movies will help the film mq B90Cigted

produced a clearance from the potic
_ ! .

Ensure that 1 '
, at the accommodation provided to w
_ YOTEn are neat

s e and Secu‘ - i ’ l

tatches for doors and windows.

3 When any crimin < commi
.Y iminal offence is committed, file a complaint
with the local police and follow 1t up.
G. Designating hairstylists as Chief Technicians:
One witness stated that even though a woman has studied

make up and does make up for artists, she is treated only as 2

hair stylist and not as a make up woman simply because she is 2

merati ] igher
woman. The remuneration of a make up person is much high

annot work in the job card of

fhan that of a hair stylist. She ¢
make Up women for

make up woman although she works & 2 |
| put forth by FEFKA

. . t
several pr.Ominent artists. The ar gumen

By gmi. K.B. Vaisa!akumnri
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vt 1 + law docs not pernm
hat the pye 14 s not permil women
o work as mak
| i up

womet-

guggestion:

If a woman s quali‘ﬁed to be a make up woman denying

her the job card of a make up woman even though she docs the
job of a make Up woman 18 highly unjust. This is gender
If the current bye law docs not permit issuing job

ist, then FEFKA sl

men {0 work as make

discrimination.

£ a make Up art

card O ould take action 10

rit qualiﬁed WO

change the bye law and pe

up women.

In order 10 suggest

women in all working sect

understand Why there 1S

participation 0

The general perception 0
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enfe sector for guls |
Hi
nd women 1o wmk
in. Th
€ recent
SExual

attack on @ lead ncte
§$ has reinforce that hel;
chiel. Funh
f there is

5 feeling that it is not a dignif;
ot a dignified place 1 « d
Send daughter
5 dlone

for work. That is
. : sudl sight of som
<

mothers or fathers acc
| ompanying dau
' ghters for shooting. (
ng. (We do

accompanying their daughters to work and wait there till their
work is over and accompany them back home)

The percep_tion of many men in the film industry is another
major reason for the low participation of women in cinema.

Many Witt_lesses_ stated that some men in the cinema believe that

women who come 10 the cinema are “ayailable”; that such girls

and women arc morally very loose. They do not realize that

e film industry out of sheer

e of their

many girls and women come to th

passion for acting or love for that art form. Becaus
y that moral

cinema they app

misconceptions about women in
and especmlly to new

vardstick to all wotnen in the movie

By! S}ﬂf. K B.

Vu{salakumarl'
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ptrants Nt movie and misbehave with them. [ ife |
m. Life in the filim
ndustry i madc insecure and miscrabic for s
’ Ie for such women by such
false coNsCiousness of some men.
The reality of film industry is very shocking. This is a place
which is plagued by @ serious class issue. Except for the lead
actor and actress, toilet facilities are not provided for other

women artists, rechnicians, junior artists etc. As a consequence,

as many witnesses stated, women have 10 refrain from going 10

toilet, sometmnes for the whole day leading to a lot of health

issues. Those 1:ad actors and actresses who do have caravans, do

not permit others 0 USC their caravan for geveral reasons ranging

discussions with guests

from the fact that caravans aré used for

ects to reasons like personal aversion 10

on their future Proj

shating toilets with others.
\ I are not in jmportant roles do not have

n. This facilitat

That women who
es peeping

changing roorns was another revelatio

shift changin

g rooms of women:

Toms to leer into make

By, St K.B. Valsalak
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o, ;/‘

gmncl'imes accommodation is provided for tt
tm

1ead positions (whether in acting or in technical jobs) in lod
i in lodge

ike places where there is lots of drinking and which ar¢ not safe

for women. Of equal concern to women in non -lead positions

(and sometimes in lead positions loo) is transportation facilities

provided to them wherein the criminal background of dnivers is

not checked. Further women and men may be transported

together back to their hotels from the shooting locations al night

when some of the male co-passengers may be tipsy-

Cinema is 2 male dominated industry- It is an exclusive

Boys” Club where mefl sit and chat over jong hours at night

discussing the script of movies of other aspects of the project at

ts. In many cases the discussion happens

ated the conversation slips

over alcohol. When they get intoxic

out of hand and g0°€

conversation does 1ot always stay

such digressions they may c

i ansa!akunmn’
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ey

pendos. There will be many other di
r discugsion sessi
5 sessiong that
cause difficulties to a woman. Therefore men prefer 1o k
eep

women out of such discussions. So, one associate or assistant

director Of script writer who is a woman in the midst of an all

male- group will find it very uncomforiable especially when men

crack sexual jokes In front of her. Having a lone woman under

such circumstances is equally uncomfortable for some men 100.

But if the gender balance i maintained the men will be more
and try not to hurt the sensibilities

cautious in thelr conversation

of women.
The social situation also makes it difficult for women 10 sit

and discuss in tne game room day and night with other meD. Men
might discuss several matters related 10 cinema while they are
drinking, If a womai decides 10 disengage herself from such

nocturnal discussions she will get 10

CE Scanned with OKEN Scanne
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woman cannof Sit i a crowd of men for |gng h
B aours da
y 0 and

day out for discussions. But if she disassociates h |
| S8 5 nerself from

such discussions in informal settin {
_ _ gs, a witness st :
ss stated, there is

the danger of her missing out on important decisions taken in
groups where many men were inebriated.

The consumption of alcohol and drugs is quite rampant in
cinema. One wiiness who is very high in the film hierarchy
stated that most people come 1o sets after drinking. Use of drugs

is also widespread. According to the witness, almost everybody

uses drugs. Their justiﬁcation, according to the witness, is that

with the intoxicants, the creativity goes up. When an actress Was

called for shooting she did not go for the shoot stating that she
y for the shoot

eing called repeated]

cer it is @ huge loss

was “mood off”. Despite b

oot. For the produ

she did not go for the s
y, It was after much

Rs 4 lakh et da
he ﬁﬂall)’ went

25 been declared

amounting to about

boyﬁ-iend that S

persuasion using heT

h
Sexual harassment at Wwork place

¥ Scanned with OKEN Scannei
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of a handful of producers,

controllers that contro

seared to complain lest they should
particular movie in which
movies produced by

their career in the movies since the

illcgal. Following the case in sth.ika v
. D 8

others, very clear guideline
S have been j
- DEeN issued B
| v the

But the film industry is a place where sexual harassment happens

| _ .
w1thout any grievance redress mechanism.

Is the industry,. When sexual harass

perpetrated by soreone in the power nexus,
be ousted not just from that

the incident happened,

others too thus Jeading to the rermination of |

clout of the power ™

State of Rajasthan gng

Hon:

supreme Court to prevent
sexual haras
which includes i ' eI A otk ple
i udes inter alia settin
_ £ up appropriate ¢ ‘
complaint
mechanism in the employer’s organisation for redress of the
complaint made by the victim. Further, such complaint

mechanism should ensure time bound treatment of complaints.

The Malayalam film industry has a power nexus comprised

directors, actors and production

ment 1S

the women arc too

but from all

exus is

C¥ Scanned with OKEN Scannel
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- which is partly a consequence of a fear psycho

250 .
- ’
/"”

[..‘" ||0]1 . M \ .
S g '[00 ha\)e been VlCl'imS 0" SUCh oust
en . . uster. SUCh

exercise of power that makes th
e careers of tal
ented men and

 women dependent on the will and pleasure of a select f
ct few is

quite arbitrary, unjust, illegal and undemocratic. Due to th
: e

potential of film careers of talented actors and actresses and

technicians being annihilated when those in the power nexus are

displeased and finding no legitimate authority to go and register

their grievances, women are placed in extremely vulnerable

position.

There is a culture of silence that shrouds Malayalam movie

sis engendered by

the working of the power 11eXUS that controls Malayalam cinema.

According to another witness, many women would have had bad

a. But nobody will speak out because 0Of

experiences ‘in cinem
fear. If they feel.a woman is 3 “problem maker’ then nobody will
call her again. Therefore, the Witness said, many people suffer

By, Smt. K.B. l*’alsa!akumarf
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that she has seen superstars

" itis not a matter of con

151 | i
o
silently. There is an unwritten understanding in
| B M Cinema thy
those who complain against the bad tendencies i cinema and
those who fight for their rights need not be called again for o
movie. So, fear grips women and they suffer sifently.

Another witness stated that when a woman who is harassed
by the director of a movie tells about that to her colleagues, the
normal teaction of the crowd around her will be to sience her
and they will ask her to compromise and adjust; let the cinema
nm. The priorify in film industry ié to ensure that cinema should
not be obstructed, whatever be the barrders. On the contrary,

male superstars, director or producer or any one in such power

position can do anything, stated the witness. A movie getting

obstructed due to them is not @ pr0blem at all. The witness said

walk out of set quarrelting OV some

eniences aré caused

cern for the superstars. But if a womar!

reason. Whatever inconv

E Scanned with OKEN Scannel
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oes 1 sexual harassment and reacts to that she is asked 15 adj
s asked 1 adjust

and compromise.

A very senior artist stated that women do not bether to
speak out aboul the sexual harassment they undergo. This is

pecause they are afraid of the bad name and experiences they are

jikely to endure in future. They may even lose their jobs In
cinema. Another witness who had to endure such bad name

opined that there is nobody to speak on behalf of such women. [n

ort such a person they to0 will be

case some people Supp

subjected to bad experiences and out of fear of this they do not

speak up openly.
The reason why there ar¢ SO few women in Malayalam

a male dJominated industry, both in

in terms of control exercised in the sector-

cinema is that cinema IS

terms of numbers and

tinicians. The argument that

This is specially so in the ¢85 of tec

by and 18 unsuitablc for women is

cinematography 1S 2 man’s jo

in cinema.
often deployed to d_eny ty to work mn

women opportlmi

3y, smt. K.B. Valsa!akumari
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A
Many men find it difficult to take orders from superi
. 'rior

women

qnd many men find it difficult to"accept suggestions put forth by
subordinat§ women because most men are not used to it. They
are not exposed f0 an alternative situation. Many men have been
socialized into believing that decision makers are always men.
But in many other sectors this is not the case.

There are cl}anges, albeit very slow, happening to this state

of affairs. One woman film maker narrated her experience of

consciously making a gender balanced movie. “Although

initially mén found it difficult, as the production proceeded there

was a noticeable change suddenly. The attitude of men changed

in just one day. Every one worked together. 50 if women's

s in the set, I think it is good

ame a celebration like in @

number increase for the cinema. It

will never be a bad thing. It bec
Conege”.
any of the above stated

One of the first steps in golving m

problems is to enhance the percentd

¥ Scanned with OKEN Scannel
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country. India has only 9% female 4
Y 77 female dircctors, |79, female cor
i fEog Sm]pl

writers and 15% female .
Prodqcers. Fhese figures are much los
S

than the global average. (Archana Garodia Gupta, President,
FICCL Ladies Organisation, Mumbai). In Malayalam movies
women directors are even less.

Measures o enhance women's greater participation
involves a multi pronged strategy which should include the
following:

1. A comprehensive Film Policy, covering all aspects of

p— ]

film production, distribution and exhibition with special

focus on gender equity, should be framed by the

hould be to

Govemnment. The main objective of the policy s

encourage new talents, both artists and technicians based

evelop human resources and capacity

on gender equity, d
es in the film sector for

building, create new job opportuniti

{ i nt
women, and for that increasé the investme

in Malayalam

" Ry, Smt. KB Va!m!akumarf
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cinemas ‘
as, dastribmion

Make

democratic and inclusiye

Mposition of decision Making
bodies

N cinema js Very criti
Critical ng ci
for making Cmemg g
woman friendly space. ¢,
. Current]
y there are very few women
who are members of decision making bodies related o
films. When decision making bodies comprise of only men

the women’s perspectives are likely to be left out. Since our
society hqs more women than men, leaving out more than
half the population’s (women’s) perspectives from deeision
making will make them skewed and will not reflect reality
or meet the criterion of equity. Hence in all deciston
making bodies related to cinema 50% members should be
wofnen.

i tary support
3. There should be adequate and timely budgetary Support

predicated on gender

justicc
. . es that arg

10 incentivize movic
M

: cess.
bo th T_hematic auy and in p[{)ductlon Pro

By, Smit. KB Va!’.miakumari
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4. A single window sysie

e,

m for sanctioning loang

- [ et

°+M

. — it nesming
interest rates for mov

ies produced genuinely by women (not
by proxies of men) and alsa for facilitating all !cmcis of
permissions and clearances in a time bound manmer to stan
shooting & movie should be established in the state. This

will enhance the ease of producing movies and encourage

more women to enter production.

5 Government should either directly or indirectly through

uk where there are two of

e ey T T

tie ups ensure that in each tal

more theatres, one of them will exhibit movies made by

e

women producers, women directors, women script Writets,

movies made by men that have gendet justice as its theme
ast for a period of one

during the prime time slots at le

week.
buted by

6. Along with gnnual film awards that are dis
qwards institut d fﬂe best

¢
Government there should be e
woman

a j director, and
movie by a womat producer; woman
| w__,,.ww_‘_d,
By, S K.B. Vaisalakumarf
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cinematographer, and be
¥ ¢ I e
S script writing (wheth
men or women) fr e o
‘ om a gender jusii
gender justice perspective

7. At the govemance |

evel, a hi erod |

high powered judicial

tribunal should be set up to look into all matters iike
preach of contract, sexual harassment at work place , and
all other related issucs.
§. Signing writien contracts (o protect the interest of all
those who work in cinema should be made mandatory for

all categories of employees including coordinators of

junior artists.

9. Short term but quality fraining to women (who have

talents, aptitude and passion for cinema) in skill sets like

lighting, assisting camera person, assistant 10 hair
I nould be

stylists, assistant 10 make up man Of woman Sbo

n from self help groups

facilitated giving priority 10 wome

and marginaiised sections of society

By, St K.B. ansalakmnnn‘
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at  Chitranjali complex
C Al CX m the !
pllhllc se

‘ I Clor can also
afford opportunitic

-

10. 1t should be made mandatory that all casy and
- CTew

s for Internships for women

attend & b.ﬂSic gender awareness training program before
starting the production work. Training materials could be
made in both Malayalam and English and can be made
available online. This should be a mandatory requirement
to be fulfilled by all before the production process begins.
11. Cinema is an art form that h’as not just entertainment
yalue. It is also potentially a very powerful medium of
social transformation. As Oscar Wilde rightly put it

sformative potential of art, “Life

With the

pointing out the tran

imitates art far more than art imitates life”.

integration of technology that has made global viewership

hearts of millions of people, &P

at we give 2 good exposure

generations. It is essential th

By, Smt. KB Va!sm'ukmrmrf

—
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curriculum for school students,

IV. Submit suggestions for bringing in more women by giving

them__concessions _including _scholarships _in _sectors of

technical studies of cinema.
A huge barrier to few women working in the technical
side of cinema is the misconception among men that women

cannot Ibe good technicians. Priya Seth, who has shot big-budget

“ if Ali Khan
films with leading actors like Akshay Kumar and 52

i i t that it
in Airlift (2016) and Chef (2017) respectively, points Ot

is director Raja Krishna Menot,

- 20 2018) .
break (Times of India, dated April 30,



| 1BuuEdS NINO YUM pauueds F )

!

260

v

women ui.-mrnuh,qg,ruphcm, the sy81
| b Bm dﬂu .
M help |
1 their big break 1  getii
them their biy break. 1y SOMme Betifng
W n]ﬂhﬂdy cribe .
Who

believey i

| them «
gives them lhc_ OPportunity, fq, $0mehogd "

l ¥ like me, i Wik
Menon who gave me g fajr i
* OPportunity. Whe

B 1 was going 4
shoot AirliR, the question (hy Was posed was, "Wi h
s she

be able

to handle the pressure?” These questions are never asked when 3

man is involved.’

What Director Raja Krishna Menon has to say is worth
quoting here. He says, that “Women are far better at organising than

men. ...The general perception is that women are better with
emotional subjects rather than action-driven content. But I don’t
endorse this as it’s a question of perspective. [ like to take
advantage of the difference in perspective that one’s gender

s a technical
brings about and I don’t see it as a drawback. It's a te

i il recently.
field and the camera used to weigh 50 odd kilos until £

i t many women
Perhaps, it’s the fault of gender stereotyping tha

'¢ glso seen as @
in the past didn’t opt for cinematography- Its

kumari
KB Valsala
By, Smit.
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, m,ﬁmﬁly demanding job, 08 opposed 1o somethir

& ke oditing,
Many producers and dircctors are men and possibly, they find &

harder 10 work with women technicians because they haven's
done it. More women need to come oul and shoot filos like
Airlift and prove themn wrong. In fact, I am surprised how ofters |
am asked why I chose to work with a female cinemamg;aphm on
Airlift. T knew 1 was going 10 work with Priya and her gender

was something that didn’t even cross my mind. Someoune like her

makes my job easier. In fact, 1 work with many female crew

members on my set. Women are far better at organising than

2

men.

' ser of
Apart from gender stereotypine. Jack of adequate number 0

there arc few
trained technicians is ‘also another reason why the

offer film studies as a cours® at_the gradua

tly by Govennnent and that 18

one college in the state, ruit direc



%

-

KRwammnNmmmHmmme&vmwSmemMA ‘
. s

Kottayam district. The following is the strength of girls in that

college:
BATCH OF 2014
st |Subject Boys |Girls |Total | Percentage
No
i 1 |Audio recording 8 i
7 |Cinematography 9 0
3 |Acting 5 0
e
4  |Script writing g 0
&Direction
__*____M,_—#
5 |Editing 7 0
]
6 [Animation 5 0
&Visual Effects
: __’_’_‘____________________.__.——
l ‘_‘._,_-.-—-—'
2.27%
Total 43 1144
I
L b b—

By, Smt. K.B. Valsafakumari
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1 BATCH OF 2015
FSTN-: subject Boys  |Glrls Total %
: 1 Animation & 7 2
: VEX
2 E‘ljecticm B 1
| 3 [ Cinematograph 9 1
Y
E Audiography 7 2
. s |Editing 6 0
| 6 Acting 4 0
]
Total 42 6|48 12.5%
—
BATCH OF 2016 -
| %
St No | Subject Boys |Girls Total
1 o
1 Animation &VFX |3 0
____,....-.--——'_-—_—
‘—-!.—-—-ﬁ"-_'_._.'—,-—--__-_-.__-___—-—— -
2 Direction 8 1 ]
- —
3 [Cinematography |7 1 -
| o
4 Audiography 10 0 P
| | -—'_-———-‘_—d”.-—.'—-—’_’_‘-—-‘-—
5  |Editing 4 0 | I
6 |Acting 8 0 I
M—”J;‘f””’ 4.55%
Total a2 2 J—
’/_',’
-——.-_—."_- o
| By, Smt K.B. Valsolakumari
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The data scls show that very limited number of girls ar
. b b €

Smdymg film, especially in technical side. It is worthy of noting

hat in editing there is not a single girl for the academic years

2014, 2015 or 2016. The saying “You can't be, if you can't sec”

is so relevant in this case. There are very few role models for the

ger generation 10 follow. This is a big gap that has to be

youn

filled consciously by Government. As far as teaching faculty is

concerned there are only 3 women in K.R. Narayanan National

lstitute out of a total of 18 i.e. 16.7%. These are gaps that need

to be filled soon.

One witness stated that the poor representation of women in

~ Film Institutes can be rectified by providing reservation and

scholarships. Another witness suggested that if women are given
scholarships to study in Film Institutes many Birls will join the
courses especially in rechnical side thus the representation of

women in technical side will be enhanced and that Government
should take action in this matter.

By, Smt. K.B. Vafsa.'akumari

,.— |
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Anotheér wi is a fi
itness who is a famous male actor of man
nany years'

experience Was of the view that it will be very good if
od i

1

ernment can Institute reservation in film institutes and
an

Gov

scholarships 100 for gir]s.' There is a vast difference in th
e

performance of those who come to cinema after studying in film

institutes and those who do not. So it will be beneficial to film

industry if we encourage women who study in film institutes and

then come to the ndustry.

Another witness Wwas of the view that of late the

representation of women in the technical side has increased

compared to what it was earlier. In spite of that there are only 2
men work

O 101 i
¢ 3 women as technicians. But 1 Bombay many Wo

erience of the wilness when more

as tc;chnicians. In the exp

rk will go on very seriousty.

women work in a set, w0

s were of the VieW

rg will bring more

that giving reservation

Many witnesse
womell

and also scholarships to women studen
10 cinema, One  Witness thought that giving scholarships will

By, Snit- KB. Va!sa!akamarf
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qitract more women to film institutes and this will enhance the
rcpresentation of women specially in technical side and thercfore
Government should take acfion in this direction. Another witness

felt that if Government gives subsidy to films that engage more

women that will also bring more women (o cinema.

A witness was of the view that if grass roots organisations

like Kudumbashree train their members in handling lighting,

camera etc many women are Jikely to come to the technical side

of cinema. That will be an opportunity for employment for
women too. Moreover the impression that technical jobs in

cinema can be done by only men will also change-

After having considered the statements of all WImEsses, the

technical studies of cinema:

1. Currently there are, apart from K R Narayanan National

nt sector, very fe
studies. parents e

in the
Institute in the governme w colleges

private sector that offer courses i film

Bya Smit.

KB Valsalakumari
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often reluctant to send their daughters who have j

; 1¢ Just
finished schooling to distant places to study. So government
has to step in and make necessary arrangements to start film

studies as an optional course, to begin with, one in each

district in government colleges.

2. In all colleges offering film studies as an optional

subject, whether in aided or unaided or government

colleges, 50% of seats in technical studies of cinemna should
a definite period of time

be reserved for girl students for
filled by giving-wide publicity

and these seats should be

ents and parents-

among school stud
achmmg faculty in col

Jeges

3. The interview board selecting €
offering film studies should have at least 3% women.

4 A woman cinematographer / a soun

designer of 2 successful movie and the
. . . . CO
that opportunity 0 her/them 10 his mOVI°®

to speak to high

CE: Scanned with OKEN Scanne
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jeoconferencing followed by the screening Of

through V1
chnicians.

¢ by such women te This will g1ve

ce to at least a small percentage of girl students 1A

confiden
d take up cinematography

high.schools fo come forward an

and ofher technical courses in college.

5. Another important way in which more girls could be

attracted to take up technical studies in cinema is by

offering girl students need based concessions, either partial

or full, both in their college fees and hostel fees.

6. Bright students who are passionafe about joining cinema

should be encouraged by giving scholarships.

7.As a positive step towards bringing in more women to the

technical side a light unit of women can be formed in the
government owned Chitranjali studio and this will have a
multiplier effect in other studios as well thus enhancing the

participation of women in the technical side of movie
s.

¥ Scanned with OKEN Scanne!
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9. A digital platform

-

269 \,,/

g A day may be fixed soon after the end of the finaf

semester for a state level women students™ film festival

wherein all technically qualified girts  including

cinematographers, light units, hair stylists, costume

designers, make up women, sound engineers, musicians an

exhibit their short movies before an audience comprising of
reputed directors and producers and bankers who can spot

collaboration. For making short movies

talents for future
olleges 10 form teams

girls can collaborate across ©

sufficiently early in {heir semester.

of gitl technicians across the colleges

formed right at the

at it could help in

offering film studies should be

colleges SO th

beginning of eprolment in
and will formt

d best practices
y are studyin
Such 2 digital

a support

sharing of ideas ai!
| g and thereafler

system for the girls while the

when they enter the real world of cinemé

By Smt. K.B. Valsalt

gumars

CE Scanned with OKEN Scannel j

P i

!



"".‘*;'g:g_

270 \/

platf0m1 will help girls to stant collaborati
| " 1aboration sufficiently
early so that they have a pool '
of t
echnical talents to choose
from to form teams and collaborate and also time to think
through their project for the festival and execute the same
v, Submit__su estions for helping women in _such

circumstances where they have to remain away from job due

to delivery, child care, ph sical disabilities

Women discharge a very huge responsibility by giving birth

purturing the habies and caring for

to the next generation and
s a great service

them so that humanity continues to exist This i
nce of mankind. This isa

being rendered for the continued existe

service the value of which has not

. e endeavou’s
If women refuse to cooperate 10 this ended

i 1¢
will cease to exist. Recogmsmg the SUP

the state should step 1 ¥ extend

are beset with temporarb’ S

o, KB Va!salukumari

By’ Sff +
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wsponsxbnlnltnas ¢ic or physical disabilitics. Toward
| HES. towards this

welfare Fund for women should be created, especially f
’ 1ally for those

who are in dire financial need.

Emergency situations can happen without any forewarni
ng

and it requires immediate action. The Welfare Fund will benefit

those that have at least 3 years of film industry paid

will be a source of compassionate support for

employment . This

inema when they are at their most vulnerable tume.

f the good will of the film

women in €1

This will be 4 - manifestation ©

community who will:‘be willing to lend @ helping hand to a &0

worker in a moment of crisis.

laced for consideration:

The following suggestions & P

for women who have to

4 Welfare Fund
e child €I

1. Create

e to d li\fel'y,

—
remain away from job du

responsibilities, 0T phys!

CE Scanned with OKEN Scannei,
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industry ltself

Separate  rules should be framed for the

administration of the Fund in a transparent and efficient

manner.

VL. Submit suggestions to maintain and encourage gender

justice in the content of cincma.

Gender Justiée is equality and equity among men and

and girls in all walks of life. This is accomplished

rms attitudes and behaviour and

s that discriminate

women, boys

through changes 1 in societal no

through changes in Jaws, policies and program

against women and girls.
s womer:

meﬂdﬁ

populatio” © ‘
¢ reflected 11

" More than half of €
does not &°

Nevertheless this demogf aphic roality

_ mmmmﬂ'
B. yalsh
By Smt.

ey B e
PN T B B T I
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1 that women’s |
youth that women’s 185Ues do not mayer Or are not sign

ificant

enough to be portrayed on screap,

The way ‘women are Tepresented on screen is glso
problematic. Their roles are very often tied up with domestic
roles. Most of the lead roles are done by very young women who
are very thin and in tight and revealing clothes. Repeatedly

1 i - ed as lanky and
seeing heroine’s external appearance stereotyp

ions of ordinary
sexy in several movies reinforces the expectations

lines.
young men abott women along the same

R are] 1 . .
y S

om their communit

es or societies
.. ansfo '
bositions of power who models on screen

in which they live. There &¢ hafd_ly they se€ 19 the 106 of
t they
for our young women to e

{E Scanned with OKEN Scanne
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aved b d (]
¢ y nrlnesuuly or carrying the triple burde
srelen of

paid work and caring work (of the sick
ek nd

women ¢nsl

domcsticityg,

disabled) but with no solutions offered on screen

A study conducted by Stacy L.Smith (2010) of 100 popular

glms of 2007 found that the pereentage of females n films

o .
0, when a woman directed 2 movie. 1t was also

increased by 15.3
found that if women are at the helm of 33% of all movies, the

ctors could have potentially

number of jobs for women 4

ased by 21 3 75%. This im

tial speaking roles fo
2137.50 across 10Y

plies an additional [068.73 major.

incre
r actresses in the top

minor and inconsequen
ears. In

jes in 5 years and

100 box office mov
ent for women

o medn achievem

financial terms this would be 1

actors and the govemment.
that there &Y pe less of nudity 07
as who

The study also found
ction. witness

lved i produ
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appeared before our comimn
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asked o eXpose more of their | bOdy
contrary to the mmal “ﬂderstan dmg
incomplete and w1thout even éi?ﬁiiﬂing .
of work they put in as they cotild not

parts any more on screen, This is

exposure of body parts on silver scrfien will cause “identity

harm” (Robinson R K. 2006) especially

Another study of SOb movies
Simonton, D.K., 2009) showed ths
predictor of box oﬁioe reveriue '(gross 1

the U.S.

parts

omething serious since

to female actors.

(Cerridwen, A., and

t nudity is a negative

ninus production cost) in

The content of many Mal ayalam mOfl

‘women are being 66fnmodiﬁé’d. They

for exhibition. Mahy jtern SODg

body parts and body contol

. es it in
relation with the narrative nor do

demonsn'ates how




IBULEIS NIXO YIM Pauueds F }

a character by name Sethulaksh;

which is dctually the

caricature of Smt. K R, Gowriamma, the revolutionary [eader

and Minister who Successfully piloted the Lang Reforms Act in

Kerala 1s portrayed as a failure in front of the wife of an
ordinary comrade. Rather than highlighting the great
contributions made by Smt. K. R.Gowriamma, she is shown as a
nobody in front of an ordinary house wife. Her strength is made

1 ivialization of the
to appear as the cause of her failure. Such trivialization 0

inst the grain of
contributions of a truly great woman goes against 0 &

gender justice. |
i by her maic
vie. a woman IPS officer is told by
In another movie,

o g ch
»_ (Glorifying S
an’.
«only a worm

subordinate that she is after all

. stice 8nd
flicts deep gender injust!
r. inflic

statements of the characte

. This i8
gender stereotypiié

helps only to reinforce



IBULEDS NINO Yilm pauueds )

N

qubsichary however ucmmlﬂ“hc d g
Powerfiy

Usually in Mé
definite views

comiag around

4

%st by

)
ayilam mnvzc& \.\m a st
B Strong wom
B with

of 'her own | ft end
4 UWIE IS P.D'T-'ﬁ}’ﬂd she

| SR At IR W up final)

o ) !iY

the -‘m'an’s '
. 1an's pol |
P il 0'_“,?!0‘? ind subjecting herself 1

him. The subt

)rdmatlon of woman, lhus is glorified n the

cinema. Thls 1;s because of the inherent patriarchy in society

which expressels itself through the medium of cinema

One witr

happens t0 be

the content of her mp_via was takep ab

script was changed cqmpletel}' b

portions coni

knowledge of:

no one took her Seriqyﬁ?ly Th

not her story! [The scrlpt was

ess cited an instance of a script writer who

a woman who trled to brmg in gender justice into

ack when she s&w how her

y |l_1e director by deleting the

even without the

ammg gender elemmﬂs

¢ When the script
¢ that emerged was

the scrlpt write writer protested
e ﬁ al produc

t she felt reluctant to

By, smt. K.

yatsalakil mor!
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announce that she was g, S(I:ri- l_\, |
Vilgr

As one of {he Conteny

wri
| } fitery df.‘p_osed bty
comunittee, cinema Portrays (g cal i
CBorics of
) (.
‘good women’ and the ‘pgq women®, Ty e
. [

take independent decisions, who speak loudly, who faugh loudly
and express their opinions. The ‘good women’ are women of
men’s desires and the ‘bad women’ are men’s fears. The ‘good
women’ are basicaliy women who do not challenge the authority -
of meh.lTh.ey includle the Jovers, wives, mothers and sisters of
men. ‘Bad women’ in Malayalam movies aré mostly prostitutes,
ghosts, and those women who claim equal status in his work
place or in his properties. A woman who submits (0 ¢
of the man is ﬁoftrajzed as a goo

does not is portrayed as bad.

Such portrayal of wo
por R B yalsalokum” g

S 4 4 .
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sediments in the minds of the youth finally
uth that wom
€n are slaves to
the

Masters (men
( ). It sends the false message that a i
) | woman s not a
human being who is capable of thinking for herself and takin
| and taki
decision g
s for herself and so she needs a Master to take decisio
1t h 100

on her b
chalf Such messages that deny woman her subjectivity

autono oy -
my and agency infantalises woman & someone who

guardian 10 make decisions on

a perpetual MINOf

needs the Master as a perpetual

her behalf, She becomes, in their estimation,

with no autonomy and hardly 22¥ enforceable 1683 rights.

just
Such messages are diametrically opposed o 8 gender Jus

' of
to be incorporat® in the content

society. If gender justice bas
o be made

movies, content writers h'ave'
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being gender o
sitive is noy the fay) of
Conteny Wi
Tilers T!'n:v

have been souahs
e
d for decades intg that
vicw b
Y popula

culture  and
generally prevalent discourse ¢
hat devatues

('D—-.. T, N

?
women’s  l1ves and contributio
! ns {0 society and the
‘ i’

contributions '
| o the continued existence of humanity. The
l r
devaluation ' "
ofi the woman is not something inherently assigned

. |
on birth; ' '
n birth; the genes in her DNA are not coded as secondary and

subordinate. It{is not biological but is social and cultural. What is

not * biological but 1S sobially and culturally coded and

ded and reconstructed (0 bring

constructed can definitely be re-¢0

in Jusnce It 1Is poss1ble to re-l
male and femlale of the specie ine
grow and are treated as equall autonomou , no

below the other. -
oend*‘-f

Being bom as @ fe

sensitive. It would have

T
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the Person’s perspective by brainy
Vashin
course, written 8 constgy hrerggy
dis words ang POpular ¢y
ture ip

N generaf, g
female is of lesser vajue (hy, the ma] at the
¢ and

hence hag 4, b
accorded a subordinate position, So 5 historical recf
IKation of

this view 1s the need of the hour ang this can be accomplished by
de-schooling what has been taught so far through written words,
images, signs and their significations and teaching people,
'especially those that are in the visual media (because of is

humongous potential to influence minds and hearts) that a woild

ually is
with equity where both men and women are {reated equaly

' it consciously.
possible and that it can be attained if we attempt it
f
into the content ¢
If gender justice has to be mamstreamed in

¢ss:
to be done i0 eamestic

movies, then the following have 10

A study sponsoret
Media with support fron
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Women  analyzed Bender

foles PPl film,
_ 0S8 10 gy
profitable countriey mlcrnalimmll\r ne L : !
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Picture Association of Amerlca (Mp,

More than 509 of our population comprises of women and

girls yet that gender ratio does not get reflected in cinema.

By, Smt. K.B. Valsalakumari
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research shows thy g.lubully‘ only

gpcilk‘ing e
characlers On screen gre Wome
named charactets are hen,

female lead or co -lead role

2.

women in positions of Power and how they can make ,
difference. Moving away from gendér Stereotyping women in
diverse roles like politicians, ministers, judges, scientists,

business women, [LA.S/ 1PS officers, Ambassadors, pilots,

journalis}ts, sports celebrities etc should be depicted so that
young girls see them as role models and aspire and dream and
Wwork hard towards fulfilling their dreams breaking traditional
gender barriers. Care should be taken to ensure that while
Tepresenting powerful women they are not represented as
Subordinated to men or are worthless in comparison with

hUUS'eWives.

By, Smt. K.B. Valsalakvmari
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ender Awarceness Training
2.6 NG Programme.

The content has to challenge (he MONOPoly of power o

_ ' = o Crijoyed by
men for centuries; and re imagine ang ECIeate a world in which
women are not S?Jbordinate o men but where men and women
share power equallly with mutual respect. For this to be realized o
continuous proce%:ss of gender awareness training should be

|

imparted to ever;[ybody in the movie making enterprise like the
producer, diré'ét‘c;r, content writer, associate directors, assistant
director, exhibitors, marketing people, actors, technicians, junior
attists, light b oyé, drivers, make up man, hair stylists etc. Gender

I in movie
training has to be made mandatory for all people engaged in

. 1y much befor®
making before fhe production tarts, and certain’y
- . M m
starting the script. Online training

English may be prepared and g1V
on of having W ¢

. i | ificati |
making, W}thou::t the certl o i

| : engag®
10 person should be permitted 10

, Va
By’ Sﬂlf- K'B
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1, Redefining masculinity And o

Very often violence agjny, Wo

| -4 girlg ;g showy
as expression of Masculinity We hy 0 Serogn
ve i

masculinity (in place of hegemonje masculinity) g,
it

synonymous with violence, aggressiveness and brutality and
femininity with passiveness and suffering in silence. A new geare
of movies depicting masculinity as compassion for the sufiering

' : ot aking for
and standing for justice including gender justice and spe

the disempowered and voiceless whether within

12 alitions
K _ _ Building <9
it erge in Malayala™ .
COmmunities needs to em :
jolence and 28"

..o of MEN
oo Stories

g f ¥
4ross genders to show the futility ©

*ff screen and on screen is 2 8009



pave lost wwm\ Sisters,

in real life. I‘hcse real Stories ¢

to show how violence g 0L the gy, Bye( M ey
) wilr t() mobtﬁmﬁ
q. Ccrtiﬁcatiﬁlfl of gcnder justice:

Just as every cinema in which animals gre Used hag 1 display
certificate to th% effect that N0 harm has beep Caused o the animal,
in all movies a;certificate to the effect that no dialogue or situggion
glorifying gender injustice has been used in the movie should be

mandatorily displayed.

VIL Submit suggestions on the actions to be taken to encourage

3 | in production
cinemas whetein 30% women_are_ enpaged

activities

e

L Fmanmal: support by way 0
schedule.

ad I'Ole in
Goverriment should 12ke the e

{f wonl
loans to qualified grouP> o

|
, il
e



MOVIEs With womg, COns (i,
ILTTTIN

overwhelming (g deter Womep £ ' not g,
n fro

. o ™ applyi
single window System for g cesei ying fue loang, 4
Ssin

way iIn sunplifying applicatigy Process ang

. 0 enablip

qualified women tg come forward to mae movi g
8.

2. Theater facilities to exhibit such moyies:

Government should ‘earmark either directly or
indirectly through tie ups, at least one theatre per taluk for

at least a week for exhibiting movies with 30% women in

production. This concession should be extended to movies

' also movies
made by women producers, and directors and

ch deal with the topic of gender

made by men or women wht

justice.
. dles to Put up
3 Prominent public spaces I8 V%" i

e s NV AT

hoardings of such movies:

KB Valsa!akumari

By, sml..
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Advenisemem is

movies should be given at reduced rates i govemment

owned theatres and theatres with government tie ups,
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